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 Sioen at a glance
Sioen Industries is a diǄersifi ed ĳroup ǅith an eǊtensiǄe portfolio of products and actiǄitiesȦ 
Øe deǄelopȡ produce and distriċute a ǅide Ǆariety of products ǅithin the ǅorld of technical teǊtiles: 
fi ċresȡ colourinĳ solutionsȡ ǅoǄens and nonȹǅoǄensȡ coated faċrics and protectiǄe clothinĳȦ

They serve our mission: to protect people, property and planet.

100%
Family owned

6 000
Employees*

750
Million EUR turnover

Our products

Woven fabrics
£uality ǅeaǄer of hiĳhȹ
tech faċrics for Ǆarious 
usesȦ Application: Sailclothȡ 
aƐuacultureȡ airċaĳsȡ teaċaĳsȡ 
fi ltersȡ conǄeyor ċeltsȡ ȦȦȦ

Scrims
Oiĳhȹperformance scrims for 
reinforcement and protectionȦ 
Applications: Sun shadinĳȡ 
claddinĳȡ reinforcement in 
constructionȡ ĳeoĳridsȡ ǅind 
shieldsȡ airċaĳ hinĳesȡ ȦȦȦ

Films and sheets
Gilms and sheets for sun Ǆisorsȡ 
trunŒ carpetsȡ luĳĳaĳe coǄersȡ 
ǅall coǄerinĳȡ pond linersȡ ċody 
ċaĳsȡ pacŒaĳinĳȡ Ȣ

Coated technical 
textiles
Enĳineered technoloĳy of 
different coatinĳ techniƐuesȦ 
Applications: Gaċrics for 
side curtainsȡ rollinĳ doorsȡ 
tentsȡ sun shadinĳȡ tensile 
architectureȡ mattress coǄersȡ 
ċioĳas installationsȡ protectiǄe 
clothinĳȡ ċaĳsȡ ċacŒpacŒsȡ Ȣ

*Approximate fi gure based on total headcount
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+20 
Countries with sales / 

production units

+30 
Plants

+110 
Global presence

Colouring solutions
¹ailored colourinĳ solutions 
for ǜ oorinĳȡ ǅall coǄerinĳȡ 
technical sheetinĳȡ seedsȡ foamȡ 
paintsȡ coatinĳsȡ sealantsȡ 
adhesiǄesȡ ȦȦȦ

Nonwovens
×ertical inteĳrated product 
offerinĳ of ĳeoteǊtiles and 
feltsȦ Applications: HeoteǊtilesȡ 
mattressesȡ car ċraŒesȡ acoustic 
panelsȡ trunŒ coǄersȡ seǅer 
linersȡ ǅind millsȡ Ȣ

Keders and cutting & 
complexing services
Slittinĳȡ cuttinĳȡ lamination ʁ 
ǅeldinĳ ǅith stateȹofȹtheȹart 
technoloĳyȦ  eedersȡ laser and 
Œnife cuttinĳ for automotiǄeȡ 
pond linersȡ safety and 
securityȡ printinĳȡ Ȣ

Professional 
protective clothing
gifesaǄinĳ professional 
protectiǄe clothinĳ for any 
ǅorŒinĳ conditionȡ protectinĳ 
aĳainst any threat: all ǅeather 
conditions: ǅorŒǅearȡ ǜ oatation 
suitsȡ lifejacŒetsȡ drysuitsȡ ċody 
armoursȡ fi re fi ĳhter clothinĳȡ 
chainsaǅ protectionȡ Ȣ
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A word 
from our 
CEO

Michèle Sioen
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Our products are present in many 
aspects of daily and industrial life: 
from protectiǄe clothinĳ to hiĳhȹ
performance teǊtilesȦ ¹hey are ǄisiċleȦ 
�ut the protection they proǄide and the 
innoǄation ċehind them are not alǅays 
immediately seen ȹ eǄen thouĳh their 
impact is truly crucialȦ

¹his yearȡ ǅe ǅant to focus on Ɂmaking 
the invisible visibleɂȦ ¹hat statement 
reǜects our amċition to hiĳhliĳht actual 
impactȦ Øith the openinĳ of our neǅ 
Ýperience Centerȡ ǅe haǄe created 
a place ǅhere Ǆisitors can discoǄer 
the technoloĳiesȡ eǊpertise and driǄe 
ċehind our productsȦ Many people are 
ĳenuinely surprised ȹ and aǅeȹstrucŒ 
ȹ ǅhen they discoǄer the full scope of 
ǅhat ǅe offerȦ

On another leǄelȡ this ESH report 
serǄes a similar purposeȦ It ċrinĳs 
Ǆisiċility to the many efforts across 
our orĳanisation that contriċute to a 
more sustainaċle futureȦ sot to ċoastȡ 
ċut to recoĳnise the dedication of our 
colleaĳues and partnersȡ and to inspire 
proĳress ċeyond our companyȦ

At Sioenȡ innoǄation and responsiċility 
ĳo hand in handȦ Huided ċy our 
¡assioenȡ ǅe continue to deǄelop hiĳhȹ
performance solutions ǅhile reducinĳ 
our enǄironmental footprint and 
strenĳtheninĳ our social impactȦ

Our journey toǅards sustainaċility is 
onĳoinĳȦ �y maŒinĳ the inǄisiċle Ǆisiċleȡ 
ǅe hope this report offers insiĳht into 
the ǅorŒ that driǄes our proĳressȡ and 
the shared responsiċility ǅe all carry 
in shapinĳ a saferȡ more sustainaċle 
futureȦ

Michèle Sioen

CEO Sioen Industries Hroup

A word from our CEO
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Explore
the Passioen

GENERAL

Passioen
Feel, join, be the Passioen.
You are the Passioen.

A contraction of the ǅord Ɂpassionɂ and of the company 
ɁSioenȦɂ ¡assioen is the feelinĳ of intense enthusiasm 
you sense at all Sioen collaċoratorsȡ the joy ǅhen usinĳ 
our productsȡ the eǊcitement reĳardinĳ our sustainaċility 
approachȡ our compellinĳ desire to play a major part in 
eǄeryoneɄs lifeȦ
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3 million garments each year

Ink & varnish for all Belgian licence plates

You’re better protected
Our technical teǊtilesȡ ĳarmentsȡ and colourinĳ solutions are found in the industryȡ ciǄil enĳineerinĳȡ 
constructionȡ aĳriculture and forestryȡ sportsȡ and leisureȡ maritimeȡ transportationȡ fi re protectionȡ 
security and automotiǄe sectorsȦ ¹he short ansǅer to ǅhere to fi nd us is: anytimeȡ anyǅhereȦ 
gooŒ around and you ǅill see Sioenȡ often hidden ċehind the scenesȡ sometimes striŒinĳly ǄisiċleȦ
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75% of all sidecurtains in the EU

80% of all sails worldwide

Worn by 300 000 professional fi refi ghtersWorn by 300 000 professional fi refi ghters ©Alex Dare/Down Under Sails

General | You’re better protected
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Waste management

Air tra�ic

Forestry &
agriculture

Industry &
manufacturing

Leisure & sports

Emergency &
rescue services

Construction &
engineering

Military & 
law enforcement

Marine & maritime

Energy

Food & beverage

Telecom, utilities
(water, gas, electricity)
& banking

Transportation 
rail & road

The choice 
is yours
A sinĳle company can ċrinĳ a sustainaċle chanĳeȦ OaǄe you eǄer 
ǅondered ǅhat a ĳroup of companies could doȧ ¹he Sioen Hroup 
eǊists of different companies and ċrandsȡ each ǅith their oǅn 
productsȡ yet all of them are committed to developing sustainable 
products, production processes and to keep on innovating 
sustainablyȦ

Find us in these industries
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Waste management

Air tra�ic

Forestry &
agriculture

Industry &
manufacturing

Leisure & sports

Emergency &
rescue services

Construction &
engineering

Military & 
law enforcement

Marine & maritime

Energy

Food & beverage

Telecom, utilities
(water, gas, electricity)
& banking

Transportation 
rail & road

General | The choice is yours
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30+ company plants 

1.8% of turnover invested 
in R&D annually

Enjoy top quality
Sioen deǄelopsȡ producesȡ and distriċutes a ǅide Ǆariety of products ǅithin 
the ǅorld of technical teǊtiles: colourinĳ solutionsȡ ǅoǄens and nonǅoǄensȡ 
coated faċricsȡ and protectiǄe clothinĳȦ ¹echnical superiority is ǅhat ċinds usȦ 
Øith continuous inǄestments in stateȹofȹtheȹart machineryȡ innoǄationȡ and 
talentȡ ǅe lift our products to neǅ heiĳhtsȦ

14



22 countries

In-house production engineering

37 million € annual investments in intangible 
assets and property, plant and equipment

General | Enjoy top quality
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It is in our blood
Inspired ċy the ǅeaǄinĳ actiǄities of his fatherȡ ceanȹcacƐues Sioen started a ċusiness in technical 
teǊtiles in ǧǯǬǦȦ OǄer the folloǅinĳ decadesȡ he and his ǅife cacƐueline Sioen crafted a remarŒaċle 
success storyȦ Sioen ĳradually ĳreǅ into a hiĳhly diǄersifi ed industrial ĳroup ǅith actiǄities in all 
corners of the ǅorldȦ ¹odayȡ their dauĳhters Michèleȡ ¡ascaleȡ and Danielle Sioen are the driǄinĳ forceȦ 

1907 
The Golden Age: 
Adolf Sioen starts 
a weaving mill

1930
Adolf Sioen
is succeeded
by Daniel Sioen

1960 
Sioen Industries
was founded by 
Jean-Jacques Sioen 

1977 
Moving to Ardooie 
150 people are employed

1989 
Receiving export prize

1991 
A fire destroys the
Ardooie plant

1996 
Sioen goes public:
• € 85 million turnover
• 1500 employees

1993 
Brand-new factory 
opened in Ardooie

2009 
Jean-Jacques Sioen, the 
passionate and dedicated 
entrepreneur, suddenly passes away

2016 
Further strengthening
through strategic 
acquisitions

2000 
Wave of acquisitions 
and company growth

1996 
Pascale Sioen: 
CEO of our colouring 
solutions division

2019 
Record turnover exceeds 
500 million, 4911 people 
employed worldwide

2020 
Jacqueline Sioen 
passes away

2021 
Leaving the stock 
exchange: once again 
100% family-owned

2022
Turnover exceeds the € 700 
million, focus on innovation 
and sustainability

2024
Launch of new 
workwear brand 
SYNQ

2025
Acquisition 
Contender
Sailcloth

2026
Acquisition ISL

And beyond...
Our pasSIOENate people 
continue to innovate and 
propel the company to 
new heights.

2004 
Danielle Sioen: 
joins the company 
as director

2005 
Michèle Sioen: 
promoted to 
CEO of 
Sioen Industries

1967 
Start of Sioen Apparel 
by Jacqueline Sioen
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General | It is in our blood
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Environment

Human Capital

Set on sustainability
Øe are aǅare of our socialȡ enǄironmentalȡ and economic responsiċilities in societyȦ 
¹hereforeȡ ESH is an inteĳral part of our company strateĳyȦ ¹his report ĳiǄes an oǄerǄieǅ 
of ǅho ǅe areȡ ǅhat our approach is toǅards Corporate Social ¤esponsiċility ȳCS¤ȴȬ 
EnǄironmentȡ Social ʁ HoǄernance ȳESHȴȡ and proǄides seǄeral eǊample actionsȦ ¹his listȡ 
hoǅeǄerȡ is nonȹeǊhaustiǄeȦ
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csr.sioen.com
Gor a full oǄerǄieǅ 

that is reĳularly 
updatedȦ

Social Capital

Business & Innovation

Leadership & Governance

General | Set on sustainability

19



Business on 
a mission 
Since our Ǆery eǊistenceȡ protection and innoǄation haǄe ċeen part of our companyɄs 
Ǆisionȡ missionȡ and strateĳyȦ ¹his includes creatinĳ employmentȡ ĳeneratinĳ innoǄationȡ 
payinĳ taǊesȡ creatinĳ ǅealthȡ empoǅerinĳ local communitiesȡ and any other economic 
impactȦ Althouĳh ǅe are a larĳe companyȡ ǅe are imċued ǅith our family Ǆalues ȹ 
¡assioenate toĳetherȦ  
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Protecting
people, property 
and planet 

Our Mission

Shaping 
your future with
technical textiles

Our Vision

Our Values & Spirit

Passioenate together 
Entrepreneurial  & 
solution-oriented 
Innovation-driven

General | Business on a mission 
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CUSTOMER
CENTRICITY

1 6
2

3 4
5

Tailored textile
solutions

SUSTAINABLE
GROWTH
Organic and through
acquisitions

INNOVATION
Head start

MARKET
LEADERSHIP
To be the benchmark

VERTICAL
INTEGRATION

Full control
over processes

ESG 
DRIVEN
Valuing the
triple bottom line

This is our strategy
Our corporate strateĳy is ċased on Ǭ solid pillars that help us fulfi ll our purpose 
Ƀ¡rotection throuĳh InnoǄationɄȦ Our strateĳy is our ĳuidinĳ compass ǅhen 
manaĳinĳ resourcesȡ risŒ and returnȦ It helps us realise our ĳoals of ċeinĳ marŒet 
leader in selected sectors of the technical teǊtilesȡ colourinĳ solutions and 
professional clothinĳȦ
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csr.sioen.com
DiscoǄer our certifi catesȡ 

memċerships and 
aǅardsȦ

General | This is our strategy / We walk the talk

Level 02Level 01 Level 03

Our STeP Results

14000049
Centexbel

We walk the talk
Øe ǅalŒ the talŒ and thatɄs reǜ ected in memċershipsȡ certifi cates and aǅardsȦ 
¹hey are the ċest ǅay to proǄe to our staŒeholders that ǅe do ǅhat ǅe say ǅe 
doȦ ØeɄre Ǆery proud of the fact that ǅe ǅere one of the fi rst companies in our 
sector to implement the S¹e¡ ċy OEeOȹ¹EÝ® and the ISO ǧǪǦǦǧ certifi cationȦ 

We are the fi rst PPE producer 
to obtain the ISO 14001 certifi cate
¹his norm sets out the criteria for an EnǄironmental 
Manaĳement System ȳEMSȴȦ It does not state reƐuirements 
for enǄironmental performanceȡ ċut maps out a frameǅorŒ 
that companies can folloǅ to set up an effectiǄe EMSȦ Àsinĳ 
ISO ǧǪǦǦǧ can proǄide assurance to company manaĳement 
and employees as ǅell as eǊternal staŒeholders that 
enǄironmental impact is ċeinĳ measured and improǄedȦ

Chemical management 97%

Environmental performance

Environmental management

Social responsibility

Quality management

Safety

67%

91%

95%

88%

89%

CE
RT

IFICATION 14001:2015
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You drive us forward 
Þou cannot ċrinĳ chanĳe on your oǅnȦ Only ċy ǅorŒinĳ toĳether ǅith other 
orĳanisations andȡ of courseȡ ċy considerinĳ the Ǆaluesȡ concernsȡ and 
eǊpectations of our staŒeholdersȡ can ǅe deǄelop innoǄatiǄe productsȡ 
and manufacture and produce them more sustainaċlyȦ Gor and ǅith youȦ    
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Sioen’s concern

0

0 1 2 3 4 5 6 7 8 9

1
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3

4

5
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7

8

9 Quality
Service
Open innovation
tailor-made

value for money
basic needs
end-user safety & protection
working conditions
climate & renewable energy
ecological footprint
waste reduction

human rights
traceability
expertise
raw material scarcity
skills & competences/
training & coaching
open dialogue
transport of goods
no corruption

Graph data informally gathered amongst internal and external stakeholders.

General | You drive us forward 

You: staŒeholderȡ employeeȡ ǅorŒerȡ
ċanŒerȡ oǅnerȡ uniǄersity professorȡ 
politicianȡ clientȡ supplierȡ employeeȡ retireeȡ
younĳsterȡ parentȡ pupilȡ studentȡ 
athleteȡ readerȡ ǅriterȡ poetȡ artistȡ 
craft personȡ ǅorld citiǕenȡ urċaniteȡ 
farmerȡ foresterȡ traǄelinĳ nomadȡ 
neiĳhċourȡ friendȡ partnerȡ familyȡ ǅorldȦ
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6 000 
employees

You know we care
Øe ǅant to ċe a second home for all talentsȦ Differences are emċraced and ǅe promote 
our typical innoǄation cultureȦ Øe reĳularly open our doors to younĳ people and studentsȡ 
so that they too can eǊperience an enǄironment in ǅhich family Ǆalues and economic 
amċitions ĳo hand in handȦ ¹his includes an inclusiǄe O¤ policyȦ
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65% 
women

+30 
nationalities

General | You know we care
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Where to fi nd our Passioen
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Australia - Austria - Belgium - Estonia - Finland - France - Germany - Indonesia 
Ireland - Italy - Myanmar - New Zealand - Portugal - Romania - Singapore - 
The Netherlands - Tunisia - UK - United Arab Emirates - USA 29
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GENERAL

 Passioen for 
sustainability
We do as we say and say what we do. 

At Sioenȡ Corporate Social ¤esponsiċility ȹ all the 
actions ǅe set intended to haǄe a positiǄe inǜ uence on the 
ǅorld ȹ is a source of innoǄationȡ competitiǄe adǄantaĳeȡ 
and Ǆalue creation for all staŒeholdersȦ It is an inteĳral part 
of our company strateĳyȡ and it is translated since decades 
in our company sloĳan Ɂprotection throuĳh innoǄationȡɂ 
maŒinĳ peopleɄs liǄes ċetterȦ  
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UN SDGs

GRI standards

UN Global Compact

WEF -
Report core metrics

and disclosures

SASB -
Sustainability accounting

standards board

TCFD - Task force on
Climate related

Financial Disclosures

Greenhouse
Gas Protocol

We’re guided by

Reporting standards
There are so many different reporting standards available today, that it is diffi cult to see 
the wood for the trees. We are basing our ESG report on 7 standards and guidelines. 
We are using the triple bottom line and the UN SDGs (Sustainable Development Goals) 
as a guidance in our operations, our decision-making, and priority setting. Our actions are 
translated into certifi cates, audits, memberships, as well as awards. 

We’re guided by

32



Value

Boosting 
public image

Employer 
branding boost

Winning public 
offerings

Lowering loan 
interest rate

Seizing economic 
opportunities

Enforcing our market 
leading position

General | Reporting standards / ESG drivers value

ESG drivers value
There is, of course, the bigger picture and the fact that we want to operate as good 
citizens, taking into consideration our stakeholders’ requirements. However, in addition 
to the altruistic value, there are a myriad of benefits for us as a company. Reporting and, 
especially, acting upon sustainability reinforces our public image, boosts our retainment 
and recruitment, makes us also detect economic opportunities, helps us win more public 
offerings and potentially lowers our loan interest rate.  
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Priorities 
Øe stronĳly ċelieǄe in the sayinĳ ɁÞour focus determines 
your realityȦɂ Øe are chanĳinĳ all the timeȡ from the ǅay ǅe 
use resources and manaĳe ǅasteȡ to the ǅay ǅe meet and 
traǄelȦ ¹hat is ǅhy ǅe haǄe chosen some challenĳes that ĳet 
eǊtra attentionȦ Øe haǄe set a sense of urĳency to deal ǅith 
this selected set of sustainaċility topicsȦ 

Sioen’s sustainable
new products

Raw material effi ciency

Product Life Cycle
improvements

Equal and good working
conditions

Energy and road to lower 
greenhouse gas emissions
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General | Priorities / 5 reporting pillars

5 reporting pillars
Øe haǄe chosen a reportinĳ approach from different anĳlesȡ 
orĳanisinĳ all sustainaċility efforts in ǫ main pillars:  

Pillar 3
Social capital�          

Pillar 5
Leadership and governance�             

Pillar 2
Human capital

 Pillar 4
Business and innovation �         

Pillar 1
Environment�

page 41

page 75

page 103

page 63

page 95
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GENERAL

 Sustainability 
dashboard
Overview of Sustainability KPI’s

In this sectionȡ youɄll fi nd an inȹdepth oǄerǄieǅ of SioenɄs 
sustainaċility efforts in the areas of EnǄironmentȡ Social and 
HoǄernance ȳESHȴ and the Sustainaċle DeǄelopment Hoals 
ȳSDHsȴȦ ØeɄǄe structured our eey ¡erformance Indicators 
ȳe¡Isȴ and SioenɄs priorities accordinĳ to the ESH GrameǅorŒ 
and the ǫ ¤eportinĳ ¡illarsȡ proǄidinĳ a comprehensiǄe looŒ 
at our proĳress toǅards achieǄinĳ a sustainaċle futureȦ 
DiǄe in and eǊplore the neǊt ǯǦ paĳes of this ESH ¤eportȦ
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People

1. Business ethics

2. Governance

3. Risk management

4. Purpose

5. General information

PILLARS KPIsSDGsKEY THEMES SIOEN’s PRIORITIES

9.5 kg CO2e per employee

  
For ourselves & suppliers

      

SDG’S

Pillar 1:
Environment

Pillar 2:
Human capital

Pillar 3:
Social capital

Pillar 4:
Business
& Innovation 

Pillar 5:
Leadership
& Governance 

Planet

Partnership

E
n
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ro

n
m

e
n

t
So

ci
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Peace

Profit

G
o
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a
n

ce

a. Reducing or reusing our waste streams in production
b. Lowering our raw material needs for the same production output

0.71 kg CO2e per piece

  0.02 kg CO2e per m²

Employees6 000

Product innovation rate20%
Tailor-made products60%

Investment on turnover in R&D1.8%
Employees in R&D220

Nationalities

Customers
Charity

Community

+30
Blue collars White collars

Certificates and Audits

+20
Memberships

+35
Awards

+10

1. Customer centricity

2. Corporate citizenship

1. Intrapreneurship and open innovation

2. Sustainable products

3. Memberships

1. Employee health and safety
   - good working conditions

1. Energy
   - road to lower greenhouse gas emissions

2. Øaste ʁ raǅ material efficiency
   - road to circular economy

2. Diversity and inclusion
   - equal opportunities

3. Recruitment, development, retention
   - personal growth

4. Employee engagement and well-being

a. Enerĳy efficient: a larĳeȹscale transition to lower our energy needs 
b. Carbon footprint reduction
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People

1. Business ethics
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5. General information

PILLARS KPIsSDGsKEY THEMES SIOEN’s PRIORITIES
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0.71 kg CO2e per piece

  0.02 kg CO2e per m²

Employees6 000

Product innovation rate20%
Tailor-made products60%

Investment on turnover in R&D1.8%
Employees in R&D220

Nationalities

Customers
Charity

Community

+30
Blue collars White collars

Certificates and Audits

+20
Memberships

+35
Awards

+10

1. Customer centricity

2. Corporate citizenship

1. Intrapreneurship and open innovation

2. Sustainable products

3. Memberships

1. Employee health and safety
   - good working conditions

1. Energy
   - road to lower greenhouse gas emissions

2. Øaste ʁ raǅ material efficiency
   - road to circular economy

2. Diversity and inclusion
   - equal opportunities

3. Recruitment, development, retention
   - personal growth

4. Employee engagement and well-being

a. Enerĳy efficient: a larĳeȹscale transition to lower our energy needs 
b. Carbon footprint reduction

General | Sustainability dashboard
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ESG REPORTING

 Pillar 1: 
Environment
We do not inherit the earth from our ancestors. 
We borrow it from our children.   

Øe ǅant to measure and reduce the impact ǅe haǄe on 
our natural enǄironmentȦ ¹his includes the use of natural 
resourcesȡ carċon footprint reductionȡ ǅaste reductionȡ 
reforestationȡ eǊtendinĳ the lifetime of our products and 
restoration of the natural harm doneȦ  

Ambitions 
Øe ǅant to ĳet rid of the disposaċle societyȦ Øe therefore try to eǊtend the life 
cycle of as many materials and products as possiċle and help protect our planet 
from oǄerȹeǊploitationȦ �y doinĳ so ǅe also reduce the ¹otal Cost of Oǅnership 
ȳ¹COȴ for our customersȦ ¹his circular approach is closely related to our amċition 
to improǄe our oǅn ecoloĳical impactȦ

Priorities 
1. Enerĳy ȶ road to loǅer ĳreenhouse ĳas emissions

a. Energy effi ciency: a large-scale transition to lower our energy needs
b. Carċon footprint reduction

2. Øaste ʁ raǅ material effi ciency ȹ road to circular economy
a. Reducing or reusing our waste streams in production
b. Lowering our raw material needs for the same production output

SDGs
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Øe are set on reducinĳ our carċon footprintȦ ¹he yearly 
calculation of our COǨ footprint maŒes it possiċle to 
closely folloǅ our eǄolution reĳardinĳ COǨ emissions 
and performance and to defi ne actions to reduce themȦ 
Identifyinĳ ineffi ciencies in terms of enerĳy and raǅ material 
consumption positiǄely affects the ċottom line of our 
ċusinessȡ and of the ǅorldȦ 

Energy effi ciency: a large-scale transition 

Øe are set on reducinĳ enerĳy in our production processes that produce the 
ċiĳĳer part of our COǨ emissionsȦ Øe reduce our consumed enerĳy need per 
sƐuare meter faċric or ĳarment piece ċy continuously striǄinĳ for improǄement 
in fi rstȹtimeȹriĳht productionȡ loǅerinĳ process heat and increasinĳ coolinĳ 
temperatureȡ loǅerinĳ electricity usaĳe ǅith hiĳhly effi cient motorsȡ installinĳ 
effi cient compressorsȡȦȦȦ Additionallyȡ ǅe ċuild enerĳyȹeffi cient neǅ construction 
projectsȡ insulate ǅalls and roofsȡ install motion sensor sǅitches in the offi ces 
and puċlic areasȦ Øe haǄe implemented enerĳy effi ciency methods for a 
systematic approach on the identifi cation and realisation of enerĳy effi ciency 
improǄement opportunitiesȦ

Recuperate energy more

Øe are set on recuperatinĳ enerĳy throuĳhout our Ǆalue chainȦ Our production 
plants produce eǊcess heat in hiĳh temperature oǄensȡ incinerators and 
compressors that can ċe applied elseǅhereȦ Applications Ǆary from preheatinĳ 
coatinĳ oǄens that drastically reduces our ĳas consumption to heatinĳ offi ces 
ǅith compressor ǅaste heatȦ Øe optimise our infrastructure and machinery to 
increase performance and effi ciencyȦ  

Producing and facilitating renewable energy

Øe are set on ĳeneratinĳ reneǅaċle enerĳy and supportinĳ our clients ǅith 
products to produce reneǅaċle enerĳyȦ Øe haǄe solar panels on our production 
sites and our products are increasinĳly applied in ǅindmills and ċioĳas 
installationsȦ Øe do not eǊclude any reneǅaċle resource and eǊamine the 
reneǅaċle enerĳy of sunliĳhtȡ ǅindȡ rainȡ tidesȡ ǅaǄesȡ and ĳeothermal heatȡ 
amonĳ othersȦ

csr.sioen.com
¤ead more aċout 

enerĳy related 
actions on our CS¤ 

ǅeċsite linŒ

EBA
Sioen is proud to ċe a memċer of E�A �ioĳas Associationȡ 
a European association for the promotion of ǅhole ĳreen enerĳy 
ĳas industry and sustainaċle ĳas production across EuropeȦ

ESG reporting | Pillar 1: Environment
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Insulation of cooling water 
and thermal oil pipes 
Coolinĳ ǅater pipes and thermal 
oil pipes are insulatedȡ resultinĳ in 
suċstantial enerĳy saǄinĳsȦ 

Innovating sustainable 
energy
Our technical teǊtiles contriċute to 
reneǅaċle enerĳy solutionsȡ such as 
these ǅaǄe ċreaŒers that ĳenerate 
electricity from ocean moǄementȦ 

Taking Climate Action
Our ĳarments produced in Europe 
carry this laċelȡ siĳnifyinĳ our onĳoinĳ 
enerĳy improǄements to reduce 
emissionsȦ

Reduced process heat needs 
in textile washing department 
of sailcloth
Dimensionȹ¡olyantȡ part of the Sioen 
Hroupȡ is compliant ǅith the 
ISO ǫǦǦǦǧ standardsȦ

Solar panels on
production plants
At our headƐuarters in Ardooie for 
eǊampleȡ part of the total annual 
electricity consumption comes from the 
solar panels on the roofȦ

Loading docks for 
electric cars
Our Sioen ¹alents and our neiĳhċours 
can charĳe their electric cars at one of 
our charĳinĳ stationsȦ Sioen has already 
inǄested in ǧǦǦ E× charĳersȦ
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Biogas

Solar panels
Tapes for cables and 

wires (James Dewhurst)

Windmills

Geomembranes, textiles & grids for 
offshore sandbanks (Manifattura Fontana, 

Sioline,James Dewhurst)

Heavy duty mesh 
for anchorage (Veranneman)

Packaging material
(Sioen Fabrics)

Reinforcement scrims for 
casings (James Dewhurst)

Reinforcement scrims for 
composites (James Dewhurst)

Breather nonwovens for 
composites (Sioen Technical Felts)

Fabrics for 
ventilation tubes (Sioline)

Concrete reinforcement 
scrims (James Dewhurst)

Fabrics for outer liners 
(Sioline & Saint-Clair)

Fabrics for inner liners 
(Sioline & Saint-Clair) Geomembranes for soil protection

& sanitation (Manifattura Fontana)

Very resistant fabrics for manure 
liners (Sioline & Saint-Clair)
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No green energy 
without Sioen textiles

Biogas

Solar panels
Tapes for cables and 

wires (James Dewhurst)

Windmills

Geomembranes, textiles & grids for 
offshore sandbanks (Manifattura Fontana, 

Sioline,James Dewhurst)

Heavy duty mesh 
for anchorage (Veranneman)

Packaging material
(Sioen Fabrics)

Reinforcement scrims for 
casings (James Dewhurst)

Reinforcement scrims for 
composites (James Dewhurst)

Breather nonwovens for 
composites (Sioen Technical Felts)

Fabrics for 
ventilation tubes (Sioline)

Concrete reinforcement 
scrims (James Dewhurst)

Fabrics for outer liners 
(Sioline & Saint-Clair)

Fabrics for inner liners 
(Sioline & Saint-Clair) Geomembranes for soil protection

& sanitation (Manifattura Fontana)

Very resistant fabrics for manure 
liners (Sioline & Saint-Clair)
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26%

20%

54%Scope 2 

Scope 3
(energy related upstream)

Scope 1 

Carbon Footprint & Energy 
In ǨǦǨǫȡ Sioen continued to closely monitor its enerĳy consumption and 
ĳreenhouse ĳas emissions across all ċusiness unitsȦ ¹he carċon footprint ǅas 
calculated accordinĳ to the HOH ¡rotocolȡ coǄerinĳ Scope 1 ȳdirect emissions 
from fuel useȴȡ Scope 2 ȳindirect emissions from purchased electricityȴȡ 
and upstream Scope 3ȡ cateĳory ǩ ȳenerĳyȹrelated emissionsȴȦ 

¹his chapter presents SioenɄs ǨǦǨǫ carċon footprint resultsȡ outlines the Œey 
factors inǜ uencinĳ chanĳes yearȹonȹyearȡ and proǄides a multiyear perspectiǄe 
on the eǄolution of enerĳy and COǲ intensity across product ĳroupsȦ

Total Carbon Footprint 2025  
In ǨǦǨǫȡ SioenɄs total direct carċon footprint ȳScope 1 ʁ 2ȡ eǊcludinĳ refriĳerantsȴ 
amounted to ǫǧ ǨǮǫ tCOǲeȦ Àpstream emissions from the enerĳy supply chain 
ȳScope 3ȡ cateĳory ǩȴ added another ǧǨ ǪǮǯ tCOǲeȡ ċrinĳinĳ the total 
enerĳyȹrelated footprint to Ǭǩ ǭǭǩ tCOǲeȦ 

Share of emissions by scope (in %)

51 285 
tCO2e total Carbon footprint (scope 1 & 2)  
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33%

0%

0%

0%

1%

65%

0%
1%

Electricity

LPG

RTO

CHP

Gasoline

Natural Gas

Refrigerants
Diesel

Natural Gas Electricity LPG GasolineDiesel
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16 692
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RTO

2
CHP

0

Refrigerants

0646 709

tC
O

2e

Total direct emissions, by emission category  

Main emission sources 

satural ĳas remains the dominant source of emissionsȡ accountinĳ for Ǭǫɼ of 
Scope ǧ ʁ Ǩ emissions ȳǩǩ ǧǮǨ tCOǲeȴȦ Electricity forms the secondȹlarĳest share 
ǅith ǩǩɼ ȳǧǬ ǬǯǨ tCOǲeȴȦ Moċilityȹrelated fuels ȹ dieselȡ ĳasoline and 
g¡H ȹ represent only around ǨɼȦ 

Share of emissions, by emission category (in %)



48

7%

91%

2%

Protective Clothing

Technical Textiles

Colouring Solutions

Emissions by division 

¹he ¹echnical ¹eǊtiles diǄision is responsiċle for ǯǧɼ of total direct emissionsȡ 
reǜectinĳ the enerĳyȹintensiǄe nature of coatinĳ processesȦ At the same timeȡ 
it ĳenerates ǬǧȦǯɼ of Hroup turnoǄerȦ ¹he ¡rotectiǄe Clothinĳ and Colourinĳ 
Solutions diǄisions contriċute comparatiǄely modest sharesȦ  

¹otîŕ� ~ǲ�ĚŞĿƙƙĿoŠƙ�ȳēĿrĚČt�îŠē�ĿŠēĿrĚČtȴ
ČîŠ�ċĚ�ČoŞƎîrĚē�to�ƙoŞĚ�ēîĿŕǋ�îČtĿǄĿtĿĚƙȠ�

63 773 tCO2e =
7 423�tĿŞĚƙ�îroƭŠē�tĺĚ�ǅorŕē�ǅĿtĺ�îŠ�îǄĚrîĳĚ�ČîrȦ

32 818 roƭŠēȹtrĿƎ�ǜĿĳĺtƙ�ċĚtǅĚĚŠ��rƭƙƙĚŕƙ�îŠē�sĚǅ�ÞorŒȦ
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Technical Textiles

Colouring Solutions

Protective Clothing

Evolution of energy consumption
related to production

Multi-year energy & emissions evolution for Sioen 
(2016 – 2025)

¹his ĳraph shoǅs the aċsolute enerĳy 
consumption oǄer the yearsȦ ¹otal 
enerĳy consumption remained ċroadly 
staċle ċetǅeen ǨǦǨǪ and ǨǦǨǫȡ despite 
production ǜuctuationsȦ Compared to the 
postȹCO×ID peaŒ in ǨǦǨǧȡ total enerĳy 
consumption decreased ċy ǨǧɼȦ 

General 

¹he ĳraph ċeloǅ shoǅs the production Ɛuantities per diǄision and production unitȦ Differences 
in colour scales ǅithin the ĳraphs reǜect different measurement units rather than relatiǄe 
maĳnitudes ċetǅeen diǄisionsȦ In ǨǦǨǫȡ total production declined ċy ǧǪɼ compared to ǨǦǨǪȡ 
larĳely due to a reduction in coated scrim outputȦ goǅer utilisation of enerĳyȹintensiǄe processesȡ 
particularly ǅithin the Coatinĳ diǄisionȡ amplified specific enerĳy and COǲ intensitiesȡ eǄen ǅhen 
aċsolute emissions remained relatiǄely staċleȦ ConǄerselyȡ hiĳher output in the Apparel diǄision 
improǄed operational efficiency and reduced enerĳy intensity per produced unitȦ 



50

0

10 000

20 000

30 000

40 000

50 000

60 000

2025202420232022202120202019201820172016

tC
O

2e

LPG

Gasoline

Diesel

Other

Electricity

Natural gas

Direct emissions increased ċy ǧǧɼ in ǨǦǨǫȦ ¹he main driǄers ǅere: 

• Electricityȹrelated emissions: Electricityȹrelated emissions increased ċy ǧǮɼȡ larĳely 
due to a hiĳher ĳrid emission factor in ItalyȦ In ǨǦǨǫȡ the Italian electricity ĳrid 
ċecame more carċonȹintensiǄe ȹ ǅith a hiĳher share of fossilȹċased ĳeneration 
and a loǅer share of reneǅaċle electricity ȹ ǅhich raised the aǄeraĳe emission 
factor ȳŒĳ COǲeȬŒØhȴ at the sites connected to this ĳridȦ 

• satural ĳas emissions: ɤǯɼȡ inǜuenced ċy the midyear acƐuisition of Contender 
Ginishinĳ HmċO ȳHermanyȴȦ 

• Diesel emissions: ȹǨǮɼȡ reǜectinĳ reduced moċilityȹrelated consumptionȦ 
• g¡H and ĳasoline: staċle ȳɤǨɼȴȦ

Sioen direct CO₂ emissions 2016-2025, 
per emission category 
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Emissions increased in ċoth the ¹echnical ¹eǊtiles and Colourinĳ Solutions 
diǄisionsȡ ǅhile ¡rotectiǄe Clothinĳ remained staċleȦ ¹he ¹echnical ¹eǊtiles 
diǄision shoǅed the stronĳest increasesȡ driǄen ċy: 

• enerĳyȹintensiǄe production processes 
• the more carċonȹintensiǄe Italian ĳrid 
• the inteĳration of the neǅ Contender site in gŵrrachȡ Hermany 

Detailed direct emission categories 
evolution by Sioen division (tCO₂e) 
2016-2025 
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KPI Evolution 

Enerĳy intensity e¡Is indicate hoǅ much enerĳy is used per unit of production 
ȳeȦĳȦȡ ŒØhȬmȐȡ ŒØhȬŒĳȡ ŒØhȬpieceȴȦ In ǨǦǨǫȡ enerĳy intensity increased in 
most product ĳroups compared to the ċaselineȦ ¤educed production Ǆolumes 
in seǄeral facilities loǅered oǄerall effi ciencyȦ ¹he only eǊceptions ǅith clear 
improǄements ǅere nonǅoǄen and apparelȡ ǅhere e¡Is fell siĳnifi cantly 
ȳsee eǊplanation ċeloǅȴȦ 

e¡I enerĳy 
eǄolution 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2025 vs 

2024 

2025 
vs base 
year* 

ŒØhȬmȐ 
produced 
coated scrim 

ǦȦǩǧ ǦȦǦǯ ǦȦǦǭ ǦȦǦǬ ǦȦǦǭ ǦȦǧǨ ǦȦǧǩ 0.11 0.11 0.13 16.1% -57%

ŒØhȬmȐ 
produced 
coated faċric 

ǧȦǩǮ ǧȦǩǮ ǧȦǪǧ ǧȦǫǬ ǧȦǫǩ ǧȦǪǪ ǧȦǩǯ 1.40 1.40 1.45 3.9% 5%

ŒØhȬmȐ 
produced 
Stretch faċricsȡ 
Gilms ʁ Sheets 

ǧȦǦǮ ǧȦǦǫ ǧȦǦǧ ǧȦǦǫ ǦȦǯǮ ǧȦǧǮ ǧȦǨǯ 1.23 1.30 1.34 3.3% 24%

ŒØhȬmȐ 
produced 
gaminates ʁ 
ÀD tapes 

ǩȦǩǯ ǩȦǪǦ ǨȦǯǪ ǨȦǮǫ ǧȦǫǩ ǨȦǫǯ ǨȦǪǬ 2.56 3.89 4.06 4.5% 20%

ŒØhȬŒĳ 
produced 
nonȹǅoǄen 

ǧȦǯǦ 1.54 1.34 0.75 -44.2% -61%

ŒØhȬ lm 
produced unȹ
coated faċric 

ǦȦǭǧ ǦȦǭǧ ǦȦǮǧ ǦȦǮǨ ǦȦǭǨ ǦȦǬǮ ǦȦǭǩ 0.73 0.86 0.72 -16.4% 1% 

ŒØhȬŒĳ 
produced 
Chemicals 

ǦȦǪǨ ǦȦǩǯ ǦȦǪǧ ǦȦǪǧ ǦȦǩǬ ǦȦǩǬ ǦȦǪǩ 0.36 0.39 0.42 8.0% 1%

ŒØhȬpiece 
produced in 
apparel

ǧȦǮǧ ǧȦǯǫ ǧȦǮǮ ǧȦǫǬ ǨȦǧǧ ǨȦǦǭ ǧȦǪǨ 1.62 1.58 1.43 -9.5% -21%

Energy Intensity 
2016–2025

Ȝ �ase year is ǨǦǧǬ eǊcept for nonȹǅoǄen for ǅhich ǅe used ǨǦǨǨȡ as the reported unit 
for production sǅitch from mȐ to Œĳ 
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COǲ intensity e¡Is shoǅ a more diǄerse trendȦ Some product ĳroups 
saǅ marŒed improǄementsȡ ǅhile others increased in line ǅith reduced 
utilisation or chanĳes in electricity miǊȦ Moċility emissions per employee 
decreased as the company continued shiftinĳ toǅards hyċrid and 
electric ǄehiclesȦ 

COǲe e¡I eǄolution 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 
2025 

vs 
2024 

2025 
vs base 
year*

¹otal COǲ per 
employee ȳscope 
ǧ ʁ Ǩȴ 

ǧǦȦǭ ǧǧȦǭ ǮȦǧ ǯȦǫ ǭȦǦ ǧǦȦǨ ǯȦǪ 8.7 ǯȦǪ ǯȦǫ 2% -11%

¹otal share of ĳreen 
electricity ȳɼȴ ǨȦǧɼ ǩȦǦɼ ǭǫȦǮɼ ǭǮȦǬɼ ǮǦȦǩɼ ǧǩȦǪɼ ǧǩȦǭɼ 10.0% ǧǧȦǩɼ ǧǧɼ -3% 417%

¹otal moċility emisȹ
sions per employee ǦȦǪ ǦȦǩ ǦȦǩ ǦȦǩ ǦȦǨǪ ǦȦǨǩ ǦȦǨǩ 0.46 ǦȦǩǪ ǦȦǨǬ -24% -25%

ŒĳCOǲeȬmȐ produced 
coated scrim ǦȦǦǬ ǦȦǦǨ ǦȦǦǧ ǦȦǦǧ ǦȦǦǧ ǦȦǦǨ ǦȦǦǨ 0.02 ǦȦǦǨ ǦȦǦǨ 13% -57%

ŒĳCOǲeȬmȐ produced 
coated faċric ǦȦǨǬ ǦȦǨǫ ǦȦǨǪ ǦȦǨǭ ǦȦǨǫ ǦȦǨǬ ǦȦǨǫ 0.24 ǦȦǨǪ ǦȦǨǪ -1% -10%

ŒĳCOǲeȬmȐ produced 
Stretch faċricsȡ Gilms 
ʁ Sheets 

ǦȦǨǧ ǦȦǨǦ ǦȦǧǪ ǦȦǧǫ ǦȦǧǫ ǦȦǨǩ ǦȦǨǫ 0.23 ǦȦǨǫ ǦȦǨǫ 1% 16%

ŒĳCOǲeȬmȐ produced 
gaminates ʁ ÀD 
tapes 

ǦȦǯǩ ǦȦǯǦ ǦȦǭǮ ǦȦǭǧ ǦȦǨǦ ǦȦǩǭ ǦȦǩǫ 0.37 ǦȦǫǯ ǦȦǬǨ 4% -34%

ŒĳCOǲeȬŒĳ produced 
nonȹǅoǄen ǦȦǩǪ 0.34 ǦȦǩǬ ǦȦǩǬ 1% 102%

ŒĳCOǨeȬ lm 
produced uncoated 
faċric

ǦȦǧǩ ǦȦǧǨ ǦȦǦǪ ǦȦǦǧ ǦȦǦǩ ǦȦǧǨ ǦȦǧǩ 0.11 ǦȦǧǨ ǦȦǧǧ -18% -14%

ŒĳCOǨeȬŒĳ 
produced Chemicals ǦȦǦǮ ǦȦǦǭ ǦȦǦǪ ǦȦǦǫ ǦȦǦǪ ǦȦǦǬ ǦȦǦǮ 0.06 ǦȦǦǭ ǦȦǦǭ 3% -12%

ŒĳCOǨeȬpiece 
produced in apparel ǧȦǧǯ ǦȦǯǬ ǦȦǯǩ ǦȦǭǪ ǦȦǯǮ ǧȦǦǧ ǦȦǬǪ 0.69 ǦȦǬǫ ǦȦǭǧ 10% -40%

CO₂ Intensity 
2016–2025 

Ȝ �ase year is ǨǦǧǬ eǊcept for nonȹǅoǄen for ǅhich ǅe used ǨǦǨǨȡ as the reported unit 
for production sǅitch from mȐ to Œĳ
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Across SioenɄs diǄerse product ĳroupsȡ the 
enerĳy and COǲ performance indicators for 
ǨǦǨǫ paint a nuanced picture shaped ċy 
utilisation leǄelsȡ process characteristics and the 
electricity miǊ at each siteȦ 

In the coated scrim seĳmentȡ ċoth enerĳy and 
COǲ intensities increasedȦ goǅer production 
Ǆolume meant that fi Ǌed thermal and auǊiliary 
loads ǅere distriċuted across feǅer sƐuare 
metresȦ OǄer the lonĳer termȡ hoǅeǄerȡ the 
stronĳ e¡I reduction since the ċase year 
ȳȶǫǭɼȴ is also inǜ uenced ċy the inteĳration of 
cames Deǅhurst in ǨǦǧǬȶǨǦǧǭȦ ¹hey operate 
a carċonȹeffi cient production setup ǅhichȡ 
comċined ǅith hiĳh production Ǆolumesȡ 
siĳnifi cantly loǅers the oǄerall 
enǄironmental loadȦ 

Coated faċrics shoǅ a miǊed patternȦ Specifi c 
enerĳy use increasedȡ yet COǲ intensity sliĳhtly 
decreasedȡ indicatinĳ that cleaner electricity at 
our sites offset the additional enerĳy demandȦ 

Gor stretch faċricsȡ fi lms and sheetsȡ ċoth e¡Is 
increased modestlyȦ ¹hese small shifts reǜ ect 
more freƐuent partȹload operationȡ shorter 
or more Ǆariaċle production runs and suċtle 
product miǊ chanĳesȦ 

In laminates and ÀD tapesȡ ċoth enerĳy and 
COǲ intensities rose more sharplyȦ Sliĳhtly loǅer 
production Ǆolumes contriċutedȡ ċut additional 
processȹrelated thermal demandsȡ such as 
lonĳer ǅarmȹup phasesȡ staċilisation periods 
or chanĳes in oǄen and airǜ oǅ settinĳsȡ also 
played a siĳnifi cant roleȦ 

¹he nonǅoǄen seĳment shoǅs the most 
suċstantial effi ciency ĳainsȡ ǅith suċstantial 
reductions in ċoth enerĳy ȳȹǪǪɼȴ and COǲ 
ȳȹǬǧɼȴ intensitiesȦ ¹hese ĳains are primarily 
driǄen ċy lonĳer continuous production runsȡ 
feǅer chanĳeoǄersȡ and reduced idle time at 
operatinĳ temperaturesȦ 

A similar ċut less pronounced improǄement 
occurred in uncoated faċricsȡ ǅhere ċoth e¡Is 
decreased as a result of more staċle production 
planninĳ and increased continuity in operationsȦ 

In the chemicals seĳmentȡ hiĳher specifi c e¡Is 
are mainly attriċutaċle to loǅer production 
Ǆolumesȡ leadinĳ to a redistriċution of fi Ǌed 
enerĳy loads oǄer feǅer unitsȡ rather than 
chanĳes in process effi ciencyȦ 

Ginallyȡ the apparel diǄision achieǄed stronĳ 
improǄements in enerĳy intensityȡ driǄen ċy 
hiĳher production output and ċetter utilisation 
of the production infrastructureȦ ¹he sliĳht 
increase in COǲ intensity is primarily linŒed 
to siteȹspecifi c electricity miǊesȡ ǅith certain 
locations operatinĳ on more carċonȹintensiǄe 
ĳrids in ǨǦǨǫȦ Additional operational factorsȡ 
such as shifts in production Ǆolumes ċetǅeen 
sites and product miǊ Ǆariationsȡ may also 
haǄe contriċutedȦ 

Leakages of cooling fl uids and external charging of 
electric vehicles were not taken into account in this 
calculation, but their contribution to emissions is 
expected to be not signifi cant.

ØĚ�îrĚ�Ǝroƭē�oĲ�tĺĚ�ŞîŠǋ�ĿŞƎroǄĚŞĚŠtƙ�ǅĚ�ĺîǄĚ�ŞîēĚ�
ƙĿŠČĚ�tĺĚ�ǋĚîr�ǅĚ�ƙtîrtĚē�ŞĚîƙƭrĿŠĳ�oƭr�ČîrċoŠ�ĲootƎrĿŠt�
îŠē�ČoŠtĿŠƭĚ�to�ŞîŒĚ�ĚĲĲortƙ�to�ĿŞƎroǄĚ�oƭr�ĚŠĚrĳǋ�
ĚĲfi�ČĿĚŠČǋ�to�ċĚŠĚfi�t�tĺĚ�ƎŕîŠĚtȦ
×ĿƙĿt�oƭr�ǅĚċƙĿtĚ�to�rĚîē�ŞorĚ�îċoƭt�tĺĚƙĚ�ĚĲĲortƙȦ
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¹his yearɄs carċon footprint reǜ ects the comċined impact of operational performanceȡ structural deǄelopments 
and reĳional differences in electricity miǊȦ SeǄeral product ĳroups deliǄered improǄements in enerĳy and 
COǲ effi ciencyȡ supported ċy onĳoinĳ optimisation efforts and more staċle production conditionsȦ In other 
areasȡ performance eǄolution reǜ ects chanĳes in production and product miǊȡ as ǅell as the inherent enerĳy 
reƐuirements of specifi c processesȦ 

gooŒinĳ aheadȡ Sioen ǅill continue to prioritise: 

• optimised production planninĳȡ 
• improǄed enerĳy effi ciencyȡ 
• loǅȹcarċon electricity procurementȡ 
• and the continued decarċonisation of moċilityȦ



57

ESG reporting | Pillar 1: Environment



58

Reducing waste &
raw material efficiency
- road to circular economy

Our waste in 2025

�ǩǪǮ�toŠƙ�ǅooē

�ǯǪǪ�toŠƙ�ƎîƎĚr

�ǦȦǬ�toŠƙ�Pq'

�ǩǮǮ�toŠƙ�ŞĚtîŕ

�ǨȦǩ�toŠƙ�ǅîtĚr

�ǯǨ�toŠƙ�P/�ĲoĿŕ

�ǯǧǪ�toŠƙ�ĺîǕîrēoƭƙ

csr.sioen.com
¤ead more aċout 

ǅaste related 
actions on our CS¤ 

ǅeċsite linŒ

OaǄinĳ a ǅaste manaĳement proĳram in place is of major importanceȦ ¹his 
includes characterisationȡ minimisationȡ collectionȡ treatmentȡ recyclinĳȡ reuseȡ 
and disposalȦ Itɉalsoɉimplies haǄinĳ a ǅaste policy and deployinĳ thorouĳh 
education proĳramsȦ 

To go circular, first go vertical
– waste reduction is key
Øe are set on reducinĳ ǅaste ǅithin the entire Ǆalue chainȡ startinĳ ǅith the 
ones ǅe oǅnȦ As a vertically integrated companyȡ our impact is ĳreater 
ċecause ǅe can detect ǅaste from start to finishȦ ¹here is a sayinĳ: Ɂto ĳo 
circularȡ first ĳo ǄerticalȦɂ ×ertical inteĳration helps us to close the loop on our 
products ċecause ǅe haǄe greater control oǄer their lifecycleȦ

Beyond Reduce, Reuse, Recycle
Øe are set on applyinĳ circular practices that ĳo ċeyond the traditional ǩ 
¤s ȳ¤educeȡ ¤euseȡ ¤ecycleȴ and eǄen ċeyond the neǅer ǫ ȳ¤efuseȡ ¤educeȡ 
¤euseȡ ¤epurposeȡ ¤ecycleȴ and loǅer enǄironmental impactsȦ Øe haǄe added 
a Ǭth: RethinkȦ Our campaiĳn: Ɂdesiĳn forɂ ȹ Desiĳn for ¤esource Efficiencyȡ 
¤epairȡ gonĳ SerǄiceȡ ¤euseȡ Disassemċly and ¤ecyclinĳ ȶ is ĳroundȹċreaŒinĳȦ

Education @ Sioen and beyond
We are set on awareness-based ǅaste education inside our oǅn company 
and ċeyondȦ Øe haǄe launched a proĳram to reduce the amount of ǅaste 
produced and disposed in our plantsȦ ¹he oǄerall ĳoal of the proĳram is to 
raise aǅareness of ǅaste manaĳement and hoǅ ǅe can responsiċly reduce 
ǅaste and eǄentually sǅitch to Ǖero ǅasteȦ ¹his proĳram also includes 
sensitization ǅhen it comes to raǅ materials and enerĳy useȦ

Today’s products are 
tomorrow’s raw materials 
We are set on reclaiming raw materials from waste and are actiǄely 
looŒinĳ for recyclinĳ solutions in all our production processes and for our 
end productsȦ Sioen has a ĳroǅinĳ ranĳe of ċiodeĳradaċle teǊtiles: from 
compostaċle ǅoǄen tea ċaĳs to ǅeedȹresistant ĳeo cloths to deĳradaċle 
films for ċody ċaĳsȦ Øe partner up to proǄide our customers ǅith fully 
circular protectiǄe clothinĳȦ ȳAlso see pȦɉǯǭ �usiness and InnoǄationȴ
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Recycling PVC (polyvinyl 
chloride) and solvents

Øe recycle the ¡×C ǅaste and the 
solǄent ǅe use to clean the tuċs at our 
direct coatinĳ plantsȦ 

Recycled fi bres
On our stateȹofȹtheȹart Sioen fi ċre 
eǊtrusion lines ǅe apply a noȹǅaste 
policy and recycle ¡¡ ǅaste into 
neǅ yarnsȦ Øhen our hiĳh Sioen 
Ɛuality standards arenɄt metȡ the 
polypropylene is upĳraded and 
recycledȦ

Eliminating emissions and 
reusing raw materials
Continuous inǄestments in our 
machines and plant infrastructureȡ 
such as in afterċurners and 
centrifuĳesȡ alloǅs us to produce more 
sustainaċlyȦ

Giving PVC tarpaulins 
Infi nite life
Øe are presidinĳ the EÀȹċacŒed 
¤E¹AIs projectȡ ǅhich aims to 
eliminate the need to discard 
tarpaulin ċy ǨǦǩǬȦ 

Towards Paperless

Øe continuously striǄe to reduce 
paper usaĳeȡ ċy for eǊample usinĳ 
taċlets instead of paper formsȦ
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Supporting creatives with 
our surplus fabrics
Sioen collaċorates ǅith �EsDiĳ 
Materials to repurpose our surplus 
faċricsȡ offerinĳ these to support local 
desiĳnersȡ maŒersȡ and studentsȦ
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Coatinĳ

Technical
textiles

ØeaǄinĳ

Fabrics

Chemicals

Pigments

seedlinĳ

Felt

Sioen offers clothinĳ ċased on recycled or ċioċased 
materialsȡ ċut ǅe also ǅorŒ on ȳpartial or completeȴ 
hiĳh Ǆalue recyclinĳ of our ĳarments to close the loopȦ 
Our efforts also consist of creatinĳ duraċle ĳarments 
ǅith a lonĳer lifespanȡ ǅhich contriċutes indirectly to a 
sustainaċle ǅorldȦ

Manufacturinĳ
Protective Clothing Yarns

ǫǧȦǨǮǫ tCOǨe total 
Carċon footprint 

ȳscope ǧ ʁ Ǩȴ

Øaste:  
Øe striǄe for Ǖero ǅasteȦ

ØeɄre searchinĳ for raǅ 
materials that are ċioċasedȡ 
ċiodeĳradaċleȡ recycled and 
recyclaċleȦ Continuously 
optimisinĳ our sourcinĳ and 
production processesȦ 

Enerĳy recoǄery: 
Incinerators on siteȦ

From vertical
integration to
circular economy

Solar panels: Øe install solar 
panels on many of our sitesȦ 

Øindmills: Øe produce 
teǊtile parts for ǅindmillsȦ

Sioen is actiǄely collaċoratinĳ 
ǅith reuse and recyclinĳ of 
coated technical teǊtilesȦ 
¹hrouĳh our memċership 
of the plastic sheet industry 
association I×e and ×inyl¡lusȡ 
ǅe are inǄolǄed in the 
×inyl¡lus: Epcoat system 
that collects and recoǄers an 
increasinĳ Ɛuantity of used 
¡×Cȹcoated teǊtiles eǄery 
yearȦ

Soil consumption is crucial to the 
ĳroǅth and deǄelopment of our 
societyȦ At Sioenȡ ǅe ǅant to do 
our part in reducinĳ the impact of 
infrastructure ǅorŒs on the territoryȦ 
Our specialists at our ĳeoteǊtiles 
production plant haǄe deep 
Œnoǅledĳe of soil manaĳement 
issuesȡ and risŒ preǄentionȦ

 >30 associations
>20 certifi cates

>10 awards 
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ESG REPORTING

 Pillar 2: 
Human capital
People make the difference. 
They are our greatest asset. 

Øe ǅant to measure and improǄe the impact ǅe haǄe on 
our employeesȡ familiesȡ customersȡ suppliersȡ communitiesȡ 
and any other person inǜ uencinĳ or ċeinĳ affected ċy usȦ 
¹his includes an inclusiǄe O¤ policyȡ producinĳ protectiǄe 
clothinĳ and promotinĳ healthy liǄinĳȦ 

Ambitions 
Øe ǅant to ċe a second home for all talentsȦ Øe emċrace differences and 
promote our typical innoǄation cultureȦ MoreoǄerȡ ǅe reĳularly open our doors to 
younĳ people and studentsȡ so that they too can eǊperience an enǄironment in 
ǅhich family Ǆalues and economical amċitions ĳo hand in handȦ 

Priorities 
1. Employee enĳaĳement and ǅellȹċeinĳ 
2. DiǄersity and inclusion ȹ eƐual opportunities 
3. ¤ecruitmentȡ deǄelopmentȡ retention personal ĳroǅth
4. Employee health and safety ȹ ĳood ǅorŒinĳ conditions 

SDGs
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Employee engagement 
and well-being
In a ǅorld ǅhere the ǅar for talent is raĳinĳ on and AI is emerĳinĳȡ ǅe are 
thriǄinĳ ċecause of our attention for the human ċehind the personȦ Øe are 
a familyȹoǅned ċusinessȡ applyinĳ family ǄaluesȦ A company ǅhere human 
interaction is Ǆalued and peoplesɄ eǊpectations are set to ċe metȦ 

A workable job 
A ǅorŒaċle joċ is one of the pillars of our O¤ policyȦ In addition to ǜeǊiċle 
hours and a ǜeǊiċle remuneration pacŒaĳe ȳaŒa ǜeǊ reǅardsȡ for all �elĳian 
employeesȴȡ ǅe ǅelcome home office and remote ǅorŒinĳ ǅhere possiċleȦ 
Øe orĳaniseȡ amonĳ othersȡ sessions on stress preǄentionȡ emphasise the 
importance of erĳonomic ǅorŒ placesȡ stimulate a culture of physical eǊercise 
and create ĳreen Ǖones ǅithin all of our companiesȦ 

An eye for well-being, continuous dialogue
At Sioenȡ ǅe stronĳly ċelieǄe that really listeninĳ to our people is the first step 
in haǄinĳ a solidȡ happyȡ and loyal ǅorŒforceȦ Apart from the fact that our CEOȡ 
Michèle Sioenȡ has a ĳift in human relations ȶ she maŒes it her ċusiness to taŒe 
a daily ǅalŒ around the factories and offices and personally enĳaĳe ǅith people 
ȶ ǅe also enĳaĳe on official leǄels ǅith our ǅorŒforceȦ Sioen O¤M has a ĳood 
relationship ǅith laċour unions in creatinĳ an enǄironment of harmonyȡ resultinĳ 
in profitaċility as ǅell as in employee ǅelfareȦ Øe also conduct research into the 
ǅellȹċeinĳ of our people throuĳh occasional surǄeysȦ 

Flat hierarchy and teamwork
At Sioenȡ ǅe do not haǄe a tanĳled ǅeċ of ċossesȡ ǅith endless hierarchical 
communication and decisionȹmaŒinĳ chainsȦ Øe thriǄe ǅith direct 
communication in a ǜat hierarchy ǅith only one leǄel of manaĳement ȳEǊecutiǄe 
committeeȴ ċetǅeen manaĳement and staff leǄelȦ ¡romisinĳ ideas alǅays 
find their ǅayȦ Øe eǄen orĳanise ǅorŒinĳ ĳroups and steercos that consist of 
multidisciplinary peopleȡ for eǊample around diĳitalisationȡ employer ċrandinĳȡ 
sustainaċility and many moreȦ Øe also haǄe put a seǊtHen team in placeȡ ǅhere 
younĳ potentials can ċoǅ oǄer topics that interest them ǅithout interference of 
senior manaĳementȦ

csr.sioen.com
¤ead more aċout 
human resources 
related actions on 
our CS¤ ǅeċsite
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E-assisted on-the-job 
training
Some of our operators can diĳitally 
consult manuals and procedures on 
their deǄice ǅhilst remaininĳ at the 
machineȡ ĳiǄinĳ an eǊtra dimension to 
onȹtheȹjoċ traininĳȦ

Fun @ Sioen
¹he ɁGunɂ team striǄes to maŒe our 
employees feel at home at ǅorŒȦ 
Øe orĳanise reĳular actiǄities such 
as staff partiesȡ neǅ year drinŒsȡ 
×alentineɄs Œeychainsȡ and fruit at 
ǅorŒ ȹ all desiĳned to
ensure our employees haǄe a ĳreat 
time and feel ĳood at ǅorŒȦ 

European Works Council
In addition to the local laċour unionsȡ 
Sioen is also in continuous social 
dialoĳue ǅith its European 
laċour unionȦ

Lunch & Learn
Colleaĳues and eǊternal speaŒers 
inspire us ċy eǊchanĳinĳ eǊperiences 
aċout healthy nutritionȡ ċicycle 
maintenanceȡ erĳonomicsȡ AIȡ cleaninĳ 
your email inċoǊȡ ȦȦȦ 
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Sioen Weaving Academy
Øe proǄide handsȹon traininĳ aċout 
our adǄanced ǅeaǄinĳ process 
in a dedicated spaceȡ helpinĳ our 
×¹¹ team enhance their sŒills and 
eǊpertiseȦ 

Flex Rewards
Øe offer a platform to our employees 
to shop for their oǅn reǅardsȡ ĳiǄinĳ 
employees the ǜ eǊiċility to choose 
their ċenefi ts ċased on personal 
preferencesȦ 
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Passioen Family Festival
¹o celeċrate Ǭǫ years of Sioen Industriesȡ ǅe ċrouĳht toĳether 
colleaĳues and their families at our headƐuarters for the ¡assioen 
Gamily GestiǄalȦ Øith liǄe musicȡ food trucŒs and actiǄities for all aĳesȡ 
the eǄent reǜ ected the stronĳ ɃpassioenɄ that defi nes our familyȹ
oǅned companyȦ
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We’ve opened our Bistro!
At our headƐuarters in Ardooieȡ ǅe opened a neǅ 
inȹhouse ċistroȡ creatinĳ a dedicated space ǅhere colleaĳues 
can relaǊȡ connect and recharĳe durinĳ their lunch ċreaŒȦ 
¹he ċistro also serǄes as a ǅelcominĳ settinĳ for Ǆisitors and 
offers fresh hot and cold meals in collaċoration ǅith a local 
catererȡ strenĳtheninĳ our linŒ ǅith the communityȦ

ESG reporting | Sustainability dashboard
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Diversity and 
inclusion
Øe stimulate diǄersityȡ treatinĳ eǄeryċody as eƐualȦ Øe 
proǄide eƐual access to opportunities and resources for 
people ǅho miĳht otherǅise ċe eǊcluded or marĳinalised 
and to memċers of minority ĳroupsȦ 

Equal opportunities
At Sioenȡ ǅe ċelieǄe that eǄeryone should haǄe the same 
opportunitiesȦ Øe stimulate diǄersityȡ treatinĳ eǄeryċody as 
eƐualȡ reĳardless of their sŒin colourȡ reliĳionȡ ĳenderȡ aĳeȡȢ 
¹hese eƐual opportunities are appliedȡ for eǊampleȡ in the 
search for neǅ Sioen talents ȳemployeesȴȦ

In additionȡ ǅe ĳo ċeyond the search for our oǅn Sioen 
talentsȦ Øe looŒ for suppliers that offer the same eƐual 
opportunities to their ǅorŒforceȦ Øe aim to proǄide ǅorŒ 
opportunities to all people eƐuallyȦ Gor creatinĳ sample 
cardsȡ for eǊampleȡ ǅe often appeal to social enterprises 
ȳÀeȴȡ also called sheltered ǅorŒshops or ǅorŒ centers 
ȳÀSȴȦ ¹hose institutions employ indiǄiduals ǅho are 
deǄelopmentallyȡ physicallyȡ or mentally impairedȦ 

csr.sioen.com
¤ead more aċout 

hoǅ ǅe maŒe 
peopleɄs liǄes ċetter 
on our CS¤ ǅeċsite

Highlighted:
Women empowerment

Sioen is an inclusiǄe company that ensures the full 
and effectiǄe participation of ǅomen ǅithin the 
orĳaniǕationȡ striǄinĳ to empoǅer all ǅomen and 
achieǄe ĳender eƐualityȦ Our company is ǧǦǦɼ familyȹ
oǅned ċy female entrepreneursȦ ¹he three sistersȡ 
Michèleȡ Danielleȡ and ¡ascale manaĳe the company 
ǅith a ĳreat Ǆision and strateĳyȦ Additionallyȡ more than 
ǬǦɼ of our employees are ǅomenȦ

Sioen has a history for inclusiǄenessȦ Mme Sioenȡ one 
of our foundersȡ has empoǅered ǅomen throuĳhout 
her entire careerȦ Øhile Mr Sioen deǄeloped and 
produced innoǄatiǄe faċricsȡ Mme Sioen manufactured 
professional protectiǄe clothinĳȦ Mme Sioenȡ for 
eǊampleȡ pushed our teams to create professional 
protectiǄe clothinĳ for ǅomen and lead ċy eǊampleȡ 
just liŒe her husċand didȦ ¹heir ǩ dauĳhters folloǅ in 
their footstepsȦ † Mme Sioen has empowered women 

throughout her entire career.
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Youth employment

Øe are encouraĳinĳ our youthȡ 
offerinĳ them internships and 
employinĳ themȦ 

Owned by women

¹he three sisters Michèleȡ Danielle and 
¡ascale Sioen manaĳe the company 
ǅith a ĳreat Ǆision and strateĳyȦ 

Entrepreneurs for 
Entrepreneurs helping women

Øe support this sHO strenĳtheninĳ 
the sŒills of female entrepreneurs in 
SeneĳalȦ 
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SYNQ for women

Øe ǅere one of the fi rst companies 
offerinĳ certifi ed professional 
protectiǄe ĳarments for ǅomenȦ 
soǅȡ our neǅest ċrand SÞs£ is 
continuinĳ this leĳacy ǅith its oǅn 
ǅorŒǅear collection adapted for a 
ǅomenɄs physiƐueȦ 

Inclusive Company Certifi cate 
2025

Sioen receiǄed the Ɂ¤eferentieċeǅijs 
InclusieǄe Onderneminĳ ǨǦǨǫɂ for its 
site in eerŒsŒen ȳinclusiǄe O¤ policyȴ 
and for ×eranneman ȳǅorŒplace 
learninĳȴȡ recoĳnisinĳ our efforts to 
create opportunities for people ǅith a 
distance to the laċour marŒetȦ 

+60% female staff

Øomen represent more than ǬǦɼ of 
our ǅorŒforceȦ 
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*Other
¹he setherlandsȡ Austriaȡ ¡ortuĳalȡ Irelandȡ 
Australiaȡ Sinĳapore

1 535 
Indonesia

 1 204
qǋîŠŞîr

932 
�elĳium

317 
¤omania

313
Grance

284  
Tunisia

153
Italy

141  
Hermany

77
Estonia

118
ÀSA

104
Ginland

137  
Àe

People make
the difference
Our team of almost Ǭ ǦǦǦ passioenate people ȳsee snapshot of our G¹Es in the pie 
chart ċeloǅȴ are actiǄe in our production sites that are located in ǨǦ countriesȦ

As an industrial production companyȡ the repartition ċetǅeen ċlue and ǅhite 
collar ǅorŒers at Sioen is ǭǮȬǨǨ ɼȦ  

ItɄs our firm amċition to disclose more facts and fiĳures aċout diǄersity ǅithin our 
company and our neǅ inteĳrated futureproof O¤M system that ǅill alloǅ us to do 
so is ċeinĳ implantedȦ

> 50
OtherȜ

 6 000
Our People

�ǭǮɼ�ċŕƭĚ�Čoŕŕîrƙ�

�ǨǨɼ�ǅĺĿtĚ�Čoŕŕîrƙ
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Our workforce metrics
Recruitment
¹otal open positions ȳmonthly aǄeraĳeȴ: 222

• �lue collar: 192
• Øhite collar: 30

Training
¹raininĳ hours ȳmonthly aǄeraĳeȴ: 2.466

Age distribution of employees

60+Age

Number of employees

50-59

40-49

30-39

<30



Recruitment, development, 
retention - personal growth
¤ecruitment and retention are tǅo human resources functions that reƐuire strateĳic thouĳht and 
planninĳȦ In our pursuit of ĳroǅthȡ talent manaĳement ȹ an area of human resources that includes 
recruitment and retention ȹ is eǊtremely importantȦ Our most Ǆaluaċle assets are the talentȡ eǊpertise 
and resources of our ǅorŒ forceȦ ¤ecruitinĳ and retaininĳ the ċest talents can only improǄe the Ǆalue 
of that assetȦ 

Feel the Passioen campaign 
¹he strenĳth of our employer ċrandinĳ strateĳy lies in our companyɄs core Ǆalues and cultureȡ 
empoǅered ċy employees ǅho naturally emċody our missionȦ ¹hese pasSIOEsate people lift the 
company to a hiĳher leǄelȦ ¹hrouĳh employee adǄocacyȡ ǅe shoǅcase ǅhat maŒes Sioen uniƐueȦ

Personal growth: a learning environment
A learninĳ enǄironment for our oǅn employees and the youthȦ gifelonĳ learninĳ is a necessity in a 
ȳċusinessȴ ǅorld that is rapidly chanĳinĳȦ Øe also ǅant to help younĳ people and students in the area 
in their search for ŒnoǅledĳeȦ At Sioenȡ ǅe try to ansǅer to 
the reƐuest for a career plan ċy younĳ recruitsȦ

Join the Passioen 
Øe let no opportunity ĳo to ǅaste to recruit passionate 
peopleȦ If you feel the Ǆiċe and ǅant to ċe part of our 
Sioen storyȡ contact us at hrm@sioen.com or Ǆisit our coċs 
ǅeċsiteȦ In �elĳium aloneȡ ǅe haǄe seǄeral Ǆacancies in all 
Œinds of fields of eǊpertiseȦ 

jobs.sioen.com

Our Ƀ�rinĳ a GriendɄ initiatiǄe empoǅers employees to 
recommend Ɛualified candidates from their personal 
netǅorŒs for open positionsȦ ¹hrouĳh this proĳramȡ 
employees receiǄe a reǅard for successful referralsȡ ǅhile 
helpinĳ us maintain our stronĳ company culture ċy ċrinĳinĳ 
in neǅ talent throuĳh trusted connectionsȦ

csr.sioen.com
¤ead more aċout 
education related 

actions on our 
CS¤ ǅeċsite

Bring a Friend
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Lifelong learning
At Sioenȡ ǅe passionately ċelieǄe in 
lifelonĳ learninĳ and ǅe orĳanise and 
facilitate this in many ǅaysȦ   

Training on the job
Our practical traininĳ helps neǅ hires 
ĳet up to speed ƐuicŒlyȡ eƐuippinĳ them 
ǅith all the tips and tricŒs needed to 
eǊcel in their roleȦ Øe also offer internal 
and eǊternal traininĳ opportunitiesȦ 
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Assisting students
ØeɄre supportinĳ students the ǅhole 
year roundȡ offerinĳ them help ǅith 
master theses and projectsȡ and ǅe 
ĳuide them throuĳh internships in one of 
the many departments of our companyȦ

Part of Vlerick board 
of directors
Our CEOȡ Michèle Sioenȡ is part of 
the ×lericŒ ċoard of directorsȦ ¹his 
is a tripleȹaccreditedȡ international 
ċusiness school at the heart of Europe 
for eǊecutiǄe educationȦ

Workspace transparency 
is vital
ØeɄre sharinĳ information freelyȦ Our 
ǅorŒspace transparency creates trust 
ċetǅeen employer and employeesȡ 
increases employee enĳaĳement and 
ċoosts performanceȦ   
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Employee health and 
safety - good working 
conditions
Øe care aċout our people and aim to proǄide the ċest ǅorŒinĳ conditions 
possiċle and to protect them in their ǅorŒinĳ enǄironmentȦ Øe Œnoǅ a thinĳ or 
tǅo aċout health and safetyȡ as producinĳ professional protectiǄe clothinĳ that 
complies ǅith the hiĳhest norms and standards is one of our core competencesȦ 

Good working conditions for all
It is oċǄious that the ǅorŒinĳ conditions for all our collaċorators are up to 
standardȡ reĳardless ǅhere they are locatedȦ Øe are continuously inǄestinĳ 
in the ċest eƐuipment and ċuildinĳsȡ to optimise production and ǅorŒinĳ 
conditionsȦ ¹his includes ǅaĳes and remuneration that are superior to the local 
country aǄeraĳesȦ 

External audits ensure continuous 
improvement

Hettinĳ certified ċy eǊternal orĳanisations ĳiǄes us direction and helps us in 
maŒinĳ a roadmapȡ monitorinĳ proĳressȡ settinĳ tarĳetsȡ and innoǄatinĳ for 
improǄementȦ Øe are proud to say that SioenɄs ǅorŒinĳ conditions are Ǆalorised 
in many certificates and audits such as ISO ǪǫǦǦǧȡ ISO ǨǬǦǦǦȡ amfori �SCI audits 
and OEeOȹ¹EÝ S¹e¡ ȳSustainaċle ¹eǊtiles ¡roductionȴȦ

Our Health & Safety metrics

  sumċer of accidents: 160
 Number of recorded accidents in 2025

  gost days: 1995
 Total number of lost days due to accidents in 2025 
 (calculated using calendar days)

  ¤ecordaċle injury GreƐuency ¤ate: 11
 Number of workplace accidents with lost work time per  
1 000 000 hours worked in 2025
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Ergonomic tools
Øe continuously inǄest in erĳonomic 
liftinĳ eƐuipment and standinĳ desŒs 
aȦoȦ puttinĳ less strain on the userȡ 
aǄoidinĳ ċacŒpainȦ 

Highest score on
Amfori BSCI audit
Our production sites in ¤omania 
and ¹unisiaȡ ǅhere ǅe produce 
professional protectiǄe ĳarmentsȡ 
scored an AȦ 
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Cycling to Work
As part of our GleǊ ¤eǅards planȡ 
ǅe offer our people ċiŒes throuĳh 
a leasinĳ systemȦ ¹his ǅayȡ ǅe 
promote cyclinĳ to ǅorŒȡ ǅhich 
is ĳood for our health and for the 
planetȦ 

Cycling tour
Øe stimulate our employees to liǄe 
in a healthy ǅay and ǅe support our 
Sioen ¹alentsɄ initiatiǄesȡ such as the 
annual Sioen cyclinĳ tour and runninĳ 
for charityȦ

Supporting the local community
ØeɄre proud to support our local 
community in Ardooieȡ ǅhere our 
headƐuarters is locatedȦ Some of our 
local initiatiǄes include sponsorinĳ the 
annual Ardooie Àrċan ¤un for charity 
and proǄidinĳ ȳyouthȴ orĳanisations 
ǅith ċanners to promote their eǄentsȦ
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ESG REPORTING

 Pillar 3: 
Social capital
Community connection, more vital than ever. 

Øe measure and improǄe our netǅorŒ and relationshipsȡ 
enaċlinĳ us to function more effectiǄely as a company and 
as indiǄidualsȦ ¹his results in ċetter customerȡ marŒetȡ 
and community insiĳhtsȡ ĳeneratinĳ useful informationȡ 
innoǄatiǄe ideasȡ and future opportunitiesȦ  

Ambitions 
Øe ǅant to ċe an actiǄe memċer of society as a ǅholeȡ of local communities 
and of ċusinessȹrelated associationsȦ Øe ǅant to haǄe eǄen ĳreater customerȡ 
marŒetȡ and community insiĳhtsȦ �ondinĳȡ ċridĳinĳȡ netǅorŒinĳȡ the ǅays of 
social capital are ǄariousȦ Øe haǄe alǅays ċeen a people company and ǅe ǅant 
to strenĳthen thatȦ

Priorities 
1. Customers alǅays taŒe a central staĳe
2. �einĳ part of society and ĳiǄinĳ ċacŒ to it
3. coint efforts ǅith liŒeȹminded companies

SDGs
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Technical Textiles Protective ClothingColouring Solutions

Customer centricity
Our customers are neǄer alone in the driǄinĳ seatȦ Our multidisciplinary teams 
of eǊperts are alǅays ċy their sidesȦ Øe desiĳn and produce technical teǊtilesȡ 
protectiǄe clothinĳȡ and colourinĳ solutions to fi t their needs and support them in 
their choicesȦ ¡art of our customerȹcentric approach is to apply our ǅideȹranĳinĳ 
eǊpertise to ansǅer eǄen the uneǊpressed needs and ǅishes of customersȦ 

ØĚ�îĿŞ�to�ĚǊČĚĚē�oƭr�ČƭƙtoŞĚrƙɄ�ĚǊƎĚČtîtĿoŠƙ�ċǋ�
ČoŞċĿŠĿŠĳ�ĚǊƎĚrtĿƙĚ�ĲroŞ�ēĿĲĲĚrĚŠt�ČorĚ�ŞîrŒĚtƙ�îŠē�
ŞîŠƭĲîČtƭrĿŠĳ�ƎroČĚƙƙĚƙȦ�

Going the extra mile
Øith ǩ diǄisions on top of their respectiǄe fi eldsȡ ǅe cater to a ǅide Ǆariety of 
users: our technical teǊtiles serǄe ċiĳ infrastructure constructors as ǅell as local 
trailer ċuildersȡ our protectiǄe clothinĳ is ǅorn ċy farmers and fi refi ĳhters aliŒeȡ 
ǅhile our colourinĳ solutions can ċe found in applications from ǅallpapers to 
napŒinsȦ ¹he list seems endlessȦ

Gor usȡ customer centricity is a fullȹtime joċȦ Gor our customersȡ our Ǆersatility 
offers a defi nite competitiǄe edĳeȦ Our sales teamȡ enĳineersȡ product deǄelopers 
and a huĳe ¤ʁD department are ideally placed to handle eǄery reƐuest ǅith a 
multidisciplinary and crossȹsectoral approachȦ 

Our 3 divisions
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Constant level of quality

Øe demand a constant leǄel of 
Ɛuality from all our suppliers and 
employ the necessary specialists 
to carry out permanent monitorinĳ 
on the shop ǜ oor and random 
sample checŒsȦ Oereȡ ǅe maŒe use 
of the latest communication and I¹ 
applicationsȦ 

(Product) Quality and safety 

£uality is not confi ned to those departments that come into direct contact ǅith 
the customerȦ At Sioenȡ the customer and customer satisfaction taŒe central 
staĳeȦ ¹his calls for an approach in ǅhich the Ɛuality of the fi nished products 
and serǄices proǄided must meet the customerɄs hiĳhest demandsȦ Øe therefore 
do not confi ne ourselǄes to just checŒinĳ the end product ċut implement an 
effi cient Ɛuality policy to ensure appropriate monitorinĳ throughout the entire 
production and sales process. Our production plants all operate accordinĳ to 
the hiĳhest Ɛuality standards and are ISO ǯǦǦǧ certifi edȦ
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Advanced in-house engineering

¡rocess enĳineers are continuously monitorinĳ the 
production processȦ ¹he inȹhouse enĳineerinĳȡ desiĳnȡ 
testȡ and deǄelopment capaċilities at Sioen are enhanced 
ċy strateĳic collaċoration ǅith forǅardȹthinŒinĳ 
orĳanisationsȡ uniǄersitiesȡ institutesȡ and ĳoǄernmental 
orĳanisations that alloǅ us to access the Ǆery latest 
research resources and eǊpertiseȦ

¹echnicity is our credoȦ Øe are challenĳed ċy hiĳhly 
technical reƐuirements and pride ourselǄes on alǅays 
fi ndinĳ the riĳht productȬsolution for our customersȦ Øe can 
manufacture products in many ǅays: in small and larĳe 
ċatchesȡ standard or tailorȹmadeȡ on many machinesȡ ǨǪȬǭȦ 
Øe are alǅays ready to help our customers proĳressȦ

Experience, at your service

enoǅledĳe is one of our ĳreat strenĳthsȦ Øith oǄer ǬǦ years in the technical 
teǊtiles ċusinessȡ ǅe haǄe accumulated more Œnoǅledĳe of teǊtile coatinĳ 
technoloĳy and coated teǊtile applications than any other company in the 
ǅorldȦ so other sinĳle company masters such Ǆaried teǊtile coatinĳ techniƐuesȦ 
so other company has as much eǊperience and Œnoǅledĳe of standards and 
rules in the fi eld of ¡¡EȦ so other company has eǊperience in as many marŒetsȦ 



Our Xperience Center, where Sioen comes to life
At our headƐuarters in Ardooieȡ a ǩ ǦǦǦ mȐ space has ċeen transformed into a fully 
immersiǄe Ýperience Centerȡ ċrinĳinĳ toĳether the complete Sioen story under one roofȦ 

Øe ĳo ċeyond a traditional shoǅroomȦ EǄery screenȡ liĳht element and diĳital 
application is desiĳned to demonstrate ǅhat our teǊtile solutions are capaċle ofȡ across 
technical teǊtilesȡ colourinĳ solutions and professional protectiǄe clothinĳȦ Dynamic 
displays shoǅcase ĳarments in actionȡ industrial applications are Ǆisualised in detailȡ 
and realȹlife use cases illustrate hoǅ our products protect peopleȡ property and planet 
in diǄerse sectors ǅorldǅideȦ
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Our team, organised for success
Øe cannot create the future if ǅe are not orĳanised to do soȦ All our departments 
contriċute to our successȡ ǅe are only hiĳhliĳhtinĳ a feǅ in this reportȦ ¹hanŒs 
to our continuous inǄestments in ¤ʁDȡ diĳitisationȡ Artifi cial Intelliĳence ȳAIȴȡ 
smart sourcinĳ of raǅ materials and a constant focus on salesȡ marŒetinĳ and 
communicationȡ our ǅay of ǅorŒinĳ Œeeps on improǄinĳ dailyȦ 

Experienced R&D department

Our major strenĳth is innoǄationȦ ¹he Sioen Hroup currently has more than ǨǨǦ 
researchers ǅorŒinĳ in the ¤ʁD departmentȦ ¹hey deǄelop neǅ products and 
processesȦ In additionȡ ǅe haǄe our oǅn inȹhouse testinĳ laċoratories ǅhere ǅe 
can effi ciently test our products and adapt them to our clientsɄ needs 
and reƐuirementsȦ 

Focus on futureproof digitisation

Our diĳitisation team is inǄolǄed in a ranĳe of projects that help us adapt to an 
eǄerȹeǄolǄinĳ enǄironmentȦ AdaptȦ EǊcelȦ HroǅȦ Some eǊample projects are: 

• ¹he CentriCS project includes our C¤M and sales supportiǄe platformsȦ 
• EDIȡ EȹinǄoicinĳȡ and EȹdunninĳȦ
• Diĳital eǊpense and traǄel manaĳementȦ
• ¡IM ȳ¡roduct Information Manaĳementȴ and DAM ȳDiĳital Asset Manaĳementȴ systemsȦ 
• Eȹcom: �espoŒe solutions for clientsȡ tendersȡ and our distriċutor netǅorŒȦ
• Diĳital marŒetinĳ and marŒetinĳ automationȦ
• Diĳital ǅorŒplace: internal communication platformsȡ Microsoft ¹eamsȦ



AI – Industry 4.0

Artifi cial intelliĳence ȳAIȴ can ċe a ĳreat aid in production processesȦ Øe utiliǕe 
AI to analyǕe dataȡ includinĳ realȹtime scanninĳ of produced faċricsȦ ¹hese 
scanned imaĳes are then used for Ɛuality controlȦ Øe are ċuildinĳ a dataċase 
ǅith ǜ aǅsȡ such as colour deĳradation or thread thicŒnessȡ that ǅill help 
aǄoid mistaŒesȦ Our company ×eranneman ¹echnical ¹eǊtilesȡ set on Industry 
ǪȦǦȡ ǅon the prestiĳious Gactory of the Guture aǅard thanŒs to its innoǄatiǄe 
efforts in this fi eldȦ

Sales

Our stronĳ sales teams and ċacŒ offi ce are our primary poǅerȦ Our sales 
teams are orĳanised in ĳroups accordinĳ to product and ĳeoĳraphical 
reĳionȦ All sales manaĳers and their colleaĳues haǄe an eǊtremely thorouĳh 
Œnoǅledĳe of our products and of the clientsɄ reƐuirements and ǅishesȦ ¹hey 
act primarily as technical consultantsȡ ĳuidinĳ our customers to the most 
optimal product that fi ts their needs ċestȦ  

Marketing and communications

Øe estaċlish customer journeys and personas in order to ċe aċle to cater 
each indiǄidual in a personalised ǅayȦ OċǄiouslyȡ ǅe display our content 
to our clients throuĳh ȳoften personalisedȴ cataloĳuesȡ sample cardsȡ ǜ yersȡ 
¡OS materialȡ ǅeċsites and eȹshopsȡ social media and many moreȦ Øe haǄe 
an optichannel approach and measure and adjust alonĳ the ǅayȦ OoǅeǄerȡ 
ǅe Ǆalue personal contact ǅith our clients hiĳhly and ǅe liŒe to meet them 
personally in our shoǅroomsȡ at our eǄentsȡ on trade fairs and traininĳsȦ 

Sourcing

Sourcinĳ of raǅ materialsȡ offi ce suppliesȡ pacŒaĳinĳȡ transportȡ etcȦ is 
siĳnifi cant for any companyȦ Øe are ĳrateful for the competent sŒills of our 
sourcinĳ departmentȦ Our suppliers are chosenȡ amonĳ othersȡ ċy considerinĳ 
their costȡ supplier reliaċilityȡ production capaċilityȡ enĳaĳements toǅards 
societyȡ corporate Ǆaluesȡ and the ǅillinĳness to suċscriċe to similar ethicalȡ 
socialȡ and enǄironmental codes as ǅe comply ǅithȦ

When our customers thrive,
we do too
Customer success not only driǄes retentionȡ ċut it also driǄes 
ĳroǅthȦ Offerinĳ customers the riĳht teǊtile solutionȡ tailorȹmade to 
their reƐuirements is our daily ċusinessȦ Øe ǅant them to ĳroǅȡ to 
ċe successful and to play their role in a sustainaċle societyȦ
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ISO quality

�y ċeinĳ ISO ǯǦǦǧ certifi edȡ our 
customers are reassured of Ɛuality 
processes and productsȦ ¹his 
contriċutes to achieǄinĳ the ĳoals set 
in SDH ǧǨȡ ǧǬ and ǧǭ of the Às Social 
DeǄelopment Hoalsȡ amonĳ othersȦ 

Taskforce circularity

An actionaċle ǅay of ǅorŒinĳ at Sioen 
is throuĳh dedicated tasŒforcesȦSe
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Ursuit, fi nished to perfection

Craftsmanship ensures that each 
drysuit is fi nished to perfection and 
that the Ɛuality speaŒs for itselfȦ 

Factory of the future
award - twice

InnoǄationȡ diĳitisationȡ responsiċle 
production and care for our people 
are our focal pointsȦ Øinninĳ ɃGactory 
of the GutureɄ tǅice is a testament to 
thatȦ 

Global Sourcing strategy

Grom our suppliers ǅe reƐuire: 
reliaċilityȡ production capaċilityȡ 
enĳaĳement toǅards societyȡ 
corporate Ǆalues and the ǅillinĳness 
to suċscriċe to similar ethicalȡ social 
and enǄironmental codes as ǅe doȦ 
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Corporate citizenship
¹he impact ǅe haǄe on the localȡ nationalȡ and international economyȦ ¹his includes creatinĳ 
employmentȡ ĳeneratinĳ innoǄationȡ payinĳ taǊesȡ creatinĳ ǅealthȡ empoǅerinĳ local communities 
and any other economic impactȦ 

Local roots, part of the community
Øe ǅorŒ ǅith local entrepreneurs as much as possiċle: from machine ċuilders and transport 
companies to printers and paintersȦ In Øest Glanders aloneȡ ǅe haǄe some ǨǫǦ companies as 
partnersȡ ĳood for an annual inǄestment of ǧǫ million euros in the reĳionȦ �ut as a ĳroup ǅith a ĳloċal 
impactȡ our scope is unlimitedȦ In eǄery country ǅe are producinĳȡ ǅe are actiǄely enĳaĳinĳ in the 
local communityȦ

TŠ�ĚǄĚrǋ�ČoƭŠtrǋ�ǅĚ�îrĚ�ƎroēƭČĿŠĳȡ�
ǅĚ�îrĚ�îČtĿǄĚŕǋ�ĚŠĳîĳĿŠĳ�ĿŠ�tĺĚ�ŕoČîŕ�ČoŞŞƭŠĿtǋȦ

¹he importance and ċenefi ts of cooperation ǅith and ċetǅeen an internationallyȹoriented ĳroup 
liŒe Sioen and local entrepreneurs and SMEs in a ĳloċalisinĳ ǅorld is more than just our moneyȦ 
Øe proǄide a lot of employmentȡ ǅhich in turn ċenefi ts other local ċusinesses such as hairdressersȡ 
clothinĳ shopsȡ department stores and so onȦ Øe pay taǊes and this also ċenefi ts the ȳlocalȴ 
ĳoǄernments and municipalitiesȦ And soȡ the circle is complete: ǅe create ǅealthȦ 

We pay taxes
¹aǊes paid amounted to EÀ¤ ǫǧȦǦ million: income taǊes ȳEÀ¤ ǨǧȦǦ millionȡ ɤǨǩȦǫɼ Ǆs gÞȴȡ employer 
social security contriċutions ȳEÀ¤ ǨǬȦǫ millionȡ ɤǧǭȦǩɼ Ǆs gÞȴȡ holdinĳ of fi Ǌed assets ȳEÀ¤ ǨȦǬ millionȴȡ 
on diǄidends ȳEÀ¤ ǩǦǩȦǭ thousands foreiĳn ǅithholdinĳ taǊesȴȡ on commercial Ǆehicles ȳEÀ¤ ǨǮȦǯ 
thousandsȴ and other taǊes ȳEÀ¤ ǦȦǬ millionȴȦ 

We grow sustainably
�y continuously focusinĳ on cuttinĳȹedĳe technoloĳyȡ neǅ machinesȡ automationȡ and diĳitisationȡ 
ǅe manaĳe to maŒe ċetter use of the sŒills of our employeesȦ ¹hey are ĳiǄen less laċourȹintensiǄeȡ 
repetitiǄe tasŒs and more possiċilities to coȹinnoǄateȡ across the different departmentsȦ Øith 
thouĳhtful acquisitionsȡ ǅe create added Ǆalueȡ so ǅe can proudly say that Sioen is more than the 
sum of its Ǆarious partsȦ

We contribute to society 
Øe contriċute directly and indirectly to strenĳtheninĳ the local communities in ǅhich ǅe operateȦ Øe 
maŒe donations to charity and cooperate closely ǅith sHOs and other orĳanisationsȦ On our CS¤ 
ǅeċsiteȡ you can fi nd plenty of eǊamples of donations and sponsorinĳ ċiĳ and smallȡ sorted per SDHȦ 
Øe often try to moċilise our Sioen Staff to contriċute and eǄen initiate some actionsȦ 
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Myanmar – earthquake 
response
After the earthƐuaŒe in Myanmarȡ 
Sioen proǄided fi nancial support 
to international and local aid 
orĳanisations to assist affected 
communitiesȦ

Sponsorships
¹hrouĳh SÞs£ȡ ǅe support teams 
that maŒe a real differenceȦ ØeɄǄe 
eƐuipped the MÀHȹOeli creǅ in �ruĳes 
and supported the Special Olympics in 
�elĳium ċy proǄidinĳ our ǅorŒǅearȦ

Helping vulnerable 
young people
Øe support ¹AcOȡ an educational 
project for Ǆulneraċle younĳ peopleȡ to 
achieǄe its ĳoalsȦ

Never Walk Alone
Sioen sponsors the sHO seǄer ØalŒ 
Aloneȡ dedicated to ċreaŒinĳ the stiĳma 
around ĳrief and proǄidinĳ comfort and 
support to those ǅho are sufferinĳȦ 

Supporting local initiatives
Øe support the charity Ɂ�oǄen de 
ØolŒenɂ throuĳh a microȹenterprise 
founded ċy students in ArdooieȦ 
In doinĳ soȡ ǅe encouraĳe younĳ 
entrepreneurshipȡ ǅhile contriċutinĳ to 
a orĳanisation that proǄides Ǆaluaċle 
support to familiesȦ
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Sheltersuit 
Øe proǄide our faċrics to Sheltersuit 
for their protectiǄe jacŒets and 
sleepinĳ ċaĳsȡ supportinĳ practical 
shelter solutions for people 
eǊperiencinĳ homelessnessȦ
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csr.sioen.com
DiscoǄer our certifi catesȡ 

memċerships and aǅards 
on our CS¤ ǅeċsite

 Memberships,
certifi cates and awards  
Øe are set on ċeinĳ a memċer of professional associations that help us inteĳrate social and 
environmental compliance at the heart of our ĳloċal supply chainȦ ¹hose memċerships offer us 
continuous learning opportunities and the aċility to stay upȹtoȹdate on chanĳes ǅithin our sectorȦ

Øe ǅalŒ the talŒ and that is reǜ ected in memċershipsȡ certifi catesȡ and aǅardsȦ ¹hey are the ċest ǅay 
to proǄe to our staŒeholders that ǅe do ǅhat ǅe say ǅe doȦ Hettinĳ certifi ed ċy eǊternal orĳanisations 
and ċeinĳ a memċer of associations that contriċute to a sustainaċle society ĳiǄes us direction and 
helps us maŒinĳ a roadmapȡ monitorinĳ proĳressȡ settinĳ sustainaċility tarĳetsȡ and innoǄatinĳ for 
improǄement in the fi elds of corporate social responsiċilityȦ 

Sioen stood at the cradle of many norms and standards
Oistoricallyȡ Sioen has ċeen at the cradle of many safety norms and standards for professional 
protectiǄe clothinĳ and technical teǊtilesȦ gonĳ ċefore thinĳs ǅere formalisedȡ ǅe haǄe ċeen 
producinĳ protectiǄe ĳarments and technical teǊtilesȦ 

sorms and standardsȡ translated in certifi cates are our daily ċusinessȦ It comes as no surprise that 
in the pursuit of sustainaċility ǅe are ċettinĳ on norms and standards and on memċerships of 
associations that can really maŒe the differenceȦ 

This is our why 
1. Reassure

Certifi cationsȡ memċershipsȡ and aǅards can help proǄe our sustainaċle 
practices and offer assurance to youȡ staŒeholdersȡ that ǅe are doinĳ ǅhat 
ǅe say ǅe doȦ Certifi cations are not the only ǅayȡ ċut they are the most 
reliaċle ǅay to preǄent ĳreenǅashinĳȦ

2. Guide
Certifi cations also serǄe as internal roadmaps ǅith ĳuidelines to understand 
ǅhere ǅe are currently at in terms of sustainaċility and responsiċilityȡ and to 
detect hoǅ and ǅhere ǅe can improǄeȦ 

3. Inform
Memċerships inform usȡ sometimes help us ǅith toolinĳȡ proǄide traininĳ and 
entail formal enĳaĳements such as suċscriċinĳ ethical codesȦ

4. Build trust
¹hrouĳh memċerships and certifi catesȡ ǅe also ċuild trust ǅith all our 
staŒeholders and increase staŒeholder enĳaĳementȦ
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+20
Our certifi cates and audits
¹hanŒs to our certifi cates and auditsȡ you can haǄe proof of 
our commitments in sustainaċilityȦ ¹hey proǄide roadmaps of 
hoǅ ǅe can improǄe our CS¤ approachȦ 

¹he folloǅinĳ list is nonȹeǊhaustiǄeȦ Gor an updated oǄerǄieǅ 
of our certifi cates and auditsȡ please consult our dedicated 
CS¤ ǅeċsite csr.sioen.com. EǄen if ǅe do not hold the 
specifi c certifi cate you reƐuireȡ ǅe ǅill maŒe sure ǅe haǄe an 
alternatiǄe one that deals ǅith the same suċjectsȦ 
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Our memberships
�y ċeinĳ a memċer of more than ǩǫ different orĳanisationsȡ 
ǅe are upȹtoȹdate on the neǅest standardsȡ innoǄationsȡ 
etcȦ Our enĳaĳement helps us ǅith toolinĳȡ enaċles us to 
proǄide traininĳ and entails formal enĳaĳementsȦ 

As ǅe cannot list all orĳanisations ǅe are memċer of hereȡ 
you can fi nd the full list on our dedicated CS¤ ǅeċsite 
csr.sioen.comȦ  

+35
memberships
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Sioen ¤ʁD enĳineer ×era de 
Hlas ǅas aǅarded an s�s 
aǅard ċy the standards 
aĳency s�s for her efforts 
in standards deǄelopment 
and promotionȦ

Sioen ApparelɄs ¹echnical 
Director IǄan DeceunincŒ 
ǅas honored as Memċer of 
the Þear ǨǦǨǪ ċy Geċelsafeȡ 
�elĳiumɄs leadinĳ safety 
federationȡ recoĳniǕinĳ 
his eǊtensiǄe technical 
eǊpertise in teǊtiles and 
his leadership of the ¤ʁD 
departmentȦ

Our awards
¹he aǅards ǅe haǄe ǅon throuĳhout our company history 
shoǅ our dedicationȡ commitmentȡ and innoǄatiǄe spiritȦ 
¹he folloǅinĳ list proǄides a ċrief oǄerǄieǅ of the most 
recent onesȦ OoǅeǄerȡ as this list is alǅays chanĳinĳȡ 
please also haǄe a looŒ at our dedicated CS¤ ǅeċsiteȦ 

+10
awards
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Some certificates highlighted
Øe are proud to haǄe our company and in particular our 
production apparatus certified and audited to the hiĳhest 
standardsȦ All of these documents serǄe as a testament 
to our dedication to upholdinĳ the hiĳhest leǄel of Ɛualityȡ 
safety and sustainaċilityȦ 

STeP by OEKO-TEX® certification and ISO 14001

Sioen Apparel is responsiċle for all parts of the 
production and sales process that are S¹e¡ 
ȳSustainaċle ¹eǊtiles ¡roductionȴ ċy OeŒoȹ¹eǊʅ 
certified:

ȹ ¤ʁDȡ
ȹ desiĳnȡ
ȹ product deǄelopmentȡ
ȹ selection of suppliersȡ raǅ materials and  

purchasinĳȡ
ȹ CE certificationȡ
ȹ production instructionsȡ
ȹ laċoratory and Ɛuality controlȡ
ȹ planninĳȡ
ȹ salesȡ
ȹ loĳistics and distriċutionȦ

¹his means that those actiǄities are checŒed ċy 
the S¹e¡ manaĳement systemȦ Sioen achieǄes 
the hiĳhest scoreȡ namely leǄel ǩȦ ¹he system is 
ċased on Ǭ pillars:

ȹ Ɛuality manaĳement ȳcfȦ ISO ǯǦǦǧȴȡ
ȹ enǄironmental manaĳement ȳcfȦ ISO ǧǪǦǦǧȴȡ
ȹ enǄironmental performanceȡ
ȹ chemical manaĳementȡ
ȹ safety manaĳement ȳcfȦ ISO ǪǫǦǦǧȴȡ
ȹ social conformity ȳcfȦ SAǮǦǦǦȴȦ

sot only do our oǅn processes meet strict 
standardsȡ ċut our suppliers are also checŒed 
aĳainst criteria ǅithin Corporate Social 
¤esponsiċilityȦ Gor eǊampleȡ they must siĳn the 
S¹e¡ Code of Conduct and AMGO¤I �SCI Code 
of ConductȦ

Our oǅn production sites that are responsiċle 
for the production oċtain their oǅn ISO ǧǪǦǦǧ 
and ISO ǪǫǦǦǧ certificates andȬor are audited 
for Corporate Social ¤esponsiċility ȳ�SCIȴ 
accordinĳ to AMGO¤I or Ø¤A¡ ȳØorldǅide 
¤esponsiċle Accredited ¡roductionȴȦ

ISO ǧǪǦǦǧ is an internationally accepted 
standard that indicates ǅhat a ĳood 
enǄironmental manaĳement system should meetȦ 
OOSAS ǧǮǦǦǧ is a certifiaċle manaĳement 
system standard for safe and healthy ǅorŒinĳ 
conditionsȦ

It ĳoes ǅithout sayinĳ that the Ànited sationsɄ 
ǧǭ Sustainaċle DeǄelopment Hoals are also 
central to our policyȦ

14000049
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AMFORI
�einĳ amfori �SCI audited ĳiǄes our customers the 
assurance that our supply chain is meetinĳ the hiĳhest 
standards of social performanceȦ ¹his helps us achieǄe the 
ĳoals set out in Às Social DeǄelopment Hoals ǩȡ Ǯȡ ǧǧ and 
ǧǭȦ Øe are proud to haǄe recently achieǄed the hiĳhest 
score for social and ecoloĳical performance at one of our 
production sites in ¤omaniaȦ

ISO 45001
Sioen Apparel plants in Myanmar and ¤omania haǄe 
achieǄed ISO ǪǫǦǦǧ certificationȦ ¹his certification 
demonstrates our commitment to Occupational Safety 
and Oealth Manaĳementȡ enaċlinĳ us to ċetter allocate 
resources and collaċorate across reĳions to promote 
sustainaċle production and products in line ǅith SDH ǧǨ 
and ǧǭȦ ¹his certification is a testament to our professional 
commitment to the safety and ǅellȹċeinĳ of our employeesȦ

ISO 26000
Øe haǄe used ISO ǨǬǦǦǦ as one of the ĳuides to inteĳrate 
social responsiċility into our Ǆalues and practicesȦ And that 
is eǊactly ǅhat ISO ǨǬǦǦǦ aims to do: to assist companies 
such as ours in addressinĳ social responsiċilities ǅhile 
respectinĳ culturalȡ societalȡ enǄironmentalȡ and leĳal 
differences and economic deǄelopment conditionsȦ At 
Sioenȡ the ISO ǨǬǦǦǦ:ǨǦǧǦ document and documents such 
as S¹e¡ and amfori �SCI proǄide practical ĳuidance related 
to maŒinĳ social responsiċility operationalȦ

NRP 9026+C1:2012 
¹his document serǄes as our Declaration of Conformity 
ǅith ISO ǨǬǦǦǦ:ǨǦǧǦ Social ¤esponsiċility HuidelinesȦ

Wrap Gold 
Our Sioen Semaranĳ and Marunda plants in Indonesia are 
Ø¤A¡ Hold certifiedȦ ¹hanŒs to our Ø¤A¡ certificationȡ ǅe 
can shoǅ our potential ċuyersȡ current clients and anyone 
interested that ǅe are dedicated to ethical and responsiċle 
ċusiness standardsȦ ¹he Ø¤A¡ Hold certification shoǅs 
that ǅe are helpinĳ to realise SDHs Ǯȡ ǧǦ and ǧǨȦ

“We strongly believe that certification is an essential way to help us progress. 
We are proud to hold numerous certificates that demonstrate our commitment 
to creating better businesses, better regulations, better products and services.”
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As a companyȡ ǅe are part of the society that surrounds usȦ �oth 
locally and ĳloċallyȦ Øe feel itɄs only natural that ǅe aim to ĳiǄe ċacŒ 
to that same societyȡɂ states PîƭŕĿŠĚ�×îŠ�'Ě�PƭttĚȡ 
allȹround marŒeteer at SioenȦ In her daily joċȡ she is not only in 
charĳe of donations and sponsorshipsȡ she also strenĳthens the ċond 
ǅith the local community throuĳh company Ǆisits and staŒeholder 
communicationȦ

When big efforts have big impact
As a family ċusiness ǅith family 
Ǆaluesȡ Sioen considers it its duty to 
help othersȦ ɁOur companyɄs purpose 
Ƀ¡rotection throuĳh innoǄationɄ clearly 
puts protection at the heart of our 
company and of our product offerinĳȦ 
OoǅeǄerȡ it also applies to our social 
effortsɂȡ eǊplains ¡aulineȦ ɁAs a ĳloċal 
player in the fi eld of teǊtile solutionsȡ 
ǅe haǄe a uniƐue set of materialsȡ 
Œnoǅledĳe and eǊpertise to offerȦ ¹o 
meȡ itɄs only normal that ǅe see hoǅ 
ǅe can use this to haǄe a positiǄe 
impact on othersȦɂ

ɁOǄer the last couple of yearsȡ ǅe 
haǄe assisted in relieǄinĳ the crises 
that haǄe strucŒ the countries in ǅhich 
ǅe do ċusinessȦ Of courseȡ ǅe Œnoǅ 
that our contriċutions are relatiǄely 
smallȡ ċut eǄery ċit of aid helpsȦ Some 
eǊamples that come to mind are the 
donation of ¡×C tent material to 
Croatia after an earthƐuaŒe or the 
ĳiftinĳ of a poǅer ĳenerator to a 
ÀŒrainian customer hit ċy the ǅarȦɂ

In close collaċoration ǅith sHOɄs 
and other orĳanisationsȡ Sioen also 
donates to charityȦ Gor seǄeral years 
noǅȡ Sioen has ċeen teaminĳ up ǅith 
differentȡ dedicated initiatiǄes that 
are close to our CEO Michèle SioenɄs 
heart and that focus on achieǄinĳ 
a sustainaċle impactȦ An eǊcellent 
eǊample is the sHO SOS Gaimȡ 

ǅhich is committed to supportinĳ 
the emancipation of more than ǩȡǦǦǦ 
female entrepreneurs in SeneĳalȦ

And small efforts create big smiles
Apart from its ĳloċal initiatiǄesȡ Sioen 
also operates on a local leǄel to help 
othersȦ Most reƐuests for donations 
and sponsorships come from smaller 
orĳanisations operatinĳ in the Ǆicinity 
of the different Sioen sitesȦ Ɂgocallyȡ 
ǅe mainly focus on donations that 
are in line ǅith our ċusinessȦ Simply 
contriċutinĳ a sum of moneyȡ is 
somethinĳ ǅe hardly doȦ 

“As a company, we want to 
play to our specifi c strengths 
and see how we can offer 
a unique contribution that 
really makes a difference.” 

¹o name a feǅ eǊamples: Sioen 
supports siĳnalmen at cyclinĳ eǄents 
ǅith printed ċanners to help them 
increase their Ǆisiċilityȡ the company 
proǄides the local fi re ċriĳade ǅith 
larĳe tarps to ċe used for traininĳ 
eǊercisesȡ Sioen donated ǜ uorescent 
strips to the local primary school 
children as decoration of their parade 
costumesȡ ȦȦȦ 

ɁOur help comes in all siǕes and 
shapesȡɂ ¡auline eǊplainsȦ ɁIɄm 
eǊtremely proud that ǅe really maŒe 

“Giving back  makes 
us stronger”
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an effort to ĳiǄe ċacŒ to societyȦ 
MoreoǄerȡ it is also a ĳreat ǅay to 
upcycle materials and products that 
ǅe can no lonĳer use ourselǄesȦ 
geftoǄer paintȡ pieces of faċricȡ clothinĳ 
samplesȡ used tarpsȡȦȦȦ Instead of simply 
recyclinĳ themȡ eǄeryċody at Sioen has 
the reǜ eǊ to Ǆerify hoǅ ǅe can use it to 
help othersȦ 

“It’s amazing to see how 
enormously appreciated our 
efforts are and how happy 
we can make others, with 
often simple things.”

Colleagues as our ‘partner in crime’
At Sioenȡ creatinĳ a positiǄe 
impact is not only a manaĳement 
or marŒetinĳ commitmentȦ On the 
contraryȦ ɁOftenȡ our colleaĳues step 
up to taŒe actionȦ ItɄs amaǕinĳ to 
see hoǅȡ in addition to the offi cial 
company initiatiǄesȡ such as our 
participation in the ɃØarmste 
ØeeŒɄ ȹ the larĳest solidarity eǄent 
in Glanders ȹ our colleaĳues also 
spontaneously roll up their sleeǄes 
for a ĳood causeȦɂ

Gor eǊampleȡ some colleaĳues 
from SI¡ ¡rotectionȡ the Sioen 
ċrand that offers forestry clothinĳ 
and chainsaǅ protectionȡ recently 
participated in the �ruĳesɄ edition 
of Ƀ¹he ¤ace for the Cure®Ʉȡ the 

ǅorldɄs larĳest fundraisinĳ eǄent 
for ċreast cancerȦ ¹he enthusiastic 
sports manaĳed to raise the second 
larĳest sponsorship amount that ǅas 
contriċutedȦ A Ǆery impressiǄe featȦ 
ɁOur colleaĳuesɄ spontaneous efforts 
clearly demonstrate that ĳiǄinĳ ċacŒ 
is an attitude at Sioenȡɂ ¡auline adds 
proudlyȦ

PasSIOENate immersion
¹o Sioenȡ ċeinĳ a Ǆaluaċle part 
of the communityȡ ĳoes ċeyond 
sponsorships and donationsȦ 
Ɂ¡roǄidinĳ accurate information 
to all the different staŒeholdersȡ 
tellinĳ them our story and shoǅinĳ 
them our added Ǆalueȡ is eƐually 
importantȡɂ ¡auline underlinesȦ 
Huided company Ǆisits at the 
Ardooie headƐuarters are one ǅay 
to do thatȦ Sioen reĳularly ǅelcomes 
different ĳroups: from the local 
Œids S¹EM academyȡ oǄer fashion 
technoloĳy students to entire ĳroups 
of senior citiǕensȦ Interest is hiĳh 
amonĳ all aĳe ĳroups and the Sioen 
company is in demandȦ 

“Every single time, it’s really 
striking to see how visitors’ 
jaws drop when we immerse 
them in our world.” 

I hardly eǄer stop to thinŒ aċout ǅhat 
an enormous product ranĳe and 
eǊpertise our company has to offerȦ 
Gor eǊampleȡ did you Œnoǅ that ǮǦɼ 
of all sails ǅorldǅide are made ǅith 
Sioen technical teǊtilesȧɂ

ɁOur neǅ Ýperience Center transforms 
hoǅ ǅe shoǅcase our productsȡɂ 
¡auline addsȦ Ɂ¹he space features 
interactiǄe elements to display our 
complete product ranĳesȦ ¹his alloǅs 
Ǆisitors to truly understand the 
innoǄatiǄe poǅer of our 
teǊtile solutionsȦɂ

Excellent communication is key
Apart from these ĳuided Ǆisitsȡ 
Sioen is also committed to haǄinĳ 
eǊcellent communication lines ǅith its 
neiĳhċoursȦ A manufacturinĳ company 
naturally alǅays has an impact on the 
surroundinĳ areaȦ �esides its initiatiǄes 
to minimise this impactȡ Sioen also 
focuses on community inǄolǄement 
and clear and transparent informationȦ 
ɁGor a lonĳ timeȡ the Sioen marŒetinĳ 
team has taŒen on this tasŒȡ ċut ǅe felt 
the need to haǄe a dedicated contact 
person for our neiĳhċoursȦ ¹hat is 
ǅhy an eǊperienced consultant ǅas 
appointed to manaĳe the interest of our 
local residents and communicate our 
actions to themȦ Gor instanceȡ folloǅinĳ 
feedċacŒ from our neiĳhċoursȡ ǅe haǄe 
increased the heiĳht of our factoryɄs 
chimney in Ardooie and ǅe added an 
additional fi lter to reduce potential 
odour nuisance as much as possiċleȦɂ

¹he presence of the Sioen site 
oċǄiously offers ċenefi ts to the 
neiĳhċourhood as ǅellȦ Sioen is a 
major employerȡ local residents can 
use the electric charĳinĳ stations in 
the Sioen car parŒȡ Ȣ ɁAnd local shops 
can count on hunĳry colleaĳues for 
their ċusinessȡɂ ¡auline concludes 
lauĳhinĳlyȦ

PîƭŕĿŠĚ�×îŠ�'Ě�PƭttĚ�ȹ��ŕŕȹroƭŠē�qîrŒĚtĚĚr
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 Pillar 4: Business 
and innovation
Protection through innovation 

In a fastȹchanĳinĳ ǅorldȡ companies haǄe tǅo choices: 
innoǄatinĳ or stayinĳ ċehindȦ Sioen resolutely opts for the 
formerȡ ǅhich is no secretȦ OǄer the yearsȡ our sustained 
innoǄation culture has ċecome an essential part of our 
corporate DsAȦ It is hoǅ ǅe distinĳuish ourselǄes from the 
competition and is the reason for ċeinĳ present today in 
a ǅide Ǆariety of marŒets ǅith smart teǊtile solutions and 
effi cient poǅerful production facilitiesȦ

Ambitions 
Sioen ǅants to set the standard and ċe the ȥǧ innoǄator in the fi elds of technical 
teǊtiles and professional protectiǄe clothinĳȦ Øe are further inǄestinĳ in product 
innoǄation in all aspects of sustainaċility and enhancinĳ enǄironmentalȡ socialȡ 
and economic ċenefi tsȦ Our innoǄatiǄe products protect puċlic health and the 
enǄironment oǄer their ǅhole life cycleȡ from the eǊtraction of raǅ materials until 
their fi nal disposalȦ

Priorities 
1. Intrapreneurship and open innoǄation
2. Sustainaċle products

SDG’s
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Intrapreneurship and 
open innovation
In a lean orĳanisation liŒe oursȡ ǅe must ċe smart and act as a team and count 
on the Œnoǅledĳeȡ eǊperienceȡ and ĳood intentions of eǄeryoneȦ 
At our companyȡ successes are shared and celeċratedȦ ¹hereɄs room for 
entrepreneurshipȡ ǅhich implies that thereɄs room for failure tooȦ In additionȡ 
ǅe looŒ ċeyond the company ċoundaries and ǅorŒ closely toĳether ǅith 
uniǄersitiesȡ customersȡ suppliersȡ Ȣ

Intrapreneurship
Althouĳh our ǨǨǦ minds stronĳ ¤ʁD team leads our innoǄation actiǄitiesȡ 
ǅe are conǄinced that eǄery employee can offer creatiǄe added ǄalueȦ �esidesȡ 
innoǄation is much more than adaptinĳ eǊistinĳ or inǄentinĳ neǅ productsȦ 
¹hat is ǅhy we encourage all our employeesȡ ǅhether they haǄe a technical or 
commercial ċacŒĳroundȡ to take initiative themselvesȦ

OaǄe you thouĳht of an innoǄatiǄe O¤ projectȡ spotted an acƐuisition 
opportunityȡ discoǄered a promisinĳ niche marŒetȡ ǅorŒed on an eȹcommerce 
strateĳy or do you haǄe a neǅ idea for automation in mindȧ EǄerythinĳ is 
possiċleȦ At Sioenȡ eǄeryone Œnoǅs the adǄantaĳes of our ǜat orĳanisation 
structure: open doorsȡ direct communicationȡ and ƐuicŒ decisionsȦ

Open innovation, looking beyond
the company walls

In addition to intrapreneurshipȡ eǊternal input is also particularly important for 
usȦ Gor eǊampleȡ ǅe reĳularly participate in ċrainstorm sessions ǅith suppliersȡ 
customersȡ Œnoǅledĳe centers and technoloĳy eǊperts aċout opportunitiesȦ 
Ooǅ can ǅe maŒe optimal use of each otherɄs strenĳths and hoǅ can ǅe 
cooperate in a futureȹoriented ǅayȧ ¹he aim: ċuildinĳ a stronĳ ecosystem 
throuĳh innoǄationȦ 

Hood aĳreementsȡ ĳood friendsȦ ¹hat ǅisdom applies eǄen more to open 
innoǄationȦ Øhen mutual trust is not an oċstacle ċut an assetȡ then much is 
possiċleȦ Gor eǊampleȡ ǅe are ǅorŒinĳ ǅith more than ǫǦ partners on 
ground-breaking developments for neǅ and eǊistinĳ marŒetsȦ
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Enhance knowledge sharing

Øe are enhancinĳ sorthȹSouthȡ SouthȹSouth and trianĳular reĳional and 
international cooperation on scienceȡ technoloĳy and innoǄation and enhance 
knowledge sharing ċetǅeen our companies ǅorldǅideȦ Additionallyȡ ǅe are 
growing the awareness of our employees on sustainaċility and on SDHsȡ 
encouraĳinĳ them to spread the ǅordȦ

Performant R&D team 
Sioen has a concerted focus on Œnoǅledĳeȡ innoǄationȡ and creatiǄity: on neǅ 
materialsȡ neǅ production processesȡ neǅ serǄicesȡ neǅ nichesȡ neǅ marŒetsȡ 
neǅ ċusiness models and any other neǅ reƐuirementsȦ

Our inȹhouse ¤ʁD department is the driving force behind the development of 
new materials, methods, processes, and applicationsȦ ¹heir Œnoǅledĳeȡ 
stateȹofȹtheȹart testinĳ eƐuipment and thorouĳh eǊpertise in the fi eld of norms 
and standards maŒe them hiĳhly performantȦ

CĚŠtrîŕŕǋ�ŞîŠîĳĚē�îŠē�Ĳƭŕŕǋ�ĿŠtĚrČoŠŠĚČtĚē�R&D

In each of the production facilitiesȡ ǅe haǄe specialists ǅorŒinĳ in their fi elds 
and ǅith thorouĳh profi ciency in their oǅn disciplineȦ In this ǅay ǅe haǄe 
researchers and deǄelopers at all leǄels of our Ǆertical inteĳration ǅith a ĳroup of 
interdisciplinary staff in the Central ¤ʁD centre ensurinĳ that all specialists ǅorŒ 
toĳether to accelerate the deǄelopment processȦ

¹he role of Central ¤ʁD is to coordinate the different players ǅhere necessaryȡ 
undertaŒe prototype deǄelopment ǅhere this cannot ċe done upstreamȡ to serǄe 
as a central source of information on safety standards and reƐuirements amonĳ 
others and to test products to these standardsȦ ¹his central prototypinĳ ǅorŒ 
includes desiĳn ǅorŒ on neǅ apparelȡ ǅhich is carried out at Ardooieȡ �elĳium 
ċy a ĳroup of eǊpertsȦ

¹he structure of our ¤ʁD department is liŒe a spiderɄs ǅeċ: centrally manaĳed 
and fully interconnectedȡ ĳiǄinĳ unriǄalled adǄantaĳes for our customersȦ

Continuous investment

 +220
Employees in R&D

�               1.8%
On turnover per 
year in R&D



csr.sioen.com
¤ead more aċout 

sustainaċle 
products on our 
CS¤ ǅeċsite linŒ

Sustainable products
Contriċutinĳ to sustainaċle consumption and productionȡ starts ǅith 
producinĳ duraċle products that have a positive impact on peopleɄs liǄes and 
ċusinessesȦ Sustainaċle products are a ǅin for allȦ

Producing sustainable products
Øe are set on producinĳ sustainaċle productsȦ Oereȡ ǅe consider the entire 
environmental performance of our products throuĳh life cycle assessmentȦ 
Grom raǅ materialȡ oǄer desiĳnȡ manufacturinĳȡ pacŒaĳinĳȡ distriċutionȡ use of 
the productȡ until the product is fi nally discarded and handled to end up as a 
resource for other product life cyclesȦ

Products reducing our 
clients’ carbon emissions

Øe are set on producinĳ product ranĳes that contriċute to reducinĳ our 
clientɄs carċon emissionsȦ Our teǊtiles for the automoċile industry saǄe 
construction ǅeiĳht and help reducinĳ fuel consumptionȦ Our ĳeoteǊtiles 
reduce the need for ĳroundǅorŒs siĳnifi cantlyȡ cuttinĳ ċacŒ on the COǨ

emissions that a typical construction project emitsȦ Our teǊtiles in architectural 
applications reduce the heat from the sun that ĳets into a ċuildinĳȡ reducinĳ 
the need for airȹconditioninĳȦ  

Products for renewable energy
Øe are set on producinĳ and further deǄelopinĳ faċrics and ĳarments that 
enaċle the production ȳstoraĳe and distriċutionȴ of reneǅaċle enerĳy from 
sources such as sunliĳhtȡ ǅindȡ rainȡ etcȦ Additionallyȡ ǅe are producinĳ 
products that reduce heat stress in citiesȡ maŒe our roads and transport 
ċetterȡ our cars more ecoloĳical and that protect people aĳainst Ǆirusesȡ 
amonĳ othersȦ

Products that save lives
Øe are set on producinĳ products that saǄe liǄes ċoth in the most literal 
ǅay of speaŒinĳ and in a ǅider scopeȦ gifesaǄinĳ ĳarments for the people 
that protect usȡ such as fi refi ĳhtersȡ policeȡ emerĳency serǄices and people 
that proǄide for our food and daily needs such as farmersȡ fi shermenȡ 
machine operators Ȣ gifesaǄinĳ products that reinforce roadsȡ protect 
aĳainst the sunȡ capture rainǅaterȡ hold manureȡ protect reefs and 
many moreȦ 
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Apparel designed 
for sustainability

Øe desiĳn for:
ǧȦ resource effi ciencyȡ 
ǨȦ repairȡ 
ǩȦ lonĳeǄityȡ 
ǪȦ disassemċlyȡ 
ǫȦ recyclinĳ and 
ǬȦ reuseȦ 

Heat-Dissolvable Threads

In partnership ǅith ¤esortecsȡ 
Sioen is eǊplorinĳ the inteĳration 
of heatȹdissolǄaċle threads into its 
ǅorŒǅear portfolioȡ enaċlinĳ ĳarments 
to ċe desiĳned for easy disassemċly 
and hiĳhȹƐuality recyclinĳ at end of lifeȦ

RETAIN-project
¹hrouĳh the European ¤E¹AIs 
projectȡ coordinated ċy Siolineȡ ǅe 
are deǄelopinĳ adǄanced recyclinĳ 
solutions for endȹofȹlife ¡×Cȹcoated 
tarpaulinsȡ aiminĳ to shift from landfi ll 
and incineration toǅards circular 
reuse and recyclinĳȦ

Even our toughest gear gets 
a second life
In partnership ǅith ¡rocoteǊȡ ǅe 
collect and recycle endȹofȹlife 
ċulletproof Ǆests from Ǆarious 
suppliersȡ recoǄerinĳ nearly Ǫ tons 
of aramid fi ċre since the projectɄs 
launch and conǄertinĳ it into neǅ raǅ 
materialsȦ

BRIO, our eco-engineered 
coated fabrics
SiolineɄs �¤IO ranĳe offers ċioȹ
ċalanced coated faċrics made from 
ǧǦǦɼ recycled polyester ȳr¡E¹ȴ and 
ċioȹattriċuted ¡×Cȡ reducinĳ carċon 
footprint ċy up to ǫǦɼȦ ¹he ranĳe 
features teǊtileȹĳrade Ɛuality and 
duraċilityȦ

Biobased and
biodegradable fabrics
Sioen puts a lot of effort in deǄelopinĳ 
innoǄatiǄe ċioċased and ċiodeĳradaċle 
productsȦ 
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“Offer protection 
to people and planet”
The fi rst responsiċility of the Sioen ¡¤O diǄisionȧ 
¡rotect professionals aĳainst risŒs they encounter in 
their daily joċȦ OoǅeǄerȡ for ¡roduct ʁ DeǄelopment 
Director cohan ¡eirlincŒȡ it does not stop thereȦ ɁI 
ǅant to do my part for the planet as ǅellɂȡ he fi rmly 
saysȦ ɁComċininĳ hiĳhly certifi ed protection and 
sustainaċility is defi nitely not an easy challenĳeȡ ċut 
eǄery step in the riĳht direction is one ǅe must taŒeȦɂ

“My way to contribute”

Ɂ¡eople often ǅonder hoǅ they can contriċute to a more 
sustainaċle ǅorldȦ Øellȡ for me: this is itɂȡ states cohan fi rmlyȦ 
ɁI ċelieǄe that eǄery effort matters and that is ǅhat I try 
to liǄe ċy in my daily joċȦɂ cohan ǅas also one of the frontȹ
runners at the company to maŒe the sǅitch to recycled 
pacŒaĳinĳȦ ɁOur ¡rotectiǄe Clothinĳ diǄision sells aċout 
ǩ million ĳarments eǄery yearȦ Most items are indiǄidually 
ǅrapped in poly ċaĳsȦ OċǄiouslyȡ the ċest thinĳ to do ǅould 
ċe to ċan all pacŒaĳinĳȦ OoǅeǄerȡ for our clients that is not 
really an optionȦ �y maŒinĳ the sǅitch to ǧǦǦɼ recycled 
poly ċaĳsȡ ǅe can still meet their needsȡ ċut in a more 
sustainaċle ǅayȦɂ

cohan is not the only one at the Sioen apparel diǄision 
adǄocatinĳ for sustainaċle actionsȦ ɁOur sister ċrands are 
implementinĳ sustainaċility in their daily ǅorŒȡ seǄeral 
colleaĳues are specialiǕinĳ in the matter and ȶ eƐually 
important ȶ ǅe note an increasinĳ demand for a more 
sustainaċle offerinĳ from our customers as ǅellɂȡ cohan 
eǊplainsȦ ɁAs a matter of factȡ the seed of the current 
sustainaċle hiĳh Ǆisiċility clothinĳ ǅas planted a feǅ years 
aĳo ċy a specifi c customer reƐuestȦ It ǅas the perfect 
triĳĳer to step thinĳs up and taŒe our sustainaċle efforts to 
the neǊt leǄelȦɂ

Beyond sustainable resources 

It’s a common misconception that 
sustainability equals the use of 
recycled materials. 

ɁØhen looŒinĳ to the complete production process of a 
ĳarmentȡ the choice for recycled resources has a potential 
impact of aċout ǨǦɼ on the enǄironmentȦ EǄen thouĳh 
this percentaĳe is defi nitely not neĳliĳiċleȡ ǅe ǅant to 
maŒe a ċiĳĳer impactɂȡ states cohanȦ Ɂ¹hatɄs ǅhy ǅe taŒe 
into consideration the complete production chain of a 
ĳarmentȦ In eǄery sinĳle staĳe of that processȡ ǅe checŒ 
hoǅ ǅe can reduce our impact on the enǄironmentȦɂ

¹o maŒe this happenȡ Sioen has identifi ed Ǭ important 
ċasic principles in the deǄelopment and production of 
sustainaċle clothinĳȦ 

“These ‘Design4’ guidelines are a rule of 
thumb for designing and producing 
durable garments.” 

¹hey are a comċination of actions to maǊimiǕe product life 
on the one handȡ and aǄoid ǅaste as much as possiċle on 
the other handɂȡ cohan clarifi esȦ

coĺîŠ�PĚĿrŕĿŠČŒ�ȹ�ProēƭČt�ʁ�'ĚǄĚŕoƎŞĚŠt�'ĿrĚČtor
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New sustainable challenges ahead

¹he sustainaċle hiĳh Ǆisiċility collection ǅas not a oneȹoffȦ 
¹o the contraryȦ At Sioenȡ sustainaċility is an inteĳral part 
of the daily ǅorŒȦ ɁEǄery action countsɂȡ affi rms cohanȦ One 
of the ɃsmallɄ neǊt challenĳes ahead is to sǅitch the taĳ 
pins for laċellinĳ clothes to a more sustainaċle alternatiǄeȦ 
ɁØe annually use aċout ǪǮŒm of those pinsȦ A small sǅitch 
could haǄe a ċiĳ impactȦɂ

OoǅeǄerȡ it does not stop thereȦ cohan has taŒen on an 
eǄen ċiĳĳer challenĳe: the deǄelopment of a sustainaċle 
multinorm collectionȦ Ɂ¹his is really ĳoinĳ to ċe pioneerinĳ 
ċecause of the hiĳh safety standards multinorm ǅorŒǅear 
needs to comply ǅithȦ 

“It’s all about fi nding the right balance 
between sustainability and safety.”

As lonĳ as ǅe ċear that in mindȡ the sŒy really is the limitȣ

1

56

2

3

4

1 Design for resource effi ciency
TĺĚ�ƎoŕǋĚƙtĚr�ŞîĿŠ�ĲîċrĿČ�Ŀƙ�ŞîēĚ�ĲroŞ�ǧǦǦɼ�rĚČǋČŕĚē�ŞîtĚrĿîŕƙȦ�
Ǫǫɼ�ĚŠĚrĳǋȡ�ǨǦɼ�ǅîtĚr�îŠē�ǩǦɼ� ~2�îrĚ�ƙîǄĚē�ČoŞƎîrĚē�to�
tĺĚ�ƎroēƭČtĿoŠ�oĲ�ǄĿrĳĿŠ�ƎoŕǋĚƙtĚrȦ�

2 Design for repair
TĺĚ�ĺĿĳĺȹƐƭîŕĿtǋ�rĚČǋČŕĚē�îŠē�rĚČǋČŕîċŕĚ�ǕĿƎƎĚr�Ŀƙ�Šot�ƙtĿtČĺĚē�
ĿŠto�tĺĚ�ŕĿŠĿŠĳ�îŠē�ČîŠ�tĺĚrĚĲorĚ�ĚîƙĿŕǋ�ċĚ�rĚƎîĿrĚē�or�rĚƎŕîČĚēȦ

3 Design for longevity
TĺĚ�ǧǦǦɼ�rĚČǋČŕĚē�ĲîċrĿČ�Ŀƙ�tĺoroƭĳĺŕǋ�tĚƙtĚē�ît�oƭr�oǅŠ�¬ĿoĚŠ�
tĚƙt�ŕîċ�ĚŠƙƭrĿŠĳ�ĺĿĳĺȹƐƭîŕĿtǋȡ�ŞîĿŠtĚŠîŠČĚ�ĲrĿĚŠēŕǋ�îŠē�ƙtroŠĳ�
ČŕotĺĚƙ�tĺît�ŕîƙt�ŕoŠĳĚrȦ

4 Design for disassembly
TĺĚ�rĚtroȹrĚǜ�ĚČtĿǄĚ�ċîŠēƙ�îrĚ�Šot�ĿŠČorƎorîtĚē�ĿŠto�tĺĚ�ƙĚîŞ�ƙo�
tĺît�tĺĚ�tîƎĚ�ČîŠ�ĚîƙĿŕǋ�ċĚ�rĚŞoǄĚē�Ĳor�rĚČǋČŕĿŠĳȦ

5 Design for recycling
TĺĚ�ǕĿƎƎĚr�tîƎĚȡ�tĺĚ�ČoĿŕ�îŠē�tĺĚ�ĲîċrĿČ�ƭƙĚē�îrĚ�ƎroēƭČĚē�ĿŠ�tĺĚ�
ƙîŞĚ�rĚČǋČŕĚē�ƎoŕǋĚƙtĚrȦ�¹ĺĿƙ�ĺoŞoĳĚŠĚĿtǋ�îŕŕoǅƙ�Ĳor�î�ŞorĚ�
ĚĲfi�ČĿĚŠt�rĚČǋČŕĿŠĳ�ƎroČĚƙƙȦ

6 Design for reuse
TĺĚ�ĚîƙǋȹtoȹēĿƙîƙƙĚŞċŕĚȹēĚƙĿĳŠ�ēoĚƙ�Šot�oŠŕǋ�ƙĿŞƎŕĿĲǋ�tĺĚ�
rĚČǋČŕĿŠĳ�ƎroČĚƙƙȡ�ċƭt�îŕƙo�ĲîČĿŕĿtîtĚƙ�tĺĚ�rĚƭƙĚ�oĲ�ƙĚǄĚrîŕ�
ĿŠēĿǄĿēƭîŕ�ČoŞƎoŠĚŠtƙȦ
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Pillar 5: Leadership 
and governance
Leading by example. 
Setting a governance framework. 

¹he common denominator of all thriǄinĳ companies is 
leadershipȦ Our CEOȡ Michèle Sioenȡ Ɂcaptain of industryɂ and 
coȹoǅners Danielle and ¡ascale Sioenȡ lead the company to 
successȦ ¹hey alǅays emphasiǕe that doinĳ so is a 
teamȹeffort and they surround themselǄes ǅith capaċle 
enthusiastsȦ In their interactionsȡ ċoth as indiǄiduals and as 
a companyȡ they hold hiĳh standards that are formaliǕed in 
charters and ethical codesȦ 

Ambitions 
Øe ǅant to set the standard in leadership and ĳoǄernanceȦ Øe set a frameǅorŒ 
that acts as a system of principlesȡ policiesȡ proceduresȡ responsiċilitiesȡ 
and accountaċilitiesȦ Øe ensure transparency that Œeeps the interest of all 
staŒeholders safeĳuardedȦ

Priorities 
• HoǄernance ȹ lead ċy eǊample
• ¤isŒ manaĳement ȹ anticipatinĳ eǄery possiċle risŒ
• �usiness ethics ȹ puttinĳ our principles fi rst
• ¡urpose ȹ protection throuĳh innoǄation
• ¹ransparent reportinĳ

SDGs
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Corporate governance statement
Governance
Sioen is committed to the principles of corporate 
ĳoǄernance and adopts a policy in line ǅith the interests of 
all staŒeholders ċoth internal and eǊternalȦ

Sicorp level
¹he �oard of Directors of Sicorp s×ȡ the oǄerall mother 
company of the Sioen ĳroupȡ consists of the folloǅinĳ 
memċers:

Directors

Mrs. M. Sioen
MrsȦ MȦ Sioen holds a masterɄs deĳree in economicsȦ 
She started her career at Sioen Industries in ǧǯǯǦȦ She 
ǅorŒed in different diǄisions of the company and ċecame 
Heneral Manaĳer of one of the three diǄisions ȳ¹echnical 
¹eǊtiles diǄisionȴȦ In ǨǦǦǫȡ she ǅas appointed CEO of the 
HroupȦ She is also Director in seǄeral other companies and 
orĳanisations aȦoȦ DɄieteren and SofinaȦ  She is the honorary 
president of GE� ȳGederation of �elĳian enterprisesȴȦ 

Mrs. D. Parein-Sioen
MrsȦ DȦ Sioen oċtained her masterɄs deĳree in �usiness 
Manaĳement from ICOEC �russels Manaĳement SchoolȦ 
She has an eǊtensiǄe eǊperience in sales and marŒetinĳ 
of the fashionȹ and leisure ǅear ĳarmentsȹindustry and 
founded her oǅn company MACC cEØEgȦ  She holds 
Ǆarious different mandatesȦ 

Mrs. P. Sioen 
MrsȦ ¡Ȧ Sioen has eǊtensiǄe eǊperience as CEO of the 
Chemicals seĳmentȦ She has deǄeloped this actiǄity into a 
fullȹǜedĳed diǄision of the HroupȦ MrsȦ ¡Ȧ Sioen holds also 
other mandates in Ǆarious companiesȦ 

Sihold level
Grom a leĳal structure perspectiǄeȡ the operations of the 
Sioen ĳroup are situated ǅithin Sioen Industries s× and 
its suċsidiariesȦ Sihold s× is the ǧǦǦɼ mother company of 
Sioen Industries s× and proǄides the shared serǄices to the 
Sioen ĳroupȦ ¹hereforeȡ the �oard of Directors as descriċed 
ċeloǅȡ is appointed on Sihold s×Ȧ

The Board of Directors
Role and mission
¹he �oard of Directors is the hiĳhest manaĳement ċody of 
the company Ǆested ǅith all poǅers that are not reserǄedȡ 
ċy laǅ or ċy the ċyȹlaǅsȡ to the ShareholdersɄ MeetinĳȦ 
¹he �oard has deleĳated certain poǅers to an EǊecutiǄe 
CommitteeȦ As reƐuired in the neǅ Code of Companies 
and Associations the company has opted for the Monistic 
systemȦ As such the responsiċilities of the �oard ǅill 
remain unchanĳedȦ
¹he �oard has eǊclusiǄe responsiċility for:

• ¡reparation and approǄal of the consolidated
periodic financial statementsȫ

• Adoption of accountinĳ standardsȫ
• ConǄeninĳ ShareholdersɄ Meetinĳs and draǅinĳ up

the aĳenda and proposals of resolutions to ċe
suċmitted to themȫ

• Settinĳ the ĳeneral strateĳy of the Hroupȫ
• Adoptinĳ the ċudĳetȡ lonĳ term plan and inǄestmentsȫ
• Appointinĳ the Chairman and the memċers of the 

EǊecutiǄe Committeeȫ
• SuperǄision of the EǊecutiǄe Committeeȫ
• Major decisions concerninĳ acƐuisitions and diǄesturesȦ

�esides the reĳular itemsȡ the strateĳic deǄelopment of the 
company is reĳularly discussed and ĳuidance is proǄided to 
the ¤ʁD projectsȦ ¹he �oard also deals ǅith specific items 
in terms of concrete issues and current eǄents such as the 
neǅ ɁMarŒet aċuse reĳimeɂȦ

Statutory appointments
MrȦ GȦ ×layen ȳpermanent representatiǄe of Dijleċerĳ 
CommȦ ×Ȧȴ ǅas appointed as neǅ memċer of the �oard of 
Directors durinĳ the EǊtraordinary Heneral ShareholdersɄ 
Meetinĳ of ǧǯ Geċruary ǨǦǨǬȦ

Members of the Board of Directors

Chairman

Mr. M. Delbaere: President of the Board of Directors.
After his studies in laǅ at the eÀ geuǄen and economics at 
the ÀCgȡ he started his career ǅith Morĳan Huaranty ¹rust 
Company of seǅ ÞorŒ ȳ cȦ¡Ȧ MorĳanȴȦ In ǧǯǭǮ he founded 
his company CropɄs s×ȡ actiǄe in the food industryȡ and is 
ChairmanȦ Oe holds Ǆarious other mandates in companies 
and orĳaniǕationsȦ
OĿƙ�ŞîŠēîtĚ�ĚǊƎĿrĚƙ�ît�tĺĚ�ǨǦǨǭ�HĚŠĚrîŕ�
¬ĺîrĚĺoŕēĚrƙɄ�qĚĚtĿŠĳȦ

*The Corporate Governance Statement in this report can be 
subject to change.

*
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Managing director

Mrs. M. Sioen (permanent representative of M.J.S. 
Consulting BV): Managing Director. 
MrsȦ MȦ Sioen holds a masterɄs deĳree in economicsȦ 
She started her career at Sioen Industries in ǧǯǯǦȦ She 
ǅorŒed in different diǄisions of the company and ċecame 
Heneral Manaĳer of one of the three diǄisions ȳ¹echnical 
¹eǊtiles DiǄisionȴȦ In ǨǦǦǫȡ she ǅas appointed CEO of the 
HroupȦ She is also Director in seǄeral other companies and 
orĳanisations aȦoȦ DɄieteren and SofinaȦ  She is the honorary 
president of GE� ȳGederation of �elĳian enterprisesȴȦ 
OĚr�ŞîŠēîtĚ�ĚǊƎĿrĚƙ�ît�tĺĚ�ǨǦǨǭ�HĚŠĚrîŕ�
¬ĺîrĚĺoŕēĚrƙɄ�qĚĚtĿŠĳȦ

Directors

Mrs. D. Parein-Sioen (permanent representative of 
D-Lance BV): Non-executive Director.
MrsȦ DȦ Sioen oċtained her masterɄs deĳree in �usiness 
Manaĳement from ICOEC �russels Manaĳement SchoolȦ 
She has an eǊtensiǄe eǊperience in sales and marŒetinĳ 
of the fashionȹ and leisure ǅear ĳarmentsȹindustry and 
founded her oǅn company MACC cEØEgȦ  She holds 
Ǆarious different mandatesȦ
OĚr�ŞîŠēîtĚ�ĚǊƎĿrĚƙ�ît�tĺĚ�ǨǦǨǭ�HĚŠĚrîŕ�
¬ĺîrĚĺoŕēĚrƙɄ�qĚĚtĿŠĳȦ

Mrs. P. Sioen (permanent representative of P. Company 
BV): Executive Director.
MrsȦ ¡Ȧ Sioen has eǊtensiǄe eǊperience as CEO of the 
colourinĳ solutions seĳmentȦ She has deǄeloped this 
actiǄity into a fullȹǜedĳed diǄision of the HroupȦ MrsȦ ¡Ȧ 
Sioen holds also other mandates in Ǆarious companiesȦ
OĚr�ŞîŠēîtĚ�ĚǊƎĿrĚƙ�ît�tĺĚ�ǨǦǨǭ�HĚŠĚrîŕ�
¬ĺîrĚĺoŕēĚrƙɄ�qĚĚtĿŠĳȦ��

Mr. J. Noten (permanent representative of Jules Noten 
Comm. V.): Non-executive independent Director.
MrȦ soten studied at the eÀ geuǄen and ×leŒho �russelsȦ 
gaterȡ he folloǅed seǄeral courses at the eelloĳĳ �usiness 
School ȳsorthǅestern ÀniǄersityȴ and OarǄard �usiness 
SchoolȦ Oe estaċlished an international career at ÀnileǄer 
for ǧǮ yearsȦ Afterǅardsȡ as Chairman of ÀnileǄer �elĳiumȡ 
he joined MassiǄeȦ Ànder his leadershipȡ the liĳhtinĳ 
company realiǕed a stronĳ internal ĳroǅth complemented 
ċy acƐuisitionsȦ Grom ǨǦǧǨ until cune ǨǦǨǦȡ MrȦ soten ǅas 
CEO of  ×andemoortele HroupȦ Oe holds Ǆarious other 
mandates in companies and orĳaniǕationsȦ
OĿƙ�ŞîŠēîtĚ�ĚǊƎĿrĚƙ�ît�tĺĚ�ǨǦǨǭ�HĚŠĚrîŕ�
¬ĺîrĚĺoŕēĚrƙɄ�qĚĚtĿŠĳȦ

Mr. P. Macharis (permanent representative of Uni-Par 
NV): Non-executive independent Director.
MrȦ Macharis holds a masterɄs deĳree in ċusiness 
and financial sciences and is an industrial enĳineer in 
automationȦ Oe is actinĳ CEO of the ×¡e Hroup and holds 
Ǆarious other mandates in companies and orĳaniǕationsȦ
OĿƙ�ŞîŠēîtĚ�ĚǊƎĿrĚƙ�ît�tĺĚ�ǨǦǨǭ�HĚŠĚrîŕ�
¬ĺîrĚĺoŕēĚrƙɄ�qĚĚtĿŠĳȦ

Mr. D. Meeus (permanent representative of LumaDirk 
BV): Non-executive independent Director.
MrȦ Meeus holds a masterɃs deĳree in laǅ and is 
CoȹOead of the Hloċal MʁA practice as ǅell as CoȹOead of 
the Estaċlished Industries practice of Allen OǄery Shearman 
Sterlinĳ ȳ�elĳiumȴ gg¡Ȧ Oe also holds other mandates in 
Ǆarious companiesȦ 
OĿƙ�ŞîŠēîtĚ�ĚǊƎĿrĚƙ�ît�tĺĚ�ǨǦǨǭ�HĚŠĚrîŕ�
¬ĺîrĚĺoŕēĚrƙɄ�qĚĚtĿŠĳ�

Mr. C. Dewulf (permanent representative of CD-X BV): 
Non-executive independent Director.
MrȦ Deǅulf holds a masterɄs deĳree from eÀg and a 
Master of Science ȳManufacturinĳ Enĳineerinĳȴ and a 
Sloan Gelloǅship from MȦIȦ¹Ȧ ȳMassachusetts Institute of 
¹echnoloĳyȴ in Camċridĳeȡ �ostonȡ ÀSAȦ Oe has ċeen CEO 
of the internationally operatinĳ g×D Hroup for ǨǦ yearsȡ 
a leadinĳ company in the deǄelopment and production 
of hiĳhȹtech machinesȡ systems and softǅare for the 
sheet metalǅorŒinĳ industryȦ Oe also holds a numċer of 
mandates in companies and orĳanisationsȦ 
OĿƙ�ŞîŠēîtĚ�ĚǊƎĿrĚƙ�ît�tĺĚ�ǨǦǨǭ�HĚŠĚrîŕ�
¬ĺîrĚĺoŕēĚrƙɄ�qĚĚtĿŠĳȦ

Mr. F. Vlayen (permanent representative of Dijleberg 
Comm. V.): Non-executive independent Director.
MrȦ ×layen holds a masterɄs deĳree in �usiness Enĳineerinĳ 
from the Catholic ÀniǄersity of geuǄen ȳcum laudeȴ and a 
MasterɄs deĳree in �usiness Administration from the ×lericŒ 
geuǄen Hent Manaĳement School ȳM�A proĳrammeȡ 
maĳna cum laudeȴȦ Oe is EǊecutiǄe Chairman of Dijleċerĳ 
and holds Ǆarious other mandates in companies and 
orĳanisationsȦ Grom ǨǦǧǫ to ǨǦǨǩȡ he ǅas Hroup Manaĳinĳ 
¡artner of Øaterland and responsiċle for the dayȹtoȹday 
manaĳement of the Øaterland HroupȦ Grom ǨǦǦǫ to ǨǦǧǫȡ 
he launched and led the actiǄities of Øaterland in �elĳiumȦ 
¡rior to joininĳ Øaterlandȡ GranŒ held Ǆarious manaĳement 
roles at Accenture Àeȡ Citiĳroup Europeȡ ¹racteċel and 
Henerale �anŒȦ
OĿƙ�ŞîŠēîtĚ�ĚǊƎĿrĚƙ�ît�tĺĚ�ǨǦǩǦ�HĚŠĚrîŕ�
¬ĺîrĚĺoŕēĚrƙɄ�qĚĚtĿŠĳȦ



Secretary of the board of directors

Mr. G. Asselman (permanent representative of Asceca 
Consulting BV): Secretary.

Statutory auditor

Deloitte Bedrijfsrevisoren BV, 
represented by Mr. K. Dehoorne.

The Board of Directors and how it works

In accordance ǅith the articles of associationȡ the �oard 
of Directors reĳularly meets dependinĳ on the needs and 
the interests of the companyȦ In ǨǦǨǫȡ the �oard held ǫ 
meetinĳsȦ ¹he numċer of meetinĳs attended ċy Directors 
indiǄidually in ǨǦǨǫ is as folloǅs:

MrȦ Michel Delċaereȡ ChairmanȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǫȬǫ
MȦcȦSȦ Consultinĳ �×ȡ
ȳrepresented ċy MrsȦ Michèle Sioenȴ ȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǫȬǫ
Dȹgance �×ȡ
ȳrepresented ċy MrsȦ DaniĦlle ¡areinȹSioenȴ ȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǪȬǫ
¡Ȧ Company �×ȡ
ȳrepresented ċy MrsȦ ¡ascale Sioenȴ ȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǩȬǫ
cules soten CommȦ ×ȡ
ȳrepresented ċy MrȦ cules sotenȴȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǪȬǫ
Àniȹ¡ar s×ȡ
ȳrepresented ċy MrȦ ¡ierre Macharisȴ ȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǪȬǫ
gumaDirŒ �×ȡ
ȳrepresented ċy MrȦ DirŒ Meeusȴ ȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǫȬǫ
CDȹÝ �×ȡ
ȳrepresented ċy MrȦ Carl DeǅulfȴȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǪȬǫ

Working committees

¹he Sioen Industries Hroup has the folloǅinĳ ǅorŒinĳ 
committees:

Audit Committee

In ǨǦǨǫ the Audit Committee consisted of three nonȹ
eǊecutiǄe independent Directorsȡ cules soten CommȦ × 
ȳrepresented ċy MrȦ cȦ sotenȴȡ gumaDirŒ �× ȳrepresented ċy 
MrȦ DȦ Meeusȴ and CDȹÝ �× ȳrepresented ċy MrȦ CȦ DeǅulfȴȦ 
¹he duration of the mandate of memċers of the Committee 
coincides ǅith their term as DirectorȦ

In ǨǦǨǫ the Audit Committee met Ǫ timesȦ ¹he eǊternal 
auditor attended Ǩ meetinĳsȦ ¹he numċer of meetinĳs 
attended ċy indiǄidual memċers of the Audit Committee in 
ǨǦǨǫ is as folloǅs:

cules soten CommȦ ×ȡ
ȳrepresented ċy MrȦ cules sotenȴȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǩȬǪ

cules soten CommȦ × ȳrepresented ċy MrȦ cȦ sotenȴ is 
¡resident of the Audit CommitteeȦ Conform ǅith the 
proǄisions of the Code of Companies and Associationsȡ 
Sioen opted for a president ǅith an eǊtensiǄe eǊperience 
and proficiency in financial mattersȦ MrȦ soten studied 
at the eÀ geuǄen and ×leŒho �russelsȦ gaterȡ he 
folloǅed seǄeral courses at the eelloĳĳ �usiness School 
ȳsorthǅestern ÀniǄersityȴ and OarǄard �usiness SchoolȦ 
Oe estaċlished an international career at ÀnileǄer for 
ǧǮ yearsȦ Afterǅardsȡ as Chairman of ÀnileǄer �elĳiumȡ 
he joined MassiǄeȦ  Ànder his leadershipȡ the liĳhtinĳ 
company realiǕed a stronĳ internal ĳroǅth complemented 
ċy acƐuisitionsȦ Grom ǨǦǧǨ until cune ǨǦǨǦȡ MrȦ soten ǅas 
CEO of  ×andemoortele HroupȦ Oe holds Ǆarious other 
mandates in companies and orĳaniǕationsȦ
gumaDirŒ �×ȡ
ȳrepresented ċy MrȦ DirŒ Meeusȴ ȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǪȬǪ
CDȹÝ �×ȡ
ȳrepresented ċy MrȦ Carl DeǅulfȴȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦȦǩȬǪ

In accordance ǅith article ǭ:ǯǯ ʃ Ǩ  of the Code of
Companies and Associationsȡ the company declares that at 
least one of the memċers of the Audit Committee complies 
ǅith the reƐuirements of independence and possesses 
the necessary eǊpertise in accountinĳ and auditinĳȦ ¹he 
memċers haǄe a collectiǄe eǊpertise in respect of the 
actiǄities of the companyȦ In ǨǦǨǫȡ the Audit Committee 
assisted the �oard in discharĳinĳ its responsiċilities for 
monitorinĳ control in the ċroadest sense
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¹his included the folloǅinĳ tasŒs:

• Analysis of the consolidated financial statements of the 
companyȡ ċoth for annualȡ halfȹyearly and Ɛuarterly consolidated 
results

• Analysis of possiċle impairments
• EǄaluation of systems of internal control
• ¤eǄieǅ of the content of the annual financial report as far as 

folloǅinĳ matters are concerned
ȹ Ginancial information
ȹ Comments on internal control and

risŒ manaĳement
ȹ SuperǄision and monitorinĳ of

the auditorɄs independence
ȹ ¤eneǅal process of the mandate of

the statutory auditor

Remuneration and Nomination Committee

¹he ¤emuneration and somination Committee in ǨǦǨǫ 
ǅas composed of three Directors: MrȦ MȦ Delċaere 
ȳchairman and independent Directorȴȡ cules soten CommȦ 
× ȳrepresented ċy MrȦ cȦ sotenȡ independent Directorȴ and 
gumaDirŒ �× ȳrepresented ċy MrȦ DȦ Meeusȡ independent 
DirectorȴȦ 
¹he Committee adǄises the �oard on the folloǅinĳ items:

• the remuneration policy in ĳeneral and on the 
remuneration of the memċers of the �oard of Directors and the 
EǊecutiǄe Committee in particular

• stocŒ option plans 
• appointment or dismissal of Directors

¹he �oard of Directors presents the aċoǄe mentioned 
itemsȡ enclosed in the remuneration reportȡ to the Heneral 
MeetinĳȦ

¹he Committee discussedȡ amonĳst othersȡ the functioninĳ 
of the memċers of the EǊecutiǄe Committeeȡ the principles 
and parameters of the Ǆariaċle part of the remunerationȡ 
performed ċenchmarŒs as to the remunerations of 
the memċers of the EǊecutiǄe Committee and �oard 
of Directors and formulates proposals to the �oard of 
DirectorsȦ

sominations haǄe not ċeen discussed durinĳ ǨǦǨǫȦ

¹he Committee met once in ǨǦǨǫȦ All memċers of the 
Committee and the CEO ǅere present durinĳ that meetinĳȦ

¹he term as memċers of the Committee coincides ǅith their 
term as DirectorȦ

Executive Committee

¹he memċers of the EǊecutiǄe Committee
 ȳper ǩǧ Decemċer ǨǦǨǫȴ:

• MȦcȦSȦ Consultinĳ �×ȡ represented ċy 
MrsȦ Michèle Sioen

• ¡Ȧ Company �×ȡ represented ċy MrsȦ ¡ascale Sioen
• Asceca Consultinĳ �×ȡ represented ċy MrȦɉHeertɉAsselman
• DeǄos ¹radinĳ Company �×ȡ represented ċy

MrȦ Michel DeǄos
• GleǊcor s×ȡ represented ċy MrȦ GranŒ ×eranneman
• Almelior �×ȡ represented ċy MrȦ �art ×erǄaecŒe
• OȦ×ȦSȦ Consultinĳ �×ȡ represented ċy

MrȦ Orǅiĳ Speltdoorn
• MrȦ Àǅe Stein
• ØȦ¡ȦcȦ ×erċeŒe Consultinĳ CommȦ ×Ȧȡ represented ċy

MrȦ Øout ×erċeŒe
• ×iatinera �×ȡ represented ċy MrȦ �recht ×iaene
• cCc Consultinĳ �×ȡ represented ċy MrȦ ceanȹCharles coris
• ǫǩ¹ØEg×E �×ȡ represented ċy MrȦ Arne OauteŒeete

Remuneration report

General principles of the remuneration policy

¹he company compensates the CEOȡ the Directors and the 
eǊecutiǄe manaĳement fairlyȦ

¹he leǄel and structure of the remuneration is such that 
Ɛualified and eǊpert professionals can ċe attractedȡ 
retained and motiǄatedȡ taŒinĳ into account the nature and 
scope of their indiǄidual responsiċilitiesȦ

Gor nonȹeǊecutiǄe Directorsȡ any form of Ǆariaċle 
compensation is eǊplicitly eǊcludedȦ

¹o aliĳn the interests of the CEO and the eǊecutiǄe 
manaĳement to those of the company and its shareholdersȡ 
a portion of the remuneration pacŒaĳe is linŒed to the 
performance of the company and indiǄidual performanceȦ

On the adǄice of the ¤emuneration and somination 
Committee the �oard approǄes contracts for the 
appointment of the CEO and other memċers of the 
eǊecutiǄe manaĳementȦ

Contracts of the CEO or the eǊecutiǄe manaĳement siĳned 
on or after ǧ culy ǨǦǦǯ incorporate no specific proǄisions 
relatinĳ to early terminationȦ
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¹he ¤emuneration and somination Committee monitors the 
marŒet conformity of the feesȦ ¹his assessment is ċased on 
the practical eǊperience of the memċers in other companiesȦ

¹he ¤emuneration and somination Committee ǅishesȡ 
throuĳh a staċle and lonĳ term policyȡ to contriċute to a 
sustainaċle ċusiness climateȦ ConseƐuentlyȡ the aċoǄeȹ
stated principles ǅill ċe sustained on the lonĳ termȡ and in 
particularȡ for the neǊt tǅo financial yearsȦ

Contractual relationships ċetǅeen the companyȡ includinĳ 
related companiesȡ and its Directors and memċers of the 
eǊecutiǄe manaĳement

All contractsȡ ǅhether a conǜict of interest rule is applicaċle 
or notȡ shall ċe suċmitted to the ¤emuneration and 
somination Committeeȡ that maŒes a recommendationȦ 
A ĳuideline has ċeen incorporated in the Corporate 
HoǄernance Charter ȳconǜict of interestsȴȦ

¹hrouĳh the internal control and reportinĳ systemsȡ 
reportinĳ to the ¤emuneration and somination Committee 
is done at reĳular interǄalsȦ ¹he ¤emuneration and 
somination Committee in turn reports to the �oard of 
DirectorsȦ If the conǜict of interest rule ȳarticle ǭ:ǯǬ of 
the Code of Companies and Associations ȴ plays ȡ this is 
siĳnaled and the procedure descriċed in laǅ enters into 
forceȦ

¹ransactions ċetǅeen the companyȡ includinĳ related 
companiesȡ and its Directors and memċers of the eǊecutiǄe 
manaĳement

¹he Sioen Corporate HoǄernance Charter contains conduct 
ĳuidelines ǅith respect to direct and indirect conǜicts of 
interest of memċers of the �oard of Directors and the 
eǊecutiǄe manaĳement team that fall outside the scope of 
article ǭ:ǯǬ of the Code of Companies and AssociationsȦ 
¹hose memċers are deemed to ċe related parties to Sihold 
and haǄe to reportȡ on an annual ċasisȡ their direct or 
indirect transactions ǅith Sihold or its suċsidiariesȦ  ¹he 
Audit Committee ensures that these transactions occur 
accordinĳ to the ɁarmɄs lenĳthɂ principleȦ

Determination of the individual remuneration level of 
the CEO, the non-executive Directors and the executive 
management

¹he �oard of Directors decides on the remuneration policy 
for the CEO ċased on a proposal ċy the ¤emuneration and 
somination CommitteeȦ ¹he remuneration is a competitiǄe 
and motiǄatinĳ pacŒaĳe consistinĳ of:

• A ċasic compensation component
• A Ǆariaċle compensation determined ċy the Hroup 

results from the preǄious yearȡ of up to ǩǫɼ of the ċasic 
compensationȦ ¹his compensation is paid in cashȦ

• so compensation is paid for insurances or pensions
• ¹here is currently no proǄision for a lonĳȹterm 

performance related remuneration

On the adǄice of the ¤emuneration and somination 
Committeeȡ the �oard of Directors approǄes the 
remuneration of the eǊecutiǄe manaĳementȡ as proposed 
ċy the CEOȦ ¹he remuneration is a competitiǄe and 
motiǄatinĳ pacŒaĳe consistinĳ of:

• A ċasic compensation component 
• A Ǆariaċle compensation determined ċy the Hroup results 

on the one hand and the contriċution of the 
Ǆarious eǊecutiǄes ǅithin their respectiǄe areas 
of responsiċility on the other handȦ ¹his Ǆariaċle 
compensation is up to Ǩǫɼ of the ċasic compensation 
and is paid in cashȦ

• so compensation is paid for insurances or pensions
• ¹here is currently no proǄision for a lonĳȹterm 

performance related remuneration

¹he Heneral ShareholdersɄ Meetinĳ determines the 
remuneration of the memċers of the �oard of DirectorsȦ ¹he 
remuneration of the memċers of the �oard of Directors 
and the Ǆarious Committees is split into a ċase fee and 
attendance feesȡ each representinĳ approǊimately ǫǦɼ of 
the total remuneration if all meetinĳs are attendedȦ
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¹he departure fee in case of an early termination of the 
contract shall not eǊceed ǧǨ months ȳċasic remunerationȴȦ

On the adǄice of the ¤emuneration Committeeȡ the Heneral 
ShareholdersɄ Meetinĳ can approǄe a hiĳher seǄerance payȦ 
¹his shall not eǊceed ǧǮ months ȳċasic remunerationȴȦ

¹here are no specific indiǄidual aĳreements ǅith Directorsȡ 
the CEO and the eǊecutiǄe manaĳement ǅith respect to 
departure feesȦ  

¹here are no specific recruitment aĳreementsȡ or 
aĳreements on a ĳolden parachute ǅith the eǊecutiǄe 
manaĳement

The principles with respect to determining the amount 
of the variable part of the remuneration

¹he Ǆariaċle part of the remuneration ǅill alǅays consist of 
tǅo or more componentsȦ

¹he first part of the Ǆariaċle compensation ǅill alǅays 
relate to the results of the HroupȦ ¹his is to strenĳthen the 
Hroup cohesion and to preǄent counterȹproductiǄe internal 
competitionȦ

¹he second part of the Ǆariaċle part of the remuneration 
ǅill coǄer the indiǄidual areas of responsiċility of the 
memċerȦ

¹he Ǆariaċle remuneration of the CEOȡ CGO and Chief O¤ 
Officer ǅill only ċe dependent on the Hroup resultsȦ

¹he Ǆariaċle remuneration is ċased on the folloǅinĳ 
principles:

• ¹urnoǄer ȳthe achieǄement of certain annual reǄenue 
tarĳets andȬor ĳroǅth ratesȴ

• ¡rofitaċility ȳreturn on sales tarĳets andȬor inǄestment 
projectsȴ

• Deċt leǄel ȳthe deċt of the company is ŒeyȦ In order to 
ensure future ĳroǅthȡ it must ċe ǅithin certain limitsȦȴ

• ¡ersonal oċjectiǄes ȳdependinĳ on the functionȴȦ ¹hese 
mainly relate to ƐualitatiǄe oċjectiǄesȦ ȳGor eǊample 
initiate the deǄelopment of  a lonĳ term strateĳyȦȴ

Dependinĳ on the needsȡ the CEO can propose to the 
¤emuneration Committee to adjust the siĳnificance of some 
parameters annuallyȦ

¹he personal oċjectiǄes are set annually throuĳh indiǄidual 
interǄieǅs and the Ǆariaċle remuneration linŒed to this is up 
to ǩǦɼ of the total Ǆariaċle remunerationȦ

Contracts siĳned on or after ǧ culy ǨǦǦǯ refer specifically to 
the criteria ȳas stated in the �elĳian Corporate HoǄernance 
Codeȴ to ċe taŒen into account in determininĳ the Ǆariaċle 
portion of compensation

Recovery right

¹here is no proǄision for recoǄery riĳht in faǄor of the 
company in case Ǆariaċle remuneration ǅas ĳranted on the 
ċasis of incorrect financial informationȦ



Evaluation of the remuneration

¹he remuneration of the CEO and each eǊecutiǄe manaĳer 
is eǄaluated on an annual ċasis ȳċy the ¤emuneration and 
somination Committeeȴ as folloǅs

• ¹he ċasic compensation is determined ċy the joċ 
responsiċilitiesȦ 

• ¹he Ǆariaċle compensation is determined ċy formal 
and informal oċjectiǄes determined at the ċeĳinninĳ 
of the year and eǄaluated at the end of the yearȦ ¹he 
¤emuneration and somination Committee adǄises the 
�oard of Directors on the Ǆariaċle compensation that is 
aĳreed ċy the memċers of the CommitteeȦ

Evaluation of the Board of Directors, Working 
Committees, Directors and interaction with the 
executive management

¡eriodicallyȡ and at least eǄery tǅo yearsȡ the �oard 
eǄaluates its oǄerall performance ȳincludinĳ the ØorŒinĳ 
CommitteesȴȦ In the �oardɄs Ǆieǅȡ this is ċest accomplished 
ċy the entire �oard under the leadership of the Chairmanȡ 
ǅith the assistance of the ¤emuneration and somination 
Committee and of an eǊternal specialist ǅhen deemed 
appropriateȦ  

¹he Chairman is in charĳe of orĳaniǕinĳ periodic 
performance appraisals throuĳh an eǊtensiǄe Ɛuestionnaire 

that addresses the folloǅinĳ items:  

• the functioninĳ of the �oard or Committee
• the effectiǄe preparation and discussion

of important items
• the indiǄidual contriċution of each Director
• the present composition of the �oard or

Committee aĳainst its desired composition

Once a yearȡ the �oard also eǄaluates the interaction ǅith 
the eǊecutiǄe manaĳementȦ

/ǊtĚrŠîŕ�îƭēĿt

Øithin the Sihold Hroupȡ eǊternal audits are mainly 
performed ċy Deloitte �edrijfsreǄisorenȦ ¹hey include the 
audit of the statutory annual accounts and consolidated 
accounts of Sihold s× and its suċsidiariesȦ ¹o the eǊtent 
that the audit of a numċer of suċsidiaries are carried out 
ċy other auditorsȡ Deloitte �edrijfsreǄisoren maŒes use of 
their ǅorŒ in certain instancesȦ Durinĳ the past fi nancial 
year the Statutory Auditor and its netǅorŒ receiǄed 
EÀ¤ɉǬǦǨ ǦǦǦ from Sihold and its suċsidiaries in respect 
of statutory auditor mandatesȦ In additionȡ the Statutory 
Auditor and its netǅorŒ receiǄed EÀ¤ ǧǧǯ ǦǦǦ for other 
assiĳnments outside the mandateȦ ¹he mandate of Deloitte 
�edrijfsreǄisoren as Statutory Auditors of Sihold s× eǊpires 
at the Heneral ShareholdersɄ Meetinĳ of ǨǦǨǭȦ Deloitte 
�edrijfsreǄisoren is represented ċy MrȦ eȦ DehoorneȦ
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Risk Management  
General
¹he purpose of ȳEnterprise ¤isŒ Manaĳementȴ E¤M 
actiǄities at Sihold is to proǄide a comprehensiǄe proĳram 
to proactiǄely manaĳe the portfolio of ǅhat leadership 
collectiǄely ċelieǄes are the most critical risŒs to the 
achieǄement of the entityɄs mission and oċjectiǄesȦ

E¤M promotes an onĳoinĳȡ risŒȹaǅare culture across the 
company to enaċle decision maŒers to perform a risŒȹ
reǅard analysis of choicesȡ and maŒe decisions ǅith an 
understandinĳ of implications of such actionsȦ

¹he oċjectiǄes of E¤M include:

• ¹o identify and to assess a ċroad array of risŒs that could 
neĳatiǄely impact the achieǄement of strateĳic ĳoals

• ¹o measure the effectiǄeness and efficiency of our operations
• ¹o assure reliaċility of the financial process and reportinĳ 

process
• ¹o comply ǅith laǅs and reĳulations

¹he enterprise risŒ manaĳement systems in place 
are inspired ċy the COSO ȳCommittee of Sponsorinĳ 
OrĳaniǕations of the ¹readǅay Commissionȴ frameǅorŒȦ

Components of the risk 
management systems and
internal control systems 
1. Control environment 

(internal environment)
¹he control enǄironment is the ċasis of the internal control 
and risŒ manaĳement systemȦ ¹he control enǄironment is 
defined ċy a miǊ of formal and informal rules and corporate 
culture on ǅhich the operation of the ċusiness reliesȦ

Integrity and ethics 
Øithin the Hroup the ĳoal is to create an open corporate 
culture ǅhere communication ǅith and respect for 
customersȡ employees and suppliers is Œeyȡ ǅithout any 
distinctionȦ All employees are eǊpected to deal ǅith the 
company assets ǅith the necessary common sense and 
manaĳe them as a ĳood family manȦ 

¹hese informal rules Ȭ corporate cultureȡ ǅhere appropriateȡ 
are sustained ċy more formal rules such as the ¡rotocol 
to preǄent aċuse of inside information and the Corporate 
HoǄernance CharterȦ

Competences 
¹he  eǊpertise and eǊperience  of the independent Directors 
contriċute to effectiǄe and proper manaĳement of the 
companyȦ ¹he aim is to attract Directors ǅith different 
sŒills and eǊperiences in order to create a momentum that 
enaċles the Hroup to deǄelop furtherȦ

Governing Bodies and Corporate Governance
In line ǅith the eǊistinĳ ĳuidelinesȡ the Hroup has the 
folloǅinĳ administratiǄe and operatinĳ Committees:

• A �oard of Directors
• An Audit Committee
• A ¤emuneration and somination Committee
• An EǊecutiǄe Committee

¹he �oard of Directors decides on the strateĳy of the 
Hroupȡ Œey policies and risŒ appetiteȦ ¹he role of the �oard 
of Directors consists of pursuinĳ the lonĳȹterm success 
of the company and ensurinĳ that risŒs are assessed and 
manaĳedȦ 

¹he eǊecutiǄe manaĳement is responsiċle for deǄelopinĳ 
systems to identifyȡ assessȡ manaĳe and monitor the risŒsȦ

2. Risk analysis (identifying the main 
issues that could impact our business)

¹he main risŒs relatinĳ to the Sioen Industries Hroup can ċe 
diǄided into four cateĳories:

ǧȦ Strateĳic risŒ
ǨȦ Operational risŒ
ǩȦ Ginancial risŒ
ǪȦ geĳal risŒ
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1.¬trîtĚĳĿČ�rĿƙŒƙ�
Strateĳic risŒs can ċe summariǕed as the risŒs in relation 
to the appropriateness of the ċusiness model to deliǄer 
lonĳ term ĳroǅth in capital and income and the effectiǄe 
communication and deliǄery of the ċusiness model

Risks related to the markets Sioen is active in
Sihold is in terms of incomeȡ affected ċy the economic 
performance of its diǄisions ȳ¹echnical ¹eǊtilesȡ 
¡rotectiǄeɉClothinĳ and Colourinĳ SolutionsȴȦ ¹he main 
marŒets that are serǄed ċy the Sioen diǄisions are 
¹ransportationȡ Construction and ciǄil enĳineerinĳȡ Industry 
in ĳeneral and the Marine marŒetȦ Sioen is sensitiǄe to any 
major chanĳe in actiǄity leǄels or marŒet dynamics in these 
actiǄity sectorsȦ

¹he Hroup is continuously looŒinĳ for neǅ applicationsȡ 
neǅ products and neǅ marŒets to stay ahead of 
competitors and to increase production and sales actiǄitiesȦ 
If ǅe fail to ċe innoǄatiǄeȡ to introduce neǅ ideasȡ productsȡ 
serǄices and processesȡ this can haǄe a neĳatiǄe impact on 
the operational and financial results of the HroupȦ

Sioen has identified 5 areas of growing 
future importance around which our R&D is 
focused and we feel we can offer sustainable 
solutions;

• Climate change: aċrupt chanĳes in climatoloĳic 
circumstances creatinĳ drouĳht or ǜash ǜoods reƐuirinĳ neǅ 
materials such as ĳeoȹsynthetics for infrastructure ǅorŒsȦ

• Energy: eǄolution toǅards EÀ ĳreen dealȦ ¹here is a hiĳh 
focus on teǊtilesȬclothinĳ in ĳeneralȡ ċut separate reĳulation 
related to the niche marŒet of protectiǄe clothinĳ is neededȦ 
¡rotectiǄe clothinĳ must meet specific standardsȡ ǅhich 
sometimes are not consistent ǅith terms such as ɃrecycleɄȡ 
ɃreuseɄȡ ɃrepairɄȦ
¹he production process in the ¹echnical ¹eǊtiles diǄision 
is Ǆery enerĳy intensiǄeȡ ǅhich ĳiǄes us an important 
competitiǄe disadǄantaĳeȡ ĳiǄen the hiĳh European enerĳy 
prices in comparison ǅith those in ÀS and AsiaȦ ¹his 
impacted the HroupɄs decision to stop yarn production in 
�elĳiumȡ ǅe refer to note ǨȦǨȦ Discontinued operations in the 
full financial reportȦ

• Ecological footprint: deǄelopment of specific technical 
teǊtiles to help saǄe enerĳyȦ seǅly deǄeloped solar protection 
teǊtiles ǅill ċecome Œey in the ċuildinĳ industryȦ More use 
of recycled materialȡ especially in the production process 
of protectiǄe clothinĳȦ ¡GOS is no lonĳer usedȦ ¹he Hroup 
is actiǄely looŒinĳ hoǅ to replace ¡GAS in our production 
processes

• Safety: increasinĳ safety aǅareness and specialiǕation 
lead to the deǄelopment of neǅ hiĳhly sophisticated 
ĳarments and technical teǊtilesȦ ¹he ǅar in ÀŒraine has 
ċoosted deǄelopment and sales of ċallistic protectionȦ

• Demography:  the demoĳraphic eǄolution reƐuires neǅ 
processes to cultiǄate Ǆeĳetaċles and other foodstuffsȡ 
and reƐuires ċuildinĳ and maintaininĳ of infrastructure 
and neǅ housinĳȦ SioenɄs ¤ʁD department is actiǄely 
deǄelopinĳ neǅ materials to cope ǅith these challenĳesȦ 
More specifically SioenɄs ¤ʁD department is focusinĳ 
on ċiodeĳradaċle teǊtilesȡ structural and nonȹstructural 
composites and suċstrates for Ǆertical ĳardens and the 
aĳricultural industryȦ In parallelȡ Sioen ¤ʁD is deǄelopinĳ 
solutions to recycle sold items at the end of their lifespanȦ

¤ĿƙŒƙ�rĚŕîtĿŠĳ�to�ĚǊƎîŠƙĿoŠ�

¹he Sihold Hroup is committed to a ĳroǅth strateĳy that 
includes ĳroǅth throuĳh acƐuisitions and orĳanic ĳroǅthȦ 
As a conseƐuence the success of this ĳroǅth strateĳy 
also depends on the successful inteĳration of the acƐuired 
companies in its eǊistinĳ operationsȦ

Sioen does not apply a ċiĳ ċanĳ theoryȦ seǅ ċusinesses 
and people are inteĳrated throuĳh a soft process ǅhere 
people are in the inteĳration process inǄolǄed and 
motiǄated to create synerĳies throuĳhout the Hroup ǅith 
respect for the strenĳths and culture of the indiǄidual 
companyȦ

2.~ƎĚrîtĿoŠîŕ�rĿƙŒƙ�
Operational risŒs are risŒs arisinĳ from inadeƐuate or failed 
processesȡ people and systems or from eǊternal eǄentsȦ

HR-related risks 
¹he Sihold Hroup operates on the edĳe ċetǅeen teǊtile 
and chemistryȦ Most of these actiǄities reƐuire hiĳhly sŒilled 
people ǅith Ǆarious technical ċacŒĳroundsȦ In some cases 
state orĳaniǕed  formal educational proĳrams ceased to 
eǊistȦ Sioen mitiĳates this lacŒ ċy orĳaniǕinĳ inȹhouse 
traininĳ proĳramsȦ

Sioen O¤ policy eǄolǄes around Ǫ Œey parametersȫ

• Oirinĳ hiĳhly sŒilled and professional people
• ¹raininĳ people ȳ ċoth in house and eǊternalȴ
• MotiǄatinĳ people ǅith professional challenĳes and a 

competitiǄe remuneration policy
• ¤etaininĳ staff ǅith Ǆarious incentiǄes and initiatiǄes

Information technology risks  
¹he Hroup heaǄily depends on its I¹ ċacŒċone ȳ 
infrastructureȡ netǅorŒȡ operatinĳ systemsȡ data securityȡ 
E¤¡ applicationȡȦȦȦȴȦ Althouĳh the systems are manaĳed ċy 
an eǊperienced team of specialistsȡ their failure could result 
in an immediate loss of reǄenue for the HroupȦ



¹o mitiĳate these risŒs the Hroup has a continĳency plan 
to safeĳuard the continuity throuĳh a mirror and a ċacŒȹup 
system offȹsiteȦ

Risk management on delegation of authority
sot respectinĳ the eǊistinĳ siĳninĳ authoriǕations may 
result in commitments relatinĳ to operations not authoriǕed 
ċy the companyȦ An authoriǕation matriǊ has ċeen 
deǄeloped and inteĳrated in the central E¤¡ system ȳ SA¡ȴȦ 
Sioen is currently ǅorŒinĳ on the roll out of this E¤¡ system 
in all Sioen companiesȦ Gor each and eǄery neǅ Sioen 
company that is inteĳrated in the central E¤¡ system the 
authoriǕation matriǊ is reǄieǅed and adapted ǅere neededȦ 
Certain authoriǕations ȳ such as treasury ȴ are centraliǕed 
throuĳhout the HroupȦ

Fraud risk management 
CollectiǄe or indiǄidual fraud of employees can lead to 
financial loss and damaĳe the imaĳe of the HroupȦ  Sioen 
tries to mitiĳate this risŒ ċy a seĳreĳation of duties ȳ ǅhere 
possiċleȴ resultinĳ in the aċoǄe mentioned authoriǕation 
matriǊȡ  throuĳh detailed financial controllinĳ and reportinĳ 
and last ċut not least throuĳh centraliǕinĳ sensitiǄe tasŒsȦ

Risk of fire and environmental risks 
As Sioen operates on the edĳe ċetǅeen teǊtile and 
chemistry the manufacturinĳ processes reƐuire the use 
of chemicalsȦ Some of these chemicals are Ɛuite sensitiǄe 
and ǜammaċle ǅhen appliedȦ In order to mitiĳate this risŒ 
Sioen has state of the art eƐuipmentȡ  eǊtractor hoods to 
eǄacuate solǄentsȡ smoŒe detectorsȡ sprinŒlersȡ halon ĳas 
eǊtinĳuishersȡ automated fireȹdoorsȡȢ to aǄoid catastrophic 
accidentsȦ 

¹he use of the chemicals itself reƐuires also special attention 
as the risŒ for pollution is realȦ Oere alsoȡ Sioen has the 
necessary handlinĳ procedures in place and the production  
and storaĳe ċuildinĳs  comply ǅith all reĳulations and 
standards for handlinĳ and storaĳe of danĳerous chemicalsȦ

3.GĿŠîŠČĿîŕ�rĿƙŒƙ�
Ginancial risŒs are risŒs associated ǅith financial marŒets 
ȳinterest rate risŒsȡ currenciesȡ commodities and  liƐuidity 
risŒsȴ

Risks related to commodities 
¹he ¹echnical ¹eǊtiles diǄision is the only diǄision of the 
Sihold Hroup ǅith suċstantial eǊposure to Ǆariations in the 
price of certain commoditiesȦ ¹he Œey polymers ȡ ¡×Cȡ ¡E¹ 
and plasticiǕer are deriǄates of crude oil and their pricinĳ is a 
mirror of the eǄolution of the price of crude oilȦ

In the ¹echnical ¹eǊtiles diǄision ȳǬǩɼ of the total Hroup 
salesȴ raǅ materials account for approǊimately ǫǦɼ oǄer 
salesȦ Each of these ǩ Œey polymers accounts for Ǩǫɼ of 
the total raǅ material cost ǅith the remaininĳ Ǩǫɼ ċeinĳ 
pacŒaĳinĳ and Ǆarious other consumaċlesȦ An increase in 
price of ǧǦɼ in one of the Œey polymers ǅould haǄe an effect 
of ǧȦǩ pȦpȦ on the total material cost ȳcost of raǅ materials in 
this diǄision ǅould eǄolǄe from ǫǧȦǬɼ oǄer sales to ǫǨȦǯɼ 
oǄer salesȴȦ An increase of ǧǦɼ of all ǩ Œey raǅ materials 
ǅould push the material cost to ǫǫȦǫɼ oǄer sales in the 
¹echnical ¹eǊtiles diǄisionȦ

In order to mitiĳate this Ǆolatilityȡ Sioen has adopted a policy 
of ǜeǊiċle sales pricinĳȡ folloǅinĳ rouĳhly this eǄolution ǅith 
a delay ċetǅeen Ǫ to ǯ monthsȦ

In the ¡rotectiǄe Clothinĳ diǄision ȳǩǦɼ of total Hroup 
salesȴ pricinĳ mechanics are Ɛuite differentȦ SummariǕed 
ǅe can distinĳuish ċetǅeen items held in cataloĳue and 
customer specific ĳarmentsȦ Customer specific  ĳarments are 
considered as projectsȦ Each and eǄery project is specifically 
costed and sales prices are Ɛuoted ċased on the competitiǄe 
enǄironmentȦ Harments held in inǄentory are continuously

costed and reȹcosted ǅhereas sales prices are suċject to the 
competitiǄe enǄironmentȦ ¹he colourinĳ solutions diǄision 
has to a larĳe eǊtent the same cyclicity and sensitiǄity as the 
¹echnical ¹eǊtiles diǄisionȦ

Risks related to interest rates, foreign currencies
and liquidity
¹he HroupɄs interest risŒ is relatiǄely limitedȦ 

Currency risŒs are limited ċy offsettinĳ transactions in the 
same currency ȳɁnatural hedĳinĳɂȴ or ċy hedĳinĳ eǊchanĳe 
rates throuĳh forǅard contracts or optionsȦ

¹o ensure liƐuidity and financial ǜeǊiċilityȡ the Sihold Hroup 
has sufficient credit lines aǄailaċle to meet current and future 
financial needsȦ

4.gĚĳîŕ�rĿƙŒƙ�
geĳal risŒs are associated ǅith risŒs arisinĳ from litiĳationȡ 
nonȹcompliance ǅith reĳulatory enǄironmentȡ non compliance 
ǅith contractual oċliĳations and unlaǅful conduct 
ȳnonȹethical ċehaǄiorȡ fraudȡ reputational damaĳeȡ ȦȦȦȴȦ
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Non-compliance and regulatory risks 
Sihold Hroup has actiǄities in around ǨǦ countries ǅorldǅideȡ 
all haǄinĳ their oǅn specific leĳal reƐuirements and 
specificitiesȦ In order for the Hroup to comply ǅith Ǆarious 
leĳislations the centrally orĳaniǕed leĳal department is 
occasionally supported ċy local laǅ firms and audit firmsȦ

Non-ethical behaviour 
Sihold has Ǆarious policies in place that are underǅritten 
ċy Œey manaĳers and that are reĳularly challenĳed ċy the 
Audit Committee  and eǊternal auditorsȦ

Reputational damage 
Sihold is actiǄe in the Apparel or protectiǄe ĳarments 
ċusinessȦ ¹raditionally the ĳarment industry is situated in 
loǅ laċor cost reĳions sometimes  facinĳ social challenĳesȦ 
Sihold has implemented policies coǄerinĳ human riĳhtsȡ 
eƐual opportunities and nonȹdiscrimination and ċanninĳ of 
child laċorȦ ¹hese commitments are supported throuĳh our 
CS¤ statementȦ ¹he Hroup is folloǅinĳ up on the impact of 
climate chanĳe and related mattersȡ ċut as for noǅȡ it did not 
haǄe an impact on the financial statements ȳǄaluation rulesȴȦ

3. Control activities 
In order to properly manaĳe the principal risŒs identifiedȡ 
the Sihold Hroup tooŒ the folloǅinĳ control measures:

Formal rules and systems
• An authoriǕation cascade systemȬmatriǊ in the computer system
• Hrant of approǄal limits 
• Definition of siĳninĳ authorities ȳauthoriǕation contractȡ payment 

authorityȡ  authority to representationȢȴ
•  Access and monitorinĳ systems in the ċuildinĳs

Physical controls
• Cycle counts of inǄentories
• ¡hysical inǄentory of machinery and eƐuipment

4. Information and communication 
¹he consolidated financial statement of Sihold are prepared 
in accordance ǅith the International Ginancial ¤eportinĳ 
Standards  ȳIG¤Sȴ as issued ċy the International Accountinĳ 
Standards �oard and endorsed ċy the European ÀnionȦ 
Gor more detailed informationȡ ǅe refer to ǨȦǧȦ Summary of 
siĳnificant accountinĳ policiesȦ

¹he Ǆast majority of the Sihold Hroup uses the Sioen SA¡ 
softǅare and the accountinĳ transactions are recorded 
in a common operatinĳ chart of accountsȦ An accountinĳ 
manual prescriċes the standard ǅay of recordinĳ of the 
most releǄant transactionsȦ ¹he manual is aǄailaċle on the 
Sioen intranet and is part of the traininĳ proĳram of neǅ 
hiresȦ

¹he accountinĳ and control orĳaniǕation consists of ǩ leǄelsȫ

¹he accountinĳ teams in the different leĳal entities and the 
shared serǄice center responsiċle for the preparation and 
reportinĳ of the financial informationȦ

¹he controllers at the different leǄels in the orĳaniǕation 
responsiċle for the reǄieǅ of the informationȦ

¹he Hroup consolidation and control department 
responsiċle for the final reǄieǅ of the financial information 
proǄided ċy the different leĳal entities and for the 
preparation of the consolidated financial statementsȦ

5. Supervision and monitoring
Currently the natureȡ limited compleǊityȡ siǕe and deeply 
centraliǕed orĳaniǕation of the company limit the need for 
an independent internal audit functionȡ contrary to principle 
ǫȦǨȬǧǭ and ǫȦǨȬǨǯ of the Corporate HoǄernance CodeȦ

SuperǄision and monitorinĳ is mainly performed ċy the 
�oard of Directors Ǆia the Audit CommitteeȦ

As no formal internal audit department is in place the 
�oard eǊecutes this superǄision and monitorinĳ throuĳh 
the ǅorŒ of the Audit Committee and the EǊecutiǄe 
CommitteeȦ ¤isŒs are monitored ċy a ĳroup of Ɂċusiness 
controllersɂ ǅho reportȡ monitor and analyǕe ċoth financial 
and nonȹfinancial e¡IɄs on a monthly ċasisȦ All deǄiations 
aĳainst ċudĳets and aĳainst the preǄious reference period 
are carefully analyǕed and eǊplainedȦ �esides the reĳular 
reports and analysisȡ there is a control matriǊȦ In this matriǊ 
all processes of each Hroup company are analyǕed and 
ǅeaŒ spots in the process are monitored in detailȦ

¹he controllers Ǆisit on a reĳular ċasis the suċsidiaries and 
report to the Hroup CEO and CGO aċout their findinĳsȦ In 
order to facilitate these reports and controls the Hroup 
is rollinĳ out a uniform SA¡ platform comċined ǅith a �I 
reportinĳ toolȦ MoreoǄer the �oard of Directors also uses 
the eǊternal audit reportinĳ to the Audit Committee on their 
reǄieǅ of internal controls and risŒ manaĳement systemsȦ 
HiǄen the recent accelerated ĳroǅth of the Hroup and its 
ĳloċal presence the EǊecutiǄe Committee is contemplatinĳ 
on introducinĳ an independent internal audit functionȦ
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Code of conduct  
Basic principle
In the performance of our duties and responsiċilitiesȡ ǅe 
must all act honestlyȡ oċjectiǄely and diliĳentlyȦ so one shall 
taŒe part in any illeĳal or improper actiǄityȦ

Any dishonest or illeĳal practice that undermines the 
inteĳrity of Sioen and its staŒeholdersȡ shall ċe suċject to 
disciplinary actionsȦ 

Personal conduct
Dealing with colleagues

Sioen rejects any Ǆiolation of human riĳhtsȡ also on the part 
of our ċusiness partnersȦ

All employees of Sioen must alǅays ċehaǄe in a 
professional manner and treat their colleaĳues ǅith respect 
and diĳnityȦ

Øe do not discriminate aĳainst any employee or any other 
person on the ċasis of aĳeȡ raceȡ nationalityȡ social or ethnic 
descentȡ ĳenderȡ physical disaċilityȡ seǊual preferenceȡ 
reliĳionȡ political preference or union memċershipȦ

Any form of harassmentȡ discriminationȡ intimidation or 
Ǆiolence aĳainst colleaĳues is not toleratedȦ

Sioen ǅill not use any form of forced laċor or child laċorȦ 
¹he minimum employment aĳe is the aĳe determined ċy 
applicaċle leĳislationȦ

Øe recoĳniǕe the riĳht of any employee to join or to refrain 
from joininĳ a trade unionȦ Øe encouraĳe communication 
ǅith our employees and their representatiǄesȦ

Conflicts of interest

Each employee of Sioen shall aǄoid ċecominĳ inǄolǄedȡ 
directly or indirectlyȡ in any actiǄity ǅhich ǅould conǜict or 
interfere ǅith the performance of his or her duties to SioenȦ

A conǜict of interest can arise in any personal relationship 
ǅith a customerȡ supplier or other ċusiness partner that 
can inǜuence our aċility to act in the ċest interest of the 
companyȦ It also can arise outside

Sioen ǅhen an employeeɄs personalȡ socialȡ political or other 
priǄate actiǄities may interfere ǅith his or her oċliĳations 
to SioenȦ Øe should do eǄerythinĳ to aǄoid a conǜict of 
interestȦ

Any actual or potential conǜict of interest must ċe promptly 
disclosed to your superǄisorȦ

Environment, health and safety

It is eǄeryoneɄs duty to Œeep his or her colleaĳues from 
harmȦ In compliance ǅith health and safety leĳislationȡ ǅe 
must deǄelop and put into practice releǄant health and 
safety policies and proǄide effectiǄe preǄention systemsȡ 
aiminĳ at preǄentinĳ accidentsȡ injuries and occupational 
illnesses ǅithin our operationsȦ 

Øe shall alǅays comply ǅith applicaċle enǄironmental 
laǅs and reĳulations and ǅe are committed to conduct our 
processesȡ operatinĳ facilities and operatinĳ materials in 
the most enǄironmentally responsiċle ǅayȦ

Confidentiality and external communication

Each employee may come into possession of confidential 
and proprietary information aċout the companyȡ its 
customersȡ suppliers or partnersȦ

Confidential and proprietary information includes any nonȹ
puċlic information thatȡ if disclosedȡ ǅould ċe harmful to the 
company or helpful to competitorsȦ ¹hereforeȡ it is strictly 
prohiċited to disclose such confidential informationȦ

All employees of Sioen must protect and properly use 
confidential and proprietary information and protect the 
intellectual property riĳhts of the companyȦ

so one shall respond to media enƐuiries or ĳiǄe interǄieǅsȡ 
speeches or maŒe presentations reĳardinĳ the company 
ǅithout the prior authoriǕation of his or her superǄisorȦ

¹his confidentiality oċliĳation remains also in effect after 
the termination of your employment contract ǅith SioenȦ

Read Code of 
conduct
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Use of company assets, information systems, 
e-mails, internet, social media, etc.

All employees shall protect the assets of the company and 
ensure their efficient use for leĳitimate ċusiness purposes onlyȦ 
It is prohiċited to use the assets and facilities of the company 
for priǄate purposes unless authoriǕed ċy your superǄisorȦ

Access to I¹ applications are ĳranted ċased on an employeeɄs 
joċ in the company and are personal and shall not ċe 
accessed ċy unauthoriǕed personsȦ Sharinĳ of passǅords is 
strictly prohiċitedȦ

In all ċusiness processes and in compliance ǅith the 
applicaċle leĳal reƐuirementsȡ ǅe ensure that priǄacy is 
safeĳuardedȡ personal data is protected and all ċusiness 
information is Œept secureȦ ¡lease consult SioenɄs Hroup Data 
¡rotection ¡olicy to learn more aċout personal data protectionȦ

EǊercise care ǅhen usinĳ emailȡ as in most countriesȡ emails 
haǄe the same leĳal effect as other ǅritten communicationsȦ

As far as the use of the Internet is concernedȡ an occasional 
consultationȡ for personal reasons and ǅithin reasonaċle 
limitsȡ of ǅeċsites is acceptedȡ proǄided that their content 
is not contrary to puċlic order or to moralityȡ and that 
consultation of such sites is not detrimental to the interests 
and the reputation of SioenȦ

Social media haǄe chanĳed the ǅay ǅe ǅorŒȡ offerinĳ neǅ 
ǅays to enĳaĳe ǅith our colleaĳuesȡ customersȡ suppliersȡ 
ċusiness partners and the ǅorld at larĳeȦ Social media can 
help ċuild stronĳ reputation and more successful ċusiness 
relationshipsȦ OoǅeǄerȡ the disclosure of sensitiǄe or 
inappropriate information throuĳh social media also has the 
potential to damaĳe our ċrandsȡ our company and our peopleȦ 
Golloǅinĳ ĳuidelines reĳardinĳ social media must ċe folloǅed 
ċy eǄeryone:

• personal opinions: do not state personal opinions on ċehalf 
of Sioenȫ

• confidential and proprietary information: neǄer disclose any priǄateȡ 
sensitiǄeȡ proprietaryȡ confidential or financial information related to 
the companyȫ

• staŒeholders: do not harass or intimidate any personȦ

Intellectual property of third parties

¹he intellectual property of other persons comprises ċoth 
protected commercial riĳhts ȳsuch as patentsȡ trademarŒsȡ 
reĳistered desiĳnsȴ and copyriĳhted items ȳsuch as softǅareȡ 
imaĳe riĳhtsȴȦ Øe must alǅays respect the intellectual 
property of other persons and ǅe may only use it after ǅe 
haǄe oċtained the eǊplicit riĳht to do soȦ
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Supplier code of conduct 
Sioen is committed to conduct our ċusiness ǅith inteĳrityȡ 
respect for human riĳhtsȡ care for the enǄironmentȡ and full 
compliance ǅith applicaċle laǅs and reĳulationsȦ ¹hese 
principles are at the heart of our sustainaċility strateĳy and 
form the ċasis of hoǅ ǅe do ċusinessȦ Sioen ċelieǄes that 
stronĳ and lastinĳ partnerships are ċuilt on shared ǄaluesȦ 

¹hereforeȡ ǅe eǊpect our suppliersȡ serǄice proǄidersȡ 
aĳentsȡ and other ċusiness partners to emċrace and uphold 
the same hiĳh standardsȦ

¹his Supplier Code of Conduct ȳɁCodeɂȴ sets out the 
minimum eǊpectations ǅe haǄe of all Suppliers ǅorŒinĳ 
ǅith SioenȦ 

It reǜ ects our core Ǆalues in the areas of human riĳhtsȡ 
enǄironmental protectionȡ fair ċusiness practicesȡ data 
priǄacyȡ product Ɛualityȡ and leĳal complianceȦ Øe Ǆieǅ 
this Code as a foundation for responsiċle and ethical 
collaċoration ʁ due diliĳence throuĳhout our supply chainȦ

Our focus areas:
1. Ouman and Social ¤iĳhts
2. EnǄironmental ¤esponsiċility
3. ¤esponsiċle Sourcinĳ of ¤aǅ Materials
4. £uality and ¡roduct Safety
5. Data ¡rotection and Confi dentiality
6. �usiness Inteĳrity 
7. Complianceȡ EǊport Control and Sanctions
8. Audits and ×erifi cation
9. sonȹCompliance

Read Supplier 
code of conduct
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Whistleblowing policy  
Introduction
Sioen aims to ċe the ǅorld marŒet leader in technical teǊtilesȡ 
protectiǄe clothinĳ and colourinĳ solutionsȡ protectinĳ people 
and their ċelonĳinĳsȦ 

Sioen aims to achieǄe this ĳoal ǅith the hiĳhest standards 
of inteĳrity and ethics in its ċusiness conductȡ ǅith respect 
for the ǅorldȡ for people and for the enǄironmentȦ Sioen 
is hereċy committed to create an enǄironment ǅhere ǅe 
ensure that speaŒinĳ up to raise an inteĳrity concern as early 
as possiċle is encouraĳed and open communication is 
hiĳhly ǄaluedȦ 

¹o this endȡ Sioen ǅishes to proǄide a frameǅorŒ ǅhere 
all employees and affected indiǄiduals haǄe sufficient 
confidence to report any reasonaċle suspicion of misconductȡ 
siĳnificant ċreach of rules or ĳuidelinesȡ potential fraud or 
failure to act ċy the Code of Conduct of Sioen internallyȦ 

¹he installment of a ǅhistleċloǅinĳȹprocedure is an 
important element in detectinĳ corruptȡ illeĳal or other 
undesiraċle ċehaǄior ǅhich could jeopardiǕe the imaĳe of 
the Sioen ĳroupȦ ¹his procedure relates to the EÀ directiǄe 
for the protection of persons reportinĳ on ċreaches of Ànion 
gaǅ ȳØhistleċloǅer ¡rotection DirectiǄeȴ from Ǩǩ Octoċer 
ǨǦǧǯ and releǄant national leĳislationȡ includinĳ the �elĳian 
laǅ of soǄemċer ǨǮȡ ǨǦǨǨȦ

¹his ¡olicy applies to Sioen Industriesȡ and its 
European affiliates

Scope
Who can report a breach

¡ersons ǅho can report a ċreach or concern ȳǅithin the 
¡rocedure of ǅhistleċloǅinĳ ȴ are persons ǅho in the 
course of their employment ȹ or cooperation ȹ ǅith Sioen 
haǄe identified certain infrinĳements and ǅish to report 
themȦ 

¹o enjoy protection under the current ¡olicy and the 
Øhistleċloǅinĳ ¡rotection DirectiǄe ȳor other applicaċle 
leĳislationȴȡ the reporter ȹin liĳht of the circumstances and 
the information aǄailaċle to himȬherȹ must ċe in ĳood faith 
and haǄe reasonaċle ĳrounds to ċelieǄe that the matters 
reported are trueȦ 

¹here should ċe no maliciousȡ friǄolous or dishonest 
reportinĳȦ If this should happenȡ that reporter ǅill haǄe no 
protection and eǊposes himself to possiċle proceedinĳs for 
liċel and slanderȦ

What can be reported 

�reaches that can ċe reported ǅithin the scope of the 
Øhistleċloǅinĳ ¡rocedure may inǄolǄe serious offense and 
misconduct in financial and ethical mattersȦ  

�reaches related to the folloǅinĳ matters may fall under the 
scope of current Øhistleċloǅinĳ ¡olicy

1. ¡uċlic procurement  
2. Ginancial serǄicesȡ products and marŒetsȡ preǄention of 

money launderinĳ and terrorist financinĳ 
3. ¡roduct safety and compliance 
4. ¹ransport safety 
5. EnǄironmental protection 
6. ¤adiation protection and nuclear safety 
7. Good and feed safetyȡ animal health ʁ ǅelfare  
8. ¡uċlic health 
9. Consumer protection 
10.¡rotection of priǄacy and personal dataȡ and security of 

netǅorŒ and information systems  
11.¹aǊ fraud  
12.Social fraud 
13.EÀ financial interestsȬEÀ internal marŒet 

¹he folloǅinĳ topics are not included in this scope: personal 
ǅorŒ related ĳrieǄance as fȦe interpersonal conǜictsȡ 
decisions relatinĳ to the terms and conditions of employment 
or cooperationȡȢ If Ǆiolations of this nature are reportedȡ they 
ǅill ċe forǅarded to the appropriate department or personȦ  

If specific Ǆiolations of or nonȹadherence ǅith the Sioen Code 
of Conduct ǅould ċe identifiedȡ this can ċe reported throuĳh 
the appropriate channel: compliance@sioen.comȦ
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Procedure for reporting 
a breach

Sioen encouraĳes usinĳ internal channels to report a 
possiċle ċreach or misconductȦ ¹here are multiple internal 
channels aǄailaċle for this purposeȦ 

A person ǅho has serious concerns aċout possiċle 
irreĳularities or misconductȹas descriċed aċoǄeȹmay report 
it in the folloǅinĳ ǅays: 

Internal Procedure

Written

As first ȹand preferredȹ optionȡ a report can ċe made in a 
ǅritten form throuĳh the online Øhistleċloǅinĳ Channel 
ǅhich may ċe found on the intranetȦ 

A ǅritten report can also ċe made ċy sendinĳ an eȹmail to 
the folloǅinĳ address: reportʀsioenǅhistleȦcomȦ 

¹he report should proǄide as much information and ċe as 
specific as possiċle to alloǅ a proper inǄestiĳationȦ Àseful 
information can include:

• Dateȡ time and locationȫ 
• same of persons inǄolǄedȡ their rolesȡ their ċusiness unitsȫ 
• Þour relationship ǅith the personȳsȴ inǄolǄedȫ 
• ¹he ĳeneral nature of the reported matterȦ

After the report is madeȡ receipt of the complaint ǅill ċe 
confirmed ǅithin seǄen days and a ǅritten report ǅill ċe 
made ċy the person to ǅhom the complaint ǅas madeȦ 

All reports ǅill ċe centraliǕed in the aforementioned 
Øhistleċloǅinĳ Channel for proper oǄersiĳht

Verbal

As second optionȡ a report can ċe made orally to

1. Ois or her superǄisor 
2. ¹he local O¤ manaĳement

If reportinĳ under this procedureȡ the reporter must maŒe this 
clear at the time of reportinĳȦ 

After the report is madeȡ receipt of the complaint ǅill ċe 
confirmed ǅithin seǄen days and a ǅritten report ǅill ċe 
made ċy the person to ǅhom the complaint ǅas madeȦ ¹his 
report ǅill also ċe suċmitted throuĳh the Øhistleċloǅinĳ 
ChannelȦ 

Anonymous

¹he reporter is encouraĳed ċut not oċliĳed to proǄide hisȬher 
contact details so that clarifications can ċe souĳht durinĳ the 
inǄestiĳation and feedċacŒ on any further folloǅȹup can 
ċe proǄidedȦ 

Anonymous reports ǅill ċe taŒen as serious as all other 
concerns or reportsȡ hoǅeǄer this does complicate further 
folloǅȹupȦ 

¹o ensure your anonymityȡ the online reportinĳ ¹ool 
ȳØhistleċloǅinĳ Channelȴ proǄides the possiċility to report 
anonymouslyȦ An anonymous report ǅill only ċe considered 
Ǆalid if it contains enouĳh factual elements that alloǅ us 
to inǄestiĳate the factsȦ ¹herefore please include as much 
details as possiċle to mitiĳate difficulties inǄestiĳatinĳ and 
folloǅinĳ up on an anonymous reportȦ

External Procedure

Sioen is hiĳhly committed to proǄide a fairȡ transparent 
and oċjectiǄe internal ĳrieǄance mechanism and therefore 
stronĳly encouraĳes employees or third parties to maŒe use 
of the internal procedure firstȦ 

An employee or third party can eƐually report to the 
competent eǊternal ċody if they can reasonaċly assume that 
disclosure to an eǊternal ċody is necessary in the ĳeneral 
interestȦ  

A competent eǊternal ċody is any orĳaniǕation or official 
ċody that the reportinĳ person considers the most 
appropriate to report to ĳiǄen the circumstances ȳcountryȡ 
nature of the suspected incident or misconductȡ correctiǄe 
measures deemed necessaryȡȢȴ and ǅhich is considered 
to ċe in a position to directly or indirectly put a stop to the 
suspected ǅronĳdoinĳȦ 

¹his may ċe the case in the eǄent of: 

• Imminent danĳer ǅhereċy a siĳnificant and urĳent puċlic 
interest maŒes immediate eǊternal notification necessary ȫ

• geĳal oċliĳation to report directly to an eǊternal ċody ȫ
• InadeƐuate response or reaction to an earlier internal procedureȦ



Read more and 
download

Business ethics
In ċusiness dealinĳsȡ Sioen acts as a responsiċle citiǕen ǅould doȦ As a family 
ċusinessȡ ǅhere hiĳh Ǆalues are held in hiĳh esteemȦ ¹his has alǅays ċeen 
natural and ǅent ǅithout sayinĳȦ In order to raise aǅareness and to aliĳn eǄery 
party inǄolǄed ǅith Sioenȡ ǅe estaċlish formal ċusiness ethicsȡ promotinĳ our 
Ǆalues and inteĳrity amonĳ all our staŒeholdersȦ Gormalisinĳ our ċusiness ethicsȡ 
driǄes our employee ċehaǄiourȦ 

Sioen’s Code of Conduct
Sioen applies a formal ethical code of conduct in all its companies and in all 
its interactions ǅith third partiesȡ in ǅhich honesty and inteĳrity are centralȦ 
Øe also eǊplicitly asŒ our suppliers to sticŒ to those ǄaluesȦ In additionȡ ǅe are 
committed to multiple international aĳreementsȦ

Our Code of Conduct is a set of internal ĳuidelinesȡ standards and ċehaǄioural 
eǊpectations for our employees to folloǅ and also proǄes our commitment 
toǅards our employeesȡ clientsȡ partners and society as a ǅholeȦ  

Our Code of Conduct proǄides ĳuidelines on hoǅ all Sioen employees ǅorldǅide 
should actȦ It is mandatory to Œeep to this CodeȦ It informs our employees of hoǅ 
they are supposed to ċehaǄe toǅards colleaĳuesȡ eǊternal partnersȡ clientsȡ 
amonĳ othersȦ It improǄes the ǅorŒinĳ situation for employees and promotes our 
ċusiness Ǆaluesȡ as it shoǅs our ethics and compliance ǅith leĳislationȦ
�y counterinĳ all forms of dishonest or illeĳal practice that undermines the 
inteĳrity of Sioen and its staŒeholdersȡ ǅe aim to proǄide decent ǅorŒ for all of 
our employees and partnersȦ

Some important personal conduct ĳuidelines:

• so Ǆiolation of human riĳhts
• ¹reat each other ǅith respect 

and diĳnity
• so discrimination
• so harassmentȡ intimidation or 

Ǆiolence

• so forced laċour or child laċour
• ¤iĳht to join or refrain from joininĳ a 

trade union
• so conǜ icts of interest
• ¡reǄent harm to people and planet

Having a code of conduct helps new employees to get 
acquainted with our behavioural expectations. It improves 
the working situation for employees and promotes our 
business values, as it shows our ethics and compliance with 
legislation.
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CUSTOMER
CENTRICITY

1 6
2

3 4
5

Tailored textile
solutions

SUSTAINABLE
GROWTH
Organic and through
acquisitions

INNOVATION
Head start

MARKET
LEADERSHIP
To be the benchmark

VERTICAL
INTEGRATION

Full control
over processes

ESG 
DRIVEN
Valuing the
triple bottom line

Mission, vision, values, strategy
¹he common denominator of all thriǄinĳ companies is 
leadershipȦ Our CEOȡ Michèle Sioenȡ Ɂcaptain of industryɂ 
leads the company to successȦ She alǅays emphasises that 
this is a team effort and she surrounds herself ǅith capaċle 
enthusiastsȦ Oer sisters and coȹoǅners Danielle and 
¡ascaleȡ ǅholeheartedly support her Ǆision of sustainaċle 
ĳroǅthȦ Øe stronĳly ċelieǄe in leadership ċy eǊampleȦ 

Slogan

¡rotection throuĳh innoǄation

Mission statement

Sioen is the ǅorld marŒet leader in technical teǊtilesȡ 
protectiǄe clothinĳ and colourinĳ solutionsȡ protectinĳ 
peopleȡ property and planetȦ

Vision

Shapinĳ your future ǅith technical teǊtilesȦ

Values

ȹ ¡assioenate toĳether
ȹ Entrepreneurial ʁ Solutionȹoriented
ȹ InnoǄationȹdriǄen

Strategy

Our strateĳy consists of:

1. Customer Centricity

Offerinĳ customers the riĳht teǊtile solutionȡ tailorȹmade to 
his reƐuirementsȦ

2. Vertical Integration

Offerinĳ us major control oǄer all manufacturinĳ processes 
and sustainaċilityȦ

3. Innovation

¤esultinĳ in neǅ manufacturinĳ processes ʁ diĳitalisationȡ 
in neǅ materialsȡ in neǅ sustainaċle products and neǅ 
marŒetsȦ

4. Market Leadership

Settinĳ ċenchmarŒs in marŒets ǅith hiĳh technical 
standardsȦ

5. Sustainable Growth

�oth orĳanically and throuĳh acƐuisitionsȦ

6. ESG Driven

Our ĳroǅth is driǄen ċy enǄironmentalȡ social and fi nancial 
responsiċilityȦ



WRAP
¤ead more aċout 

Ø¤A¡ Certifi cation

Amfori ethical 
code

¤ead more aċout 
Amfori ethical code

OEKO-TEX®

¤ead more aċout
OEeOȹ¹EÝ®

Third party ethical codes 
Sioen ǅants to actiǄely contriċute to a ċetter ǅorld and to reach out to 
other companiesȡ professional associationsȡ certifyinĳ ċodiesȡ auditorsȡ 
ĳoǄernancesȡ Ȣ in order to aliĳn actions and intentionsȦ As ǅe all haǄe an 
ethical entrepreneurship: Ƀto put an end to the eǊploitation of childrenɄȡ Ƀto fi ĳht 
corruption in a sustainaċle mannerɄ and Ƀto deǄelop effectiǄeȡ responsiċle and 
transparent institutionsɄȡ amonĳ othersȦ 

In section ɁMemċershipsȡ certifi cates and aǅardsɂ on paĳe ǮǮ you ǅill fi nd all 
memċershipsȡ auditsȡ and certifi catesȦ 

WRAP, a certifi cation based on 12 responsible 
production principles

Sioen supports the principles of Øorldǅide ¤esponsiċle Accredited ¡roduction 
ȳØ¤A¡ȴȡ an independent certifi cation proĳramme that promotes safeȡ laǅful 
and ethical manufacturinĳ in the ĳloċal apparel and teǊtile industryȦ �y aliĳninĳ 
our policiesȡ procedures and production practices ǅith the Ø¤A¡ principlesȡ 
ǅe reinforce our commitment to responsiċle manufacturinĳȡ hiĳh ǅorŒplace 
standards and transparentȡ ǅellȹmanaĳed production processesȦ

1. Compliance ǅith laǅs and 
ǅorŒplace reĳulationsȦ

2. ¡rohiċition of forced laċourȦ
3. ¡rohiċition of child laċourȫ
4. ¡rohiċition of harassment or aċuseȦ
5. Gair compensation and ċenefi ts in 

line ǅith applicaċle leĳislation
6. ØorŒinĳ hours that comply ǅith 

leĳal standardsȦ

7. ¡rohiċition of DiscriminationȦ
8. Oealth and safety in the 

ǅorŒplaceȦ
9. Greedom of association and 

collectiǄe ċarĳaininĳȦ
10. EnǄironmental protectionȦ
11. Customs complianceȦ
12. Security proceduresȦ

Amfori ethical code and performance areas

In addition to siĳninĳ the Amfori �SCI Code of Conduct that commits us 
to respectinĳ human riĳhtsȡ eǊternal companies audit our production sites 
accordinĳ to the performance areas set ċy amfori �SCI: 

1. Social Manaĳement System and 
Cascade Effect

2. ØorŒers InǄolǄement and 
¡rotection

3. ¹he ¤iĳhts of Greedom of Association 
and CollectiǄe �arĳaininĳ

4. so Discrimination
5. Gair ¤emuneration
6. Decent ØorŒinĳ Oours

7. Occupational Oealth and 
Safety ȳOOSȴ

8. so Child gaċour
9. Special ¡rotection for Þounĳ ØorŒers
10. so ¡recarious Employment
11. so �onded gaċour
12. ¡rotection of the EnǄironments
13. Ethical �usiness �ehaǄiour

14000049
Centexbel
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STeP by OEKO-TEX® Code of Conduct and 6 audit pillars

Sioen siĳned the Step Code of ConductȦ ¹his Code of ¡rofessional Conduct ȳthe 
ɁCodeɂȴ proǄides a ċroad set of principles that apply to our professional actiǄityȦ 
Additionallyȡ Sioen is audited ċased on Ǭ pillars:

1. £uality manaĳement
2. Chemical manaĳement
3. Social manaĳement

4. Safety
5. EnǄironmental manaĳement
6. EnǄironmental performance

The law and beyond

At Sioenȡ ǅe striǄe to ĳo ċeyond the minimal leĳal reƐuirementsȡ ċoth ǅhen it 
comes to our production process and our peopleȦ

Protected ethics advice and 
reporting mechanism

It is important to haǄe mechanisms in place that are safe and free from 
retaliationȡ ǅhere people can report a concernȡ or asŒ a ƐuestionȦ ¹his can ċe 
done ǅith one of the confi dantsȦ ¹hey are trained to listenȡ to help and to support 
employees to address or report issues encounteredȦ Øe promptly act upon 
any concern aċout unethical or unlaǅful ċehaǄiour and lacŒ of orĳanisational 
inteĳrityȦ

At Sioenȡ ǅeɄre also seeŒinĳ adǄice aċout ethical and laǅful ċehaǄiour and 
orĳanisational inteĳrity throuĳh memċerships of professional orĳanisationsȡ 
amonĳ othersȦ 

14000049
Centexbel
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Purpose
Our company proposes solutions to economicȡ enǄironmental and social issues 
and creates Ǆalues for all staŒeholdersȦ In the Section Ɂ×isionȡ Missionȡ ×alues 
and Strateĳyɂȡ you can read our oǄerall purposeȦ �eloǅȡ youɄll fi nd our areas of 
eǊpertiseȡ ǅhy ǅe matter and hoǅ ǅe eǊcelȦ 

Why we matter
¡rotection is ŒeyȦ EǄen on a reĳular dayȡ protectiǄe materials and ĳarments 
are eǄeryǅhereȦ ¹hinŒ of rain protectiǄe ĳarments ǅhile ridinĳ your ċiŒeȡ roof 
reinforcement of the trucŒ youɄre passinĳ ċyȡ ĳeoteǊtiles in the roadȡ etcȦ SioenɄs 
protectiǄe solutions are eǄeryǅhereȦ Our corporate sloĳan Ƀ¡rotection throuĳh 
innoǄationɄ says it allȦ Our mission is to protect people and their ċelonĳinĳs ǅith 
hiĳh Ɛuality technical teǊtiles and professional protectiǄe clothinĳȦ 

Our purpose - Why

¹o protect peopleȡ property and planetȦ 

Our process - How

�y tailored enĳineerinĳ and innoǄationȡ our products perform ċetterȡ 
endure more and last lonĳerȦ 

Our products - What

Øe produce hiĳh performance technical teǊtilesȡ colourinĳ solutions 
and protectiǄe clothinĳȦ

Why

How

What



How we excel

¹he Sioen Hroup is vertically integrated and the products can ċe diǄided 
into Ǯ major product ĳroups:

1. ØoǄens ȳautomotiǄeȡ sailclothȡ 
fi ltrationȡ food and industrial 
applicationsȴ

2. Scrims ȳconstructionȡ ǜ oorinĳȡ foil 
insulationȡ automotiǄeȡ fencinĳȡ 
ǅind shields and ċirds netsȴ

3. Gilms and sheets ȳautomotiǄe 
sectorȡ mattress coǄersȡ ċody 
ċaĳsȡ ċutchers aprons and 
pacŒaĳinĳ foil for liƐuid refi llsȴ

4. sonǅoǄens ȳthermoformaċle 
feltȡ automotiǄeȡ fi ltrationȡ and 
ĳeoteǊtilesȴ

5. ¡iĳments ȳcolourinĳ solutions 
for foamȡ epoǊyȡ furnitureȡ 
ǜ oorinĳȡ ǅallpaperȡ inŒs and 
DIÞȴ

6. Coated technical teǊtiles ȳin 
transportȡ aĳricultureȡ ċioȹ
enerĳyȡ constructionȡ tents and 
protectiǄe clothinĳȴ  

7. SerǄice and solutions ȳCuttinĳ 
ʁ ǅeldinĳ serǄicesȡ pondlinersȡ 
Œederȡ intrusion protectionȡ 
camouǜ aĳe netsȡ domes ʁ 
tentsȡ faďade meshȴ

8. ¡rotectiǄe clothinĳ ȳSioen 
¡roȡ SI¡ ¡rotectionȡ Sioen 
Girefi ĳhter Clothinĳȡ Mullionȡ 
Àrsuitȡ ×anOchtenȡ Sioen 
�allisticsȡ SÞs£ȴ

“All departments are mutual customers 
and suppliers. In addition, they sell their 
products as independent business units to 
external customers. This mix is at the heart 
of our success.”
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1. Wovens
2. Scrims
3. Films and sheets

6. Coated technical textiles

4. Nonwoven

5. Colouring solutions

7. Service and solution

8. Protective clothing



General Information 
Registered office and name 
Sihold s×
GaċrieŒstraat Ǩǩ
ǮǮǫǦ Ardooieȡ �elĳium

Reporting (financial) year 

¹he financial year ċeĳins on ǧ canuary and ends on ǩǧ Decemċer of each yearȦ 

Term 
¹he company is estaċlished for an indefinite periodȦ 

Object of the company 
¹he companyɄs oċjects consist of the folloǅinĳ actiǄitiesȡ to ċe performed in 
�elĳium or aċroadȡ on its oǅn ċehalf or on ċehalf of third partiesȡ for its oǅn 
account or for the account of third parties: 

• spinninĳ yarns and threads of all Œindsȡ ǅeaǄinĳ threads of all Œindsȡ coatinĳ and 
printinĳ faċric and any other materialȡ manufacturinĳ plastic and plasticȹcoated 
materialsȡ manufacturinĳȡ purchasinĳ and sellinĳȡ ċoth in �elĳium and aċroadȡ materials 
that are useful for or relate to the aċoǄe mentioned products and raǅ materialsȡ and 
producinĳ chemicals and piĳmentsȡ 

• manufacturinĳ readyȹtoȹǅear outer clothinĳ made of ǅoǄen faċricȡ manufacturinĳ all 
types of tailorȹmade ĳarments and emċroideryȡ manufacturinĳ outer clothinĳ made of 
Œnitted faċricsȡ as ǅell as household linen and upholstery materialsȡ manufacturinĳ ǅallȹ
coǄerinĳ materialsȡ printinĳ and finishinĳ all faċricsȡ manufacturinĳ readyȹmade articles 
and outfits for men and ǅomenȡ Œnitǅearȡ emċroideryȡ household and taċle linenȡ 
childrenɄs clothinĳȦ Manufacturinĳ safety and siĳnpostinĳ materialsȦ Øholesale and retail 
trade in all of the aċoǄe productsȡ 

• inǄestinĳ inȡ suċscriċinĳ forȡ taŒinĳ oǄerȡ issuinĳȡ ċuyinĳȡ sellinĳ and tradinĳ in sharesȡ 
share certificatesȡ ċondsȡ depositary receiptsȡ claimsȡ funds and other securities 
issued ċy �elĳian or foreiĳn companiesȡ either or not ċeinĳ commercial companiesȡ 
administratiǄe officesȡ institutions or associations and either or not ȳsemiȹȴ ĳoǄerned ċy 
puċlic laǅȡ 

• manaĳinĳ inǄestments and participatinĳ interests in suċsidiariesȡ holdinĳ manaĳerial 
positionsȡ proǄidinĳ adǄiceȡ manaĳement and other serǄices to or in line ǅith the 
actiǄities performed ċy the company itselfȦ ¹hese serǄices can ċe proǄided pursuant to 
a contractual appointment or an appointment in accordance ǅith the proǄisions of the 
articles of associationȡ as ǅell as in the capacity of eǊternal adǄisor or ċody of the clientȦ 
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¹he company can realiǕe these oċjects proǄided that it meets the 
leĳal reƐuirementsȦ 

¹he company can performȡ ċoth in �elĳium and aċroadȡ all industrialȡ 
commercialȡ financialȡ moǄaċle and immoǄaċle actiǄities ǅhich may either 
directly or indirectly eǊtend or promote its ċusinessȦ It can acƐuire all moǄaċle 
and immoǄaċle ĳoodsȡ eǄen if they are not related to the companyɄs oċjectsȡ 
neither directly nor indirectlyȦ 

¹he company can in any manner ǅhatsoeǄer acƐuire interests in all associationsȡ 
ċusinessesȡ undertaŒinĳs or companies that haǄe the sameȡ similar or related 
oċjects or that may promote the companyɄs ċusiness or facilitate the sale 
of its products or serǄicesȫ the company can cooperate or merĳe ǅith such 
associationsȡ ċusinessesȡ undertaŒinĳs or companiesȦ 

Consultation of documents 

¹he statutory accounts of the company and additional reports are filed ǅith the 
sational �anŒ of �elĳiumȦ 

¹he ESH report can ċe doǅnloaded from the ǅeċsite csrȦsioenȦcom

¹his ESH report proǄides all elements that shoǅ you our Corporate Social 
¤esponsiċility effortsȦ Our efforts donɄt stop hereȦ 

Øe ǅill Œeep on:

• deǄelopinĳ and manufacturinĳ sustainaċle productsȫ
• maŒinĳ our production processes more sustainaċleȫ 
• inǄestinĳ in ¤ʁDȫ
• empoǅerinĳ peopleȫ 
• supportinĳ duraċle initiatiǄesȫ 
• actiǄely taŒinĳ part in projects and orĳanisationsȦ 

¹he actions in this ESH report are just a collection of eǊamples and on 
csrȦsioenȦcom you ǅill find a full and updated oǄerǄieǅȦ 
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